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ABSTRACT. The availability of internships is determined by the interest in accepting interns if the
conditions are agreed upon. Georgia is a legal and social state, which means that the primary function
of the legislator is to establish new norms in the relations of the parties or to stop actions from regu-
lation.

The state and universities have special functions. There are numerous relations between the eco-
nomic and legal meanings. The role of the state is considered ambitious. Regulation and abstention
may play a defining role so that the legal context does not constrain economic significance. It is neces-
sary to determine which should be implemented in the relations between the parties. Various reasons
may determine the basis of the legislative change, but the purpose of this change should be correctly

seen.

To establish better conditions, it is necessary to maintain the protection.
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INTRODUCTION

In the economic integration with the European
Union, the Georgian model of internship can be
compared with the Law of the Republic of Lith-
uania, which considers unpaid employment of a
person as performing work for an employer under
a voluntary internship contract or a professional
internship contract (Law of the Republic of Lithu-
ania “On Employment”, 2016). [1]

Lithuania belongs to the group of EU states
that prefer to define the concept of internship
and the status of an intern. The matching of the
voluntary internship agreement (See note) [2] is
an unpaid internship. In contrast, the professional
internship agreement in Georgian reality implies
an internship defined by a special law, which re-
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quires a previous internship to enter the profes-
sion, for example, a lawyer, notary or judge (See
note). [3] Unpaid voluntary internships are regu-
lated in Lithuania, so comparing the legal struc-
ture of internships, the terms, purposes, and ages
are important.

The university’s role has changed in coop-
eration with main actors operating in the labor
market, which means providing students with
information about internships (Dyrnes, 2011). [4]
The certain faculty is authorized to create an in-
ternship opportunity within the framework (See
note) [5], thus preparing the student to better un-
derstand the internships (Hora and others, 2019 /
Skiadas and others, 2021). [6] The growing inter-
est and the continuous structure of the problem
cases determine the relevance of the cooperation
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between the state and the university. It is neces-
sary to maintain economic context (The General
Proposal “On the Issue of Preventing and Fighting
Against Discrimination”). [7] The possible cooper-
ation between organizations and higher educa-
tion institutions will contribute to the planning of
the actions to improve the situation.

EUROPEAN DIRECTIVES

The purpose of the Directive of 14 October 1991
on the establishment of mechanisms for the treat-
ment of employees and the transparency of labor
relations includes the need to clarify the means
of achieving this goal and the obligations. The
standards stipulated by the directive apply to the
labor relationship, and for the implementation of
the legal mechanism, it is important to have an
appropriate norm on the labor relationship. The
state of the directive has the right not to apply the
standard defined by the directive to contracts for
which the establishment of an exceptional rule is
part of the directive’s objective.

The directive establishes the following: Within
two months after the beginning of the employ-
ment, the employer must provide the employee
with information about the essential conditions or
employment contract. Also, the obligation to in-
form the employee may be extended directly but
is a relevant condition of the contract. Also, if the
essential conditions are defined in detail in the
contract, the employer is not obliged to transfer
an independent document, and in the case of a
non-written form of the contract, the document
with an independent form contains a value. The
obligation of states to create effective protection
legal mechanisms and accessible justice is im-
portant. The employee’s right to request informa-
tion from the employer by applying to the court
addresses the same issue.

The purpose of the Council Directive of 28 June
1999 is to protect persons employed on fixed-term
and temporary contracts against unequal treat-
ment and the conclusion of a fixed-term employ-
ment contract. To achieve the goal, the following
standards are defined: treating persons employed
on a fixed-term job differently is prohibited when
the advantage is not based on any objective cir-
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cumstances. Also, it is not allowed to give pref-
erence to a person employed for life without any
objective reason. Significantly, the addressee
states of the directive have the obligation to de-
velop mechanisms that are the normative bases
of legal protection necessary for implementing
the purpose of the directive.

The recommendation operating at the level of
the Union, which regulates the issues of intern-
ship, has a non-binding character. The Recom-
mendation “Quality Framework for Internships”
defines the concept. Based on the above, the
following types of internships: internships within
the educational program of a higher educational
institution or cooperation signed by the universi-
ty, mandatory internships to acquire professional
skills, internships in the field of public service in
various institutions and internships operating in
the labor market, which are referred to as open
market internships (Leonidze, 2022). [8]

DISTINGUISHING INTERNSHIPS

One of the main means of ensuring the labor
right (Constitution of Georgia, 24/08/1995, Arti-
cle 26 / Putkaradze, 2013 / Arevadze, 2021)[9] is
the regulation of the signing of the contract for a
specified or indefinite period. According to certain
opinions, based on the fact that “everyone has the
right to freely choose a job” (Constitution of Geor-
gia, 24/08/1995, Art. 26) [10], the legislator should
not determine economic, legal or other advantag-
es between the contract and internship. Howev-
er, the rules for their separation and legal burden
should be established.

An internship contract, which must be con-
cluded in writing for a specified period, does not
differ from an employment contract but is essen-
tially different from it in terms (Jorbenadze, 2012)
[11]. It is necessary to consider the parties' desire
to choose between the internship contract and
the labor contract according to their interest.

The purpose of concluding an employment
contract is to reflect, on the one hand, the condi-
tions of the organizational arrangement of labor,
and on the other hand, the content and conditions
of work performance in the contract, in exchange
for compensation for the employer (Labor Code
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of Georgia, 17/12/2010). [12] The purpose of the in-
ternship contract is not focused only on the per-
formance of work, but at the same time, it is highly
formal and conditional - it lacks

the possibility to determine the specific pur-
pose of employment. Therefore, the goal criterion
is insufficient to consider the expected outcome
further. The purpose and duties may be different
from each other. To determine the result, the men-
tioned classifier needs other classifiers.

The parties of the contract are the employer
and the employee. Significantly, the organization
receiving the intern is the employer, although in
the context of the “weak” party, the employee and
the intern have different legal statuses. An em-
ployee is called on an employment contract, and
an intern is called an intern on an internship con-
tract. The question is how weak an intern’s legal
status is compared to an employee’s.

The term of validity of the labor contract is de-
termined for a specified or indefinite period, tak-
ing into account the Article 12 of the Labor Code
of Georgia. It makes possible to determine the du-
ration of the labor relationship within the frame-
work of freedom of labor in terms of short and
long-term or life-long conditions. The internship
is given only for a specified period, where the cri-
terion for determining the maximum period is the
issue of remuneration.

In contrast to internships, the limitation of the
number of times of entering into an employment
contract does not apply to the same or different em-
ployers, in individual cases, such a limitation may
have a specific legal basis regarding the conclusion
of a contract for a definite or indefinite period, which
is not related to the purpose for which the number of
times of entering into an internship contract is lim-
ited. The place and time of performance of the work
determined by the labor contract is determined by
the condition of the organizational arrangement of
the work. On the contrary, Article 18 of the Labor
Code does not establish any other regulation of the
place and time of work performance. This is within
the scope of the parties' agreement, provided that
the minimum standard of protection will be applied
to the intern. In light of the fact that the place and
time of the employment contract are more regulat-
ed, the scope and extent of the spread of this regu-
lation is unclear in relation to internships.
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The rights and obligations of the parties to the
labor contract are determined by the contract of
the parties (Chachava, 2014). [13] Determining the
rights and obligations of the parties based on the
contract may be a distinguishing criterion consid-
ering the content of the mentioned (Chachava,
2011) [14], although this cannot prevent unintend-
ed cases of cooperation. Different guarantees in
employment contracts and internships are estab-
lished in each case. It is worth noting that legal
disputes related to internships have not been
registered in the Tbilisi City Court (Letter N°2-
0144/5686404). [15] This is against the background
that from 2020 to the present, 79 cases or 27.4% of
the 288 cases referred to the Mediation Center of
the Thilisi City Court were related to labor legal
disputes (Letter N°3-0455/5755914).[16]

The issues of work experience obtained as a
result of the employment contract are not rele-
vant to the internship contract, which is a differ-
entiating criterion, but the differences obtained
based on one criterion taken separately will not
be able to eliminate the complex problems.

A number of distinctive legal circumstances
characterize the relationship between the em-
ployment contract and the internship, although
it is difficult to determine the chronological se-
quence among them because the completion of
the internship before the deadline or successfully
cannot be a determining factor for the conclusion
of the employment contract. Disguising the labor
contract with an internship is practically possible,
and it is dangerous that the legislator reveals in
Article 18, Clause 2 of the Labor Code of Georgia.
Nevertheless, this threat cannot be one, it is char-
acterized by diversity depending on the content of
the relationship and requires the development of
a different preventive mechanism for each form
of threat (Holford, 2017). [17] This implies that the
content of the internship regulated by Article 18
of the Labor Code of Georgia may not fit within
the scope of this norm, which is why the employ-
er treats the intern unequally. The heterogeneity
formed in accordance with the attitude may in-
dulge the intern’s interest.

The dangers of disguising the employment
contract with internships are based on Article 18,
paragraph 2, which is largely informative (Letter
N209/2150). [18] The danger of disguising an em-
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ployment contract with an internship is caused
by a) the employer’s use of the work performed
by the intern to avoid concluding an employment
contract with him or another person in the future
(Labor Code of Georgia); [19] b) the desire of the
employer to replace the employee with an intern,
to create such a factual circumstance that, at the
expense of the internship, the work performed by
the intern is usually performed by the employee
(Ibid); [20] c) the employer’s decision to hire an in-
tern instead of the employee whose employment
relationship has been suspended or terminated
(Ibid). [21] If the legal status of the intern at the
legal level is equipped with protective guarantees,
then the dangers of masking the labor contract
with an internship will be regulated at the expense
of self-regulation and self-creation of preventive
mechanisms when the intern will have sufficient
legal leverage and resources to protect his rights.
To develop protective legal levers, it is not enough
to strengthen the labour inspectorate’s role in
controlling the guarantees of the legal protection
of interns (Special Report on the Fight against Dis-
crimination, 2016). [22] It is necessary to directly
strengthen the legal status of the intern and inte-
grate it into the existing legal reality by strength-
ening the economic aspects and sustainability.

It is worth noting the relationship of the pro-
bationary employment contract with the intern-
ship, which aims to determine the individual's
suitability for the work to be performed. The goal
here is different (Takashvili, 2021). [23] A specific
goal of compliance with the work to be performed
is outlined. The target component difference re-
fers to the anticipation of expected activity. In the
case of an internship, the purpose or interest of
the employment is not even considered at the leg-
islative level. The parties to the probationary em-
ployment contract are the employer and the pro-
bationary employee with whom the probationary
employment contract is concluded. Therefore, he
is a party to this contract, that is, he is employed
(Beridze, 2020). [24]

The term of validity of the labor contract con-
cluded with a trial period is no more than six
months. Also, the maximum validity period of the
unpaid internship contract is six months. There is
a limitation on how many times a probationary
employment contract can be concluded. A trial
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period labor contract with the same employee is
signed only once.

The place and time of performance of the work
established by the labor contract concluded with
the trial period is determined by the Labor Code
of Georgia. The rights and duties of the parties to
the labor contract concluded with a trial period
are determined by the parties' agreement in the
contract signed between them. The internship
contract is also the carrier of this goal, although
the risk of the difference between the written and
practically implemented functions should still be
considered. A probationary employment contract
is more focused on signing an employment con-
tract for that person than an internship contract.

Different guarantees in the case of a probation-
ary employment contract and an internship are
related to the specific nature of the employment
opportunity because “the employer has the right to
conclude a fixed-term or permanent employment
contract with the employee at any time during the
probationary period”. (Labor Code of Georgia). [25]
In the case of an internship contract, the purpose
or interest of employment is not considered at the
legal level. The form of an employment contract
concluded with a trial period is only in writing, as
in the case of an internship contract. The legisla-
tion provides the possibility of counting the term
of the labor contract concluded with a trial period
in the work experience, unlike the internship con-
tract. The internship contract is not directly char-
acterized by the purpose of employment, which
gives it an essentially different legal character. The
legislator did not consider it reasonable to consid-
er the objective component of the internship only
for employment, however, it left an open space /
raised the risk for a separate party to the intern-
ship agreement to exclude this goal altogether. A
probationary employment contract and an intern-
ship contract, despite the similarity of a separate
legal classifier, are essentially contracts of different
forms, content and purpose (See note). [26]

TYPOLOGY OF DISPUTES
Statistical recording and processing of infor-

mation and court decisions, requested in connec-
tion with Article 18 of the Labor Code of Georgia
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regarding the subject of the dispute, is current-
ly not carried out in the Thilisi City Court (Letter
N22-0144/5686404). [27] Because court decisions
are not sought, it is impossible to determine the
relationship of Article 18 of the Labor Code with
other types of disputes (See note) [28], taking into
account the data of the Thilisi City Court. There-
fore, it is appropriate to review the practice of
the civil and administrative chambers of the Su-
preme Court of Georgia, based on the typological
characterization of the internship, when the court
evaluates the internship with different objective
functions.

From the factual circumstances of one of the
cases of the Civil Affairs Chamber of the Supreme
Court of Georgia, it is established that the plain-
tiff participated in the competition, which meant
the opportunity to undergo an internship in pub-
lic institutions of a foreign country and increase
professional qualifications (Decision N°3k/1188-
02). [29] He won the competition, however, due to
various objective reasons, the citizen was refused
a visa to a foreign country, due to which he was
deprived of the opportunity to undergo an intern-
ship physically, which is why he demanded com-
pensation for material and moral damages. The
court explained that the plaintiff’'s fault caused
the non-implementation of the internship oppor-
tunity because he hid and did not fully submit in-
formation to obtain a visa.

In another case, the defendant was sent to
a foreign university for an internship based on
an order. Two years after completing the intern-
ship, due to the plaintiff’s termination of the la-
bor contract, the defendant was informed that
he should reimburse the double amount of the
expenses incurred for the training to improve his
qualifications, as this condition was stipulated in
the contract. The court explained that the sec-
ondment for the purpose of internship did not
mean only qualification improvement, and the
internship had a different target load, both for
the defendant and for the employer-plaintiff. Ac-
cordingly, the labour contract clause, on which
the employer demanded the reimbursement of
the double amount of the incurred expenses, was
not taken into account for charging the amount
to the defendant (Decision N°As-1300-1220-2015).
[30]
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The court assessed whether the defendant en-
terprise had an obligation to provide internships
within the departmental sub-location for those
who needed to undergo internships to obtain the
necessary qualifications for occupying the rele-
vant professional rank. It was determined that the
defendant’s obligation may be based on several
legal acts, namely the law, the decree and the rule
of internship (Boron, 2016). [31] The defendant re-
lied on the resolution of the Government of Geor-
gia, which was applicable to this institution, and
at the time of the submission of the request by
the plaintiffs, it did not provide for the imposition
of a similar obligation on the defendant. In anoth-
er case, when evaluating a probationary contract,
the court pointed to a case of lack of internship,
which was determined by the fact that the plain-
tiff did not complete a theoretical and practical
course, did not participate in an exam to be con-
ducted for evaluation purposes, and was directly
transferred by the employer to a short-term labor
contract (Decision N2As-1300-1220-2017). [32]

The court found that the employer violated the
terms of the pharmacy practice contract when, ac-
cording to the contract, the individual had to un-
dergo a 1-month internship, and after the success-
ful completion of the internship, the employer had
to appoint the intern to the appropriate position.
The fact that completing an internship was a pre-
requisite for signing an employment contract was
determined by the parties' agreement, later by the
pharmacy practice contract (Decision N2As-1500-
1420-2017). [33] In another case, the subject of the
dispute was “recognition of the conclusion of the
general inspection and the order on the termina-
tion of the employment relationship, provision
of equal work, compensation of the employee”.
(Decision N°As-533-533-2018). [34] This dispute is
interesting because it mentions the problem cre-
ated by lacking a general definition of internship
in a public institution. There are reports about
the firmly established practice in the institution
that the procedure for passing the internship, the
basic conditions, and the issues of accepting and
terminating the intern should have been regulat-
ed by an individual act of the institution’s lead-
ers. The subject of discussion was the legality of
signing the internship, considering the equal im-
portance of both the contract and the individual
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administrative-legal act. Nevertheless, the Court
of Cassation did not appreciate the legal nature
of the internship and considered that the dispute
did not represent a rare legal problem that would
contribute to the development of the law.

The plaintiff was not allowed to hire interns
or volunteers to manage the flow of a particularly
voluminous case. Also, he had a problem with the
employer when he passed on the interns' request
not to do the internship on a non-working day
(Decision N2As-411-411-2018). [35] The court noted
that only the plaintiff was not allowed to hire in-
terns, which is why the plaintiff had the smallest
support staff despite the large number of cases
(Decision N2As-634-2021). [36] Nevertheless, the
employee does not have the right to hire an in-
tern independently at the workplace because the
parties to the internship contract are directly the
intern and the employer.

Considering the short period of internship, the
court discussed the inappropriate and insufficient
evidence of the testimony of intern witnesses,
while the explanations of these persons should
be the basis for the application of a specific dis-
ciplinary measure against the employee of this
institution and the assessment of possible disci-
plinary misconduct revealed during the period of
activity (Decision N2As-119-2020). [37]

From the decisions of the Chamber of Admin-
istrative and other categories of cases of the Su-
preme Court, the following is worth noting: the
plaintiff was appointed as an intern at the training
centre of the General Prosecutor’s Office of Geor-
gia for the vacant position of prosecutor, after the
expiration of the 2-year internship period, he was
dismissed from the institution on the grounds of
impossibility of appointment as a prosecutor, as
no positive recommendation and petition for ap-
pointment to the position was issued. The court
explained that according to the rule in force at
the institution, the maximum period of the intern-
ship was two years, the expiration of which makes
it impossible to continue the internship again
under the same conditions (Decision N23G-AD-
338-K-02). [38] The institution may take a posi-
tive or negative decision on appointing a person
to a position. Therefore, extending the internship
period to postpone the appointment decision is
inappropriate. In another case of the Chamber
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of Administrative and Other Categories of Affairs,
the plaintiff requested that the Ministry where he
was employed be instructed to second him for a
1-year internship in another institution. The court
explained that the secondment of an existing em-
ployee for an internship is a discretionary power
of the administrative body and not an obligation
(Decision N23g-ad-16-k-03). [39] Also, the possible
approval of the administrative body does not un-
conditionally give rise to the right of the person
wishing to undergo an internship to request pro-
motion.

The plaintiff was not accepted for an intern-
ship at the Georgian Bar Association because the
university mistakenly issued a diploma to him; his
qualifications were not mentioned in the plain-
tiff's diploma. Following the claimant’s appeal,
the university issued a new degree but informed
the bar association that the claimant’s qualifica-
tion was not a lawyer but a business lawyer. The
claimant considered the said notification to be an
illegal act. Correct evaluation of the qualifications
of the person wishing to do the internship as a
prerequisite became the subject of the court’s
reasoning, although the importance of the intern-
ship was not discussed in the content (Decision
Bs-143-321-K-03). [40]

The plaintiff requested the annulment of the
individual administrative-legal act and reinstate-
ment as an intern. The plaintiff’s internship was
terminated in accordance with the applicable in-
ternship rule at the institution because he was
a conflicted person. However, the legal basis for
the termination was not specified. The court as-
sessed the justification of the individual adminis-
trative-legal act issued based on Article 18 of the
rule of internship in the Ministry of Economic De-
velopment of Georgia. It was established that the
administrative body failed to ensure the assigned
obligation - to establish the fact of violation of
a specific rule by the intern and did not proper-
ly report the issue, which it did not study enough
(Decision N°Bs-825-787(K-07). [41]

Judicial practice and the typology of disputes
arising from the relationship testify that the le-
gal nature of the internship in the practice of the
Supreme Court of Georgia is determined by tak-
ing into account the subject of the dispute, and it
does not include complete substantive concepts.
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THE ROLE OF INSPECTION IN THE FIELD
OF INTERNSHIP AND RECOMMENDATIONS

The role of the labor inspectorate is important
until other additional means of solving the exist-
ing problems are developed. Therefore, within the
existing capabilities and powers, the actions of
the labor inspection in the field of control of guar-
antees of the legal protection of interns should
be specifically planned in relation to the various
bases of Article 18 of the Labor Code. For effec-
tive management, existing deficiencies should be
corrected first, and then planned and staged in-
spections should be carried out. Socio-economic
issues are still forgotten.

It is desirable to determine the minimum and
reasonable compensation, which implies the ad-
missibility of cancelling the internship without
compensation and the legal regulation of the in-
ternship only in paid form, by resolving the ques-
tion of frequency and duration. At the same time,
it is advisable to consider the internship as work
experience. This will strengthen the purpose and
repeatability of the internship in different organi-
zations. It is permissible to advance the goal of
employment in the future in the first paragraph of
Article 18 of the Labor Code and to develop solid
guarantees of the intern’s socio-economic rights.
The development of guarantees of the socio-eco-
nomic rights of the intern ensures the perception
of the independent nature of the intern’s legal
status for the parties to the internship agreement,
including the perfect implementation of the goal
of the internship and the compliance of the work
to be performed with the same purpose.

It is significant to discuss the articles 168, 169
and 170 of the Criminal Code of Georgia in the le-
gal context of the internship agreement (Lekveish-
vili and others, 2016) [42], to what extent it is pos-
sible to spread criminal liability to the parties of
the internship agreement for qualification under
the discussed norms (Criminal Code of Georgia,
Criminal Code). [43] The crime in Article 168 of the
Criminal Code of Georgia belongs to the group of
formal crimes when a person is prevented from
performing legal labor activities by violence or
threats (Lekveishvili and others, 2016). [44] Also,
the violation of the labor legislation provided for
in Article 169 is formal, which means that for the
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classification of the crime, the occurrence of the
result is not important, and it is enough when a
person is forced to write a statement about leav-
ing work, and/or when a supervisor does not com-
ply with a court decision on this person’s work
regarding recovery. Violation of labor protection
rules punishable under Article 170 belongs to the
group of material crimes and is a two-objective
crime committed by negligence (Criminal Code
of Georgia). [45] All three named norms refer to
Article 26 of the Constitution of Georgia and the
labor legislation of Georgia, and further aim to
strengthen and support the protection of the la-
bor rights of citizens, although they do not pro-
vide for the imposition of responsibility on the
parties to the internship agreement (Lekveishvili
and others, 2016). [46] The subject of discussion
is whether criminal liability should be imposed
on the parties to the internship agreement by in-
troducing a new norm in the corresponding chap-
ter of the Criminal Code only after the internship
institution is fully regulated in the Labor Code of
Georgia (See note). [47] There is an opinion that
the spread of criminal liability to the parties of the
internship contract will ensure the legal risks re-
lated to the internship and strengthen the parties'
position (Jishkariani and others, 2020).[48]

CONCLUSION

Georgia is in the active process of economic
integration with the European Union, where the
implementation of planned actions for students'
access to professional advancement occupies a
special place. The legal structure of internship
and the qualifying characteristics of separation
from labor and probationary contracts are charac-
terized by the need for scientific research and the
development of effective legislation in Georgian
law. Regarding the regulation of internships in the
labor market, conflicting opinions are discussed,
and the importance of internships in the context
of access to the professional advancement of in-
terns is critically evaluated, where the need to
clarify the dangers of disguising the labor contract
with an internship determines the need for legal
guarantees and regulation of the protection of the
rights of interns.
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Based on the fact that the legislator consid-
ered it necessary to regulate the legal status of
the intern in the labor market, this mustn't be
based only on the formal beginning because there
is an association - the concept of abstaining from
the direct regulation of socio-economic rights and
other fundamental issues. In this case, if the legis-

lator does not consider it appropriate to develop
guarantees of socio-economic rights in Article 18
of the Labor Code of Georgia, then it is entirely
acceptable to establish protective mechanisms in
other norms of the Labor Code of Georgia, taking
into account the content context.

REFERENCES:

1. Law of the Republic of Lithuania “On Employment” (2016). Art. 9, Par. 5-6.

2. It was implemented in 2015. The age limit of the contracting party was determined from 16 to 29.

3. When the candidate for the position of judge is a student of the Higher School of Justice.

4. Comp. Dyrnes, I. (2011). Interns Revealed: a Survey on Internship Quality in Europe. European Youth
Forum Materials, 27-28.

5. See the Concept of the Law Faculty of Ivane Javakhishvili Thilisi State University, Art. 31, Par. 2 ().

6. See: Hora, M. T,, Chen, Z., Parrott, E., Her, P. (2019). Problematizing College Internships: Exploring Is-
sues with Access, Program Design, and Developmental Outcomes in Three U.S. Colleges. University of
Wisconsin-Madison, Working Paper N°1, 12-13; Skiadas, D., Boutsiouki, S., Koniaris, V., Zafiropoulos, K.,
Karatsiori, M. (2021). Developing Student Work Experience Programmes Within the European Higher
Education Area Framework: The Role of Social Partners, Journal of International Education Studies, Vol.
14, No11, 37-38.

The General Proposal “On the Issue of Preventing and Fighting Against Discrimination”.

8. Comp. Leonidze, I. (2022). The Legal Nature of Internship and the Qualifying Characteristics of Separa-
tion from Labor and Probationary Contracts, Master’s Thesis/TSU, 6.

9. See: Constitution of Georgia, 31-33, 24/08/1995, Article 26, Putkaradze, I. (2013). Freedom of Labor, Com-
mentary on the Constitution of Georgia, Article 30, 367-368; Arevadze, N. (2021). The Principle of the
Social State: Practice of the Constitutional Court, Journal of Constitutional Law, N21-2, 197-198.

10. Constitution of Georgia, 31-33, 24/08/1995, Article 26,

11. Jorbenadze, S., Action of Separate Legal Institutions of the Civil Code in Relation to the Labor Code,
No1-2(3-4), 2012, 14-15.

12. Labor Code of Georgia, 17/12/2010, Art. 2, Par. 1.

13. Chachava S. (ed.), Legal Aspects of Changes in Labor Law, 2014, 30-31.

14. Chachava S., Analysis of Georgian Labor Law - Problems and Recommendations, 2011, 20-21.

15. See: Letter N°2-0144/5686404.

16. Letter N93-0455/5755914.

17. Holford, A. (2017). Access to and Returns from Unpaid Graduate Internships, Institute of Labor Econom-
ics (1ZA) Discussion Paper Series, N°10845, 1-2.

18. Letter N209/2150.

19. Labor Code of Georgia, Art. 18, Par. 2.

20. Ibid.

21. Ibid.

22. Special report on the fight against discrimination, its prevention and the state of equality, 2016, 44, 60.

23. Takashvili, S. (2021). The Proof Process in the Dispute Arising from the Termination of the Probationary

84

Employment Contract, Justice and Law, N23(71), 128-129.

3QMOdXNBIBNY VS 60B6ILO #16, 2023




EDUCATION AND KNOWLEDGE ECONOMY IN THE CONDITIONS OF MODERN TECHNOLOGICAL REVOLUTION

24.

25.
26.

27.

28.
29.
30.
31
32.
33.
34.
35.
36.

37

38.
39.
40.
41.
42.
43.
44,
45.
46.

47.

48.

Beridze, S. (2020). Practice of the Supreme Court of Georgia on Labor Disputes, Labor Law Review, N21,
46-47.

Labor Code of Georgia, Art. 17, Par. 3.

The question is how much is allowed when the probationary period is not locked by the internship
completed in the same place.

Letter N92-0144/5686404.

Nor was any dispute related to Article 18 found in the Mediation Center of the Thilisi City Court.
Decision of the Supreme Court of Georgia, N23k/1188-02, 16/12/2002.

Decision of the Supreme Court of Georgia, N2As-1300-1220-2015, 26/02/2016.

Boron, A. (ed.). Commentary on the Labor Code of Georgia, 2016, 79.

Decision of the Supreme Court of Georgia, N°As-1300-1220-2017, 5/03/2018.

Decision of the Supreme Court of Georgia, NAs-1500-1420-2017, 31/05/2018.

Decision of the Supreme Court of Georgia, NAs-533-533-2018, 22/06/2018.

Decision of the Supreme Court of Georgia, N°As-411-411-2018, 14/11/2018.

Decision of the Supreme Court of Georgia, N°As-634-2021, 4/11/2021.

Decision of the Supreme Court of Georgia, NAs-119-2020, 23/02/2022.

Decision of the Supreme Court of Georgia, N°3G-AD-338-K-02, 30/10/2002.

Decision of the Supreme Court of Georgia, N23g-ad-16-k-03, 26/03/2003.

Decision of the Supreme Court of Georgia, N°Bs-143-321-K-03, 27/01/2004.

Decision of the Supreme Court of Georgia, N°Bs-825-787(K-07), 22/01/2008.

Lekveishvili, M., Todua, N., Mamulashvili, G. (2016). Private Part of Criminal Law, Book I, 6" ed., 373.
Criminal Code of Georgia, Criminal Code, 22/07/1999, Art. 168.

Lekveishvili, M., Todua, N., Mamulashvili, G. (2016). Private Part of Criminal Law, Book I, 6" ed., 374.
Criminal Code of Georgia, Art. 169.

Lekveishvili, M., Todua, N., Mamulashvili, G. (2016). Private Part of Criminal Law, Book I, 6" ed., 377.
It is a subject of the discussion the composition of Article 168 of the Criminal Code of Georgia.
Jishkariani B., Vasmer P. M. (ed.), German-Georgian Law Dialogue, Conference Materials, 2020, 11-12.

GLOBALIZATION AND BUSINESS #16, 2023 85




3XMOILNBIBNY LY 6NB6ILON #16, 2023 GLOBALIZATION AND BUSINESS #16, 2023

https://doi.org/10.35945/gb.2023.16.008

3 (MNBILOIT0N 606L3DNL bIDENLLE3OMBMO
LOJIBIBOIHO LOVGINHIBNL I3(MBMBN3A-
LABIG N IBMO3 3(MBOIFLOBN

0fo3mo mgmbody

boaoé)ooqg)ob (gmdd)mé)oSQ)o, 30’)6333@0 Q’pad@méo, 03063 3103050'330@0[) boba@o’x“mb oo?)ogf\*)ol)ol)
bobgmadfogm gboggbbongpo, bogobmggmm

096 0d dgfoBondzomo

ogboogmo 339mHghob bhgogbao, 0306g 20g0bodgomol bobgmmdol mdomobol bobgmdhoogm
160396bongho, bodobomgzgmm

dOLOMIION. Lodommzgmmdn LHdZNMOoNL bgmMdnbeB3EMIMOS ob3nMmogdymos LHIbHhI-
00b 30B6MOMN30 anbHaMaLydNMS ., 30MMOYONL 3dayMmanegdab 898mbgzg3od0, obgLYOY-
90580 bhsgommMms domgdnb Jgbadmgdmmodncm/dbsMmgms Msbbdmdnm. gsdmdnbamg ngnwsb,
Mmd bodoMmmzgmm bodoMmomMydmMnzn s bmgnsmymn bobgmadbogms, gb gymabbdmolL 3obm-
639g0mabL P90o3MgL BY6J300L - O3ENbML BmMAgdn, MMIMmomslg IMabgbMmnggdb dboMmgms
3M009MMO90L, 86 0g3mobbdmb 306mMBaLANgMN dMBYLMNZ]ONLEYD M8389303908 YMmngMomm-
00b AMbsBnmMygo0b dMJdggdsms Mma30byRMgdsdon.

bgmanbsb3zEmMIMONL 1BDMY639MymxRnL bognmbobmznb bobgmdboxmbs o Y6039MbotgHIOL
3o6bognmMydymn 3603369mmoOs o BY6JE0S 960950s. M6IMSb 30, ABEYd sMomsabadbzgmMmn
d03smMmy0s LHnM9dnb 93MBbMBN3YM o LodoMmmMgoMng 3603369MMOmOL ImMNL. Labgmadbo-
mb Mmmo dmOmanb 0sdoMdY dMJdgo bhsznmMgdnb MYagmsdnbhoEnsdn mMmIdMmM3bs gobnbo-
my09. MMamMmE omnbndby, oMo AbmmmE Mygamnmgds, sM387© MIaRmMnMadnbasbd 103893039003
dgbodammo 0ymb LobgMIBoRML MMmEObL gebabsdMzMgman 3MahgMoydn, Mams badsMmmydmMnzds
3MbHggLHBY oadgHYOYE oM dgdMYEML 93MbmaAngyMmo 860d369mmods. o8 dgdmbgzgzsd0 oy-
30909 MNS EaEAaNbEaL, My My sMab ob nbhgMmabn, MMAMOL MygzmedgbhoEnsE nbws gobbm-
ME0gmEoLb s dbsmgms dmMmab BoMIMIMoONMm PMMNgMoIMOg00g snbabmb. L3ebmbIydmm
B3momgonb boxrydzgmb dgbademms bbgoabbgs 300gd0 gobodnMmmodgdaL, MYIEs ¥3 33ENMI-
00b 300560 LEMMOE YOS nYyMbL EObsbymn 3MMOMgdams Ladsbybme, sMbYOYM MYoEMOSLMO
3o300Mao.

13900900 300MMO900L ELYEEI0I® 373NMYdgMNY, MMA 3MLYOYMO baM37D900 o 3MMOMYT9-
00 3odmLbBMMEL, M3Md JBMYONL ESE30L Lodyemygo9gdn dojbndsmymMo 0gb5L godnsmMmgdymao.

LA3336d(M LOOY3I60: 3MMBILOIX(O BOBL3XNY, LOIPLIEOIMN LOJSINMIBY, ISMEMBN3IM-
LYBIMAINIdMN3N 3MBOITLON, ©IFLITFIOIN(, PILHTBIOIT(), IVMIBNL LB3J.
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ddLY3dX0

93Mmg3a3d0mMmob §3mbmangngmo nbHgamoin-
ob 3Mm@Egbdon, bhogoMmydab JoMmmymo Mo
dqbodmgdgmony, MmMA dg3oammor oghy30L
M9L3ydmM03nb 306mMBL ,obogdgd0b dgbobyd®
MmIgmoz 30003900 30M0b 9M330dMYMYd©
©@obog39000 300ABY3L: 6gdsYyMBMMONmN Lo-
J060M9000L bgmdgzmymgdnm o6 3Mmagboymao
bHognmgdob bymdgizmymgdalb bLoxryd3zgmdy
Ldydomb  FgbMymadsL VdLEJIgdMbM3NL
(am0ngdhy30b MyL3dmalab 366mb0n ,,obsagdgdab
Jgbobgo* 2016).[1]

™09hH3s 909390036900 93Mm3azdomab 693-
Mo LobgmMdboxmadab 339xL, MMIMgdE y30-
MoMmabmdsL 06099096 LHI0MYdNL 36900LO
s bLHsgommob Lodsmmmgdmogzn LHIHYLOL
3o06LOBM3MIL.  BgdoymBMMoOnmn  LhozgnMmyg-
00b bgmdgaMmymagdab (nb. gobdsmbgods)[2]. dg-
Lagyzobo bLogommzgmb dMmadnb 3mEygLOL
09-18 dgbmoo dMBaLbMNZadxMN 3M33b3dDMY-
7M90000 LHINMYdSS, bmmmm 3Mmxgboymo
bAHognMydob bgmdgizmMymads JoMoym MmYo-
moOsdn b3gEnamyMa 33bMbom gobbodmzmMym
LHOINMYOSL gPeobbIMOL, MMAgoE 3MmMR]-
Loodo dgbamobmznb nM33MLBNBYOL BnboMy
LHOINMYOSD, BOZIMNMI®, dO3MZdHNL, Bmbo-
M07L0L 06 IMbLFIMOIEAL 3MmMxagLbny (nb. gob-
8oM®H909)[3]. gedmBEnboMmy ngdnsb, MMA mng-
H33080 M733M0MY0x™MNs dM33bBMMYdaN
Bgdoymammonma bEHsgnmgds, Logymnbbams
d0bo 3080MM7x0s LHszgnmMgdab LodoMmmmygdMmon-
30 096900L0 M30MLLBMOLNG, LodoMm3gEML
ammanb 3mEagdbab LO®WYd39MBY dMOSDbIDMSY-
M90000 LH0MYONL 30N, 30BO6NL s dbs3NL
d90M900L M35MbadMOLNO.

36039MLboMgHOL Mmao godmobshgds dMmm-
dob 00%3MBy IMJdgE oJhMMY0Msb 0b3-
dmmammosdan (Dyrnes, 2011)[4], o3 ggamabbdmodb
LHYIbMHYONLMZNL BPEDN3o Zobsbamydso
063mMm3oznob d06mEaoslb dMmMANL 05d3MBY
oMmLbadMo LHOFNMYdg00L Fgbobgd. vds3MM-
IMOE, B3IWHIH0 JBWYOsdmbogos (0b. 3o-
63oMHg0s)[5] Bygdabab bsznmMmgdab gozmab g-
badmgommods PBygdmng @oMmamaddn, MMy
9mMadBo9oL bhyabHL MMBNL d3BIMBY 3MbY-
dano bhsgnmyonb smbogdgms (Hora s bb3zg-
40,2019 / Skiadas s bb3godn, 2021)[6]. bsbgandBo-
xgmbs s P6039MLOBYHOL M3bsdIMMIMMONL
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0JHPommodsb gobbodmzmagh onbHamgbgdnlb
9%oMoon 85A396909M0 s ©E®IBEY FsdMZMY-
bon  3MmOmdymM dgdmbzg3zgdn, MmImNbL
03MbOgbzMyMOE oM 3dsMms dMmAnb 3mad-
bob 89-18 dybaab dmgdggds (bagsmmagmmb
bobombm  ©1dE39™Mab dmgon Bnboawydy
»0003M00065300L M330086 d30MYdNLY s T0b
60650033 0Mdmanab bagznmbdy“)[7]. syEng-
09am0s bhoaznmMxoab g3MbmangyMmo 3MbMHagLHNL
606 600mBg35 o dobo YdMYb39mMIYyman BYb-
93000 Asdmysmnogds. dgbodem mobeddmma-
oMoy MMZsb0deENgoLe o Pdommgb bLobLB-
3mm ob9bgdymgogdL dmMmab, LodMIs3MME
bgmb dgybymob godmzmgboman 3MMOMADYg-
00L d9RLYOSL s BMMANL ib3zgbolb T0dONM
9mg089090900b ©o3933350.

J33MM3Y0 COMITON3Id0N

1991 6enob 14 mgbhmadmob omggdnzob do-
9060, @3LOJTxOMMS AM3YMMONLY S dMmMIn-
00 3Monngmomdnb godgaznmzammodnl d9dobo-
939000 gmm3nMgo0bm3znlL, dMnEo3L o8 dndBNL
00069300 LOTYOMYdx00LY S F3MEIOYMYdY-
00b 3oM33930L oyENMxOMMOSL. oMygdhn3nb
LHIBIMDHO0 3MEIMEI0S LobYynEENSb dMm-
90 3MmM0gMoIMoOsdY, bmmm LsdsMOYOMNZ0
099060%30L 0dMJdgadnbmznlb 3608369mm-
30600, dMmdomo gmongmomonb bLabynmoos-
Bmonb dgbobgd gMmm3zbym ombydg 9LsdsdnbN
Bmm3nLb sMbYOMOL. dsMgbod bLobgmMIBboxML
I8WY0s 9g3b oM 3oszMEImmb oMyghnznom
3obLadM3Mymo LHsbombn 0bgm Lsbyn-
mnob dMmdom bymdg3mymdgody, Mmdgu-
0o 9033Mm LOZodMbozmabm Bgbob owgqbo
©nMmgdhngob 30960bL dgdsagnbgma bobomno.
dmmadnmn 3Mmm0gmomdnb ©obygdnmsbd oMo-
33300690 2 M30L 300030 EALLJINOJMTS -
Log0909mMb 6o Bnobmomb 0bgmMmIsENY
dmmanmo 3M0gMomogonb o6 Mmdomo bgun-
dg3Mymgdnb smbgdoma 30MMOxo0L dgbobyod.
©obogd905mnb 0bgaMMINMydnb 3oMEHdHMY-
00 d90d™m700 3o3MEBI™MEaL 30MEL30M Fogm3zs-
mobB0bgdgm, mydEs bogmdgzmymaonb dgbodo-
90b 30MMmdadYy. osMbgdnmn 3nMmdgdab dMmMAnbL
bgmdgzmymgdadn @yhomyMam gobbadmgmab
d90mbgg3000 ©odLYJFg09MbL IMY30907-
o EM3Y996(H0L 3osE3ga0L FoTEIOYMYOS oM
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060330 LIMB0dI, DIMIO JIMIBIPLNIZNX()

9300M700, bgmdgzmymgdab sMmobgMmommodnmn
gmmdob dgdmbzgzsdn ©mM3ydgbho dgoEesL
0(h303903mad0m 3603369mmMoLL. Labgdbon-
gmos 30gMm LodoMMyoMngzn 39749603 700LY
o bgmdnbabzman domommabogymaonb dgg-
060b 3oMEYdMgds nMmgddnznb 8600367-
mm336 @omddsb BomMAmoanbL. o3 Lognmbb
9680069005 EsbLLJ707M0bL JBEgds — IMombm-
3mb 0b6xxmMIsEns ©EodLLgJagd™MNLESb Lobodo-
Mommbmznb 3ndsmm3znb bodygemydnm, MYIE
©33bsgddg0mabmznb 6063LEMYON Tghymdnby-
00b omgdno.

1999 6oL 28 n3b0bob oMgdhogzab dado-
600 30000860 o WMmgdnmo bygmdgzMymgdom
©@obogd90mn 30M900L IE3d dMIMdbsdsMn
dm3ymmonby s 30008060 dMmdnmn bymdgs-
Mmool goxmmadgonob sMmodsmomdMIngmMo
00600893MMONLESD. d3MdsMIYMNS 30006
LOTYToMBY obLgdgdym oMmy gobbbgegzgdy-
0 dm3Yymmos P39mME ©obogdgdym 30Mmob
d9oMg00m, MMEILLE 30Mahgbmods oM sMab
BogoMmbobggzn Mondg mongdhyMmo FoMgdmy-
00 o oM oMbLyoMOL dbgasagbo dAmMm3ymmodnb
LOBYIZIN. YFZIOIMNS YZSEMEO E3LSJTY-
ogmo 30Mobmzgob P3nMmohgbmdolb dnboggde,
ymagmazsmn mongdbymo gomMmgdmgdab dndgd-
3oM9dg. 3obLdM3MYMNS 30Ndb LOTYTomdY
©obg3905™mn 30Mob Lodydom d86sBMYMydNL
Lognmbn: godmaydo3900 O 3b63gMNT0s. -
M99dH030b sMmgbody LobygmMIboxzMms FoMOI-
0080 89087domb 39906003900, MMIMOMS3
©o3anbads vy30mMydgma bodsmmmgdMn3zn
©3330L 6MMmIshgmo LoBYIZMION s JRWY-
00bL EsE30L Lodyamydgon.

399M0006900b ©MBYDy dmddg My3mag-
boognob, MmaAgmog 9g3Mmzozdomdn bdogo-
M9000b LO3NMbydL 865LMNZYOL dMBLZdMEY-
ogam boboosma sg3L. ,bhozgnmydab bomabbab
0393960 AhamAm* gobLedM3zMagLb bdHoznMmgdob
36900Ld ©@o T0BHYOL. dMbNAEYMNEOD Fodm-
0nboMmy, 3edmymaxgb bhoznMmygdab d98wag Lo-
bg90L: bhoznMyos Ysmmabo Logebdsbsmmaod-
oM ©ob69L507mMg00bL LabBszmm 3MMgMadnl ob
006033MMAMMONL QoMmamgodo; 3Mmagbnodo
dgL3mMnbmM30L LogemMgdyMmM bLhozgnMyds Pbo-
M-hA3939000L d9Lodgbo; LHo0MYOS Logomm bo-
dbobymMdn o AMMINL d3DMBY dmMJdgon Lho-
3060909, MMIJMbsE Mmos 03dMab bhsznmMgdal
bobgmoom dmnbbybngdgb (amgmbady, 2022)[8].
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LOJYINGIAGAL 30630LL3V3IOIX()
LIAIMOINAGMN3N STILOBVN3YOMMIBN

dmmanb 0030LYRMYONL PBMYB3gMYymMe3nbL
(bogsmmzgmmb  3mBLb b3, 24/08/1995 /
qYH3sMmadg, 2013 / oMg3ady, 2021)[9]. gfo-g-
Mo doMmomo LOdYOMydsL dMmadnmo bymdgs-
Myagonb Bg3nMmn o6 BgMmommdomn ggmmadnm,
3o60LadM3MymMn o6  obyLbodmamgmo 3oom
39x3mMM3700Ld S FdLMD o303d0MydymMn don-
Mooon bLognmbgdob Mygxmonmyds BoMIM-
©3960L. gsdmadnbamy 0gosb, MmMA ,y39masb
0930 bLdYTombL M130LRBON 3MAY30L YTRIYO”
(bagommzgmmb 3mBLbhnhyEns, 24/08/1995)[10].
DM, 93Mbmanzgymoa, LadsMmmadMngn MY
bbgo babob y3oMohgbmos dMmdnm bymdgizmy-
™90sLs o bhagnMgdsb dmMmab 3ob6MbIgdMNL
909M oM P6o gobnbodM3zMmML, MYdES Y6 -
©3nbgb 69bgdn domn @odnz3b0Ls o LLDo-
MmgoMmnzn ohznmmznb bagnmbobmaznb.

bHognmgdolb bgmdgzMymagds, MMIGE0Q3
09309 0ma BgMmommono 6y anMbL go-
BLOdM3MYMN 300, oM 3606gds dMmdnm
bgmdn3Mymadobmob  Todommydnm, 0dogMmod
M939m0Mgonbs 0 IMM0gMomoOnEeb bodo-
Momgdmogn Loggmob Fomgdob M33MbOdMN-
boo gobLb3s3Y0s d0LEsb (FMMOY6sdy, 2012)
[11]. gobam3saMnbBnbgdgmns bygamdg3Mmymgdnb
dboMmgms byMzomo Mo3086m0 0b6HgMaboL dg-
00530 gov3900Mb sMAg30060 Fom dmMAL.

ammadnomn bgamdgzmymadaob ©ogdalb do-
%0600 sbobmbL gMomn dbMng, IMMAnL MmM3sbo-
Bognymo dmbybmnggdab 3nMmodgodn, bmmmm
dgmMg dbMng, ©odLYJIgOMNLIM3NL 8b3dML-
30M900L LOboE3MME, Lsdydomb dgbMmyagdab
doboombn o 3nMmogdn bymdgzMymgodsdn
(bagommzgmmb 3MMAnL 3moggbo, 17/12/2010)
[12]. bhogomgdab bgmdgzMymgdab 30dsb0 oM
ofmob mMmngbhnMmgdymn dbmemmeo bLLTYdomb
dgbMyMx000y, MYIEe ©303MMYMOE, BMM-
domyMn o 30MmMON0NY, MMYMNY IEaNbIL
©obogd960b dndsbn, MYIEe gb oM 0z3Mdomyg-
09o. 080hma, dbmanme 30dbL 3MohgMmoydo oM
0Mmob bozdsMmobo ImMbambgmo dgya0nL go-
LamM30MNLBND6YOMOE. 3NDSOO S IMZsgMOY-
00 dgbodmms MaENn3omyMa@ gobbbze3zwgdm-
©9Lb 9MMBebg0nbgeb. 859301 LYEE)b®
0mbndbymon bndobo bognMmmadb bbzs 3asbo-
R030hMMY00L M3B3MLYOMOLD.
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ammaonmn bygmdgzmymgdnb dbomMggdn sMo-
06 ©@odbogdgdgmn o ©absgdgdyma. bogon-
mmob 300mydn MMZabndsEns oMol odbagdy-
0gmo, mydge ,bybhon“ dbomob 3MbHYJLAHTN
dmodMydymn  ©obogdgdymn o bhszgnmMo
bbgoabbgzs Lodsmmmgdmngn LHIHYLOL sMo-
06. ©obogdgoyman LEMMg dMmadnmo bymdgs-
M3ymq00b boxydzgmdg 0bmEgds s bhagommo
bHognmgdoLb bygmdgzmymgdalb bLoxyxd3zgmdy
bHogoMmMeE. Lo3NMbozny MdAEYbs bLHLEHNY
LAHogomMab LadsMOWMgOM030 LHIBHYLO LLT-
0909mMmob d9eMgxon0. smbndbymb gobsdn-
Mmo9oL bhozgnmmdg 33Mxo0b aE30L d060do-
myMo bHIbEIMAHOL 3o3MEIMIONL B3I
L3nmMbyd0bL 0x6EM356908 S BoMagmydn.

ammadoomn bymdgzMymgdnb dmgdggdnb
3909 ©3nbmgds gobbodmzMmymn ob gobybo-
dOaMmgmo 30000 bagommzgmmb dmmaob 3m-
©@99Lob 89-12 dgbab Me30LYOYMYOINS oM~
30mM0LB069dNM. 53 BMMINL IMJdggds 3ol
©o39b60Lb bbzoobbgzys 3MA3MbgbhHnmas go-
5969030, Mol dgbodmydgb bnb dMmMAnL
™330L73MY00L BoMmamgddn dMmadncmn ymmo-
9momonb mmab dmgmg s gMmdgmazswnabon
06 33000m IME9dnmdnm gobbadmzmab. Lo-
J0M900 30, dbmmme gobbsdMmzMymn Fo0m
03909, bLoEoE 8ogdLNdsmyMn 3o0bL gobbo-
dm3Mob 3MohgmoydLb s600momMgdab bognmbo
BoMmImMoaqbL.

LHOINMYONLESDb  3obLbzozndnm, dMmaon-
00 bgmdg3Mymgdab ©ogdalb FgMmoomodab
d9%09©30 oM dmJdggob gMmmo s 0gn3g ob
bb3osbb3s 1ALLJ30gMMeb Todommydnm,
(39399 398mbgzg3s80 db3s3L dgdYw3sL dg-
badmmo 3gmbEaLb 306mbabdngMo bLoxwydzgmon
3obbdM3Mymn o6 ZobybedmzMamn o0
bgmdgzmymgdob goxmmInoobmeb o3e3d0-
9000, MHMIJEM0E oM P30390M©Y0s 03 F0BSOL,
Mo 30Bbnmol 0dMYYds bHhszgnMgdab bymdg-
3MPmgoob goMmomods. dMmdomo bymdgimy-
9000 gobbodmzMmymn LodYdomb dgbMymg-
00b dEaNmMo s MM sagbomas dMmanb
mMasbndogogmo  dImbybmoggdob 3nmMmodno.
LadnMmobdnmme, bLodoMmmzgemb dMmdob Zm-
©99Lob 89-18 Agbeoo oM EINbEYOS LLddomb
dgLbMYxo0L sEanMNbLy s EMmMab bb3sgzsmn
dmbgbmnggos. 9b 993930 dboMgms d9mobbag-
00b goMmamqodn nd 3nMmonm, MmMA bHogommdy

393M39™MEYds ©o(330L d0bndsmymo LHLbE-
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MHo. 00 gmbdy, MMI dMmdnmo bymdgzmy-
™mg0o0b 3anmn s MM JRMm dghomss MYa-
mydgbhnmgoyman, o3 bLobhHgdnb gozmzgmgdab
9obIHo00 s IMEBYWMMOL ZoPM3za3gmns bhe-
70609000006 F0dsMMYON0.

ammanmo bgmdg3Mymgdnb  dboMmgos
IRMIOg00 o IM33MgMOgdn obabodmzmyg-
08 9bsmgms bgmdgamymagdom (RoRsgs, 2014)
[13]. bgamdg3mymgdnlb bLox®yd3zgmdg dboMgms
JIRMY03-0M33mgmog00Lb gobbadmgms dgbod-
anms nymb gobasbbzoezgdgana 3Mmahgmayda (Rs-
Rogs, 2011)[14], 03d3s gb 396M 3BMY639MYymMa3L
00653390000 3M330BbMOMN3n d90mbzg3900L
3M9396300L.  3obLb3zo3909™Mn  gaMab®ngdn
dmmadnmon bymdgzmymgonb s bHoznMydob
8900b3939000 ©3NbEI0s ymzgm 3Mb3MYBHYM
d90mbgg3000. ocbsb0dbo30s 0b @oghn, MM
0o0mobob bogomagm Lobodsmmemmdn Lho-
3009000000  o30380Mx0 ™M LobodoMmomm
©3900 ©Mgdg oM gojdbompgds (BgMamn
NO2-0144/5686404)[15], M3  ©433980JMIOL
00 90dsMmoymgdom sMbLYOYMO 3MmOMdg-
00L GBoMYMMOdY o MMEgLbeE 2020 BnnELb
M3y Mmo00mobNb bagomasgm LabsdsMmmnmmb
9900300L0  3906¢MoLM3NL  ZabLbobomzgmoE
3903339990 288 LOJanESL 79 Logdg oby 27.4%
d99bgdmeo dMmdnm LodsMmmmMydMn3 ©o30L
(BgMnann NO3-0455/5755914)[16].

ammadnomn bygmdgzmymgonb d9wgae@ do-
®903mon bLadydom gedmEnmydab bLagnmbgodo
of oMmob d9bo0sdnbMdsdn LhHozoMmgdob bym-
d93M9™7900LMb dndoMmmgdnm, MdE dsMab Fo-
63obbgegzg0gmn 3MohgMmoydn, 003Mod EoM39
oMmgoymo ghoon 3MmohgMmoyndob LOWYd39mdY
0090y bb3oabbzamosb oM dgbbBy3Lb ybsmn
ddmxbzmob 3mA3mgqbymo 3Mmomydgodo.

ammdomn  bgmdgzmMymaoob d0doMmydy
LHOINMYOLMBO bobnomEydy gobdsbbzezgdg-
oo badsmmmgdmMngn goMmydmgogdom, MmyIEe
0060300093MmMO0L 3gbs MmYmny, Maaob
LHOFNMYO0L 30dAEY 86 BaMAshgdom ©IL-
Mymgds 3960 0gbgds dMmadnmo bymdgzMymyg-
00bL gommdngonb gobdodnMmmogdgmn RsJHm-
Mo. dbmdnmo bgmdgzmymgdob bLHsgoMmydom
d960md3s 3MagHngnma® dgbadmadgmns o
08 09bodmydMONL LogMmMbobIgdE3gm bo-
LOSL 83330Md390L 30b6MBAEYdgMn dMmTnL
3M©gqdLbob 89-18 Igbmnb 39-2 3xb69hHdn. doybg-
o300 830by, 9L bogmMmby oM dgodmyds nymb
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gmmgzsmn, dob sbobosmgdlb ymongmomonb
30650MLNEOL godmMInbomg dMszombobmabg-
00 o bogmmbob dndomm gobbbzezgdyman 3My-
39630m0 8994960%30b 8997853905b (Holford,
2017)[17]. gb ayanabbdmob, MM bhozaMgdab
dobosombo dgbodmmo 330 Mo3LEYdMEIL o3
bmm30b dmMJ0ggonb gamamaddn, Mab godma
bdhogomMn 993930 ©adbsgddgomal dbMosb
0M3mabsdaMma Am3ymmonb 30Mm0o9ddn. odm-
3000909mMg00L d9Loddd0LYE ASIMYsMNOYdY-
o sMagmmazammzbgds 30, dgbodmms 3690-
9L bhogommob nbhgMmgLDL.

dmmdnon  bgmdg3zmymgdob  LHgnMgd0m
396000300 bagmmbygodn axydbydymns 99-18
dybenob 39-2 3769MHdy, MMIgmoiz LonbxymMmTs-
30m 9603369mmodnbos (BgMmognn N209/2150)[18].
dmmadnon bgmdgzmymgonb bhogomgdom dgbo-
00300L LEBMMbL go6330MMOYOL: &) ALY O-
oob dnogm bhszgommMab dgbMymydymo dMmanb
399my9bg060 08 30060, MMI 890camadn Mo30
d3Mnmb dMmdnmon bygmdg3mymgdnb EoydL
85Lmsb 36 Lbzs 30MMsb (bogdsMmmzgmmb IMmm-
80L  3magdLbo)[19]; 0) ©sdbsgdgomab bymaon-
om0 ©obagdndogmo Assbopzmmb LhszgomMom,
d99036sL nbgmo gsghmdmagzn goMmygdmgds, Mma
LhHogomgoab bomgdg PBMYB39MymL, MmgmmE
B9Ln, ©@abogddgdymab dogm dgbobMmymgdgmn
LOdYIsML JgbMmPMyds Lhsgommab dngM (ng39)
[20]; 3) ©s3bagBg0mnb goaby3ghnamgds sny3s-
Bmb LhHogoMMo 03 ELLYBgOYMNL BoEzMoC,
Mmadgmbsel dgnhgMmoo o6 dgnbys dMmAnon
1Monngmomods (0939)[21]. o7 Lhsgommob Lads-
MHomgomnzn LAHIHIYLO dNFYM3J0S EOTEIZ0 Fo-
Mob6®Hng000), 80806 dMmadnmon byedgzmMymadnb
bHogoMmgdom d9b0md3znlb LogMmbygdn oMY-
39mnMm9ds 3MY396307 M 839060939000 Mm3z0-
0M933mM0nM900L, M300065MIMJIbNL boMEdg o
bHogomMbL 996900 bLogdamMabo badsMmmmydMmngzn
09M39h0 o MabyMLo Ma30Lb0 JBRWY090NL -
L3E3 (LogoMm3gEMmMb babsmbm EsdE33M™NL
L39E0SMYMN 3635MNA0, 2016)[22]. 3BES30 LDY-
MomyoMmnzgn 09M39hH900b 85Ls87YT390ME oM
oM0b bogdoMmabo dbmemme dMmdnb nbL3gdEnnb
Mmob godmngMmgos. o9Enmadgmns  bhozn-
mMob bhHsBHYLOL godmngmgds o nbhgamomg-
0o LadsmmmygdMng Mgommodadn 93MbmangyMmo
oL399HoonbL godmngMmydno.

00mbob08bo300 odMLIEOIMN 350N -
©90ymo  dmMmadnon bgmdgizmymadnlb d0ds-
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Mmmgos bAHog0Mgdabmab, MMAmabL dodsbno
©33006aL @0dozxMa 30Mab dgbsadsdobmody
dgLabmMyMxdgm LOIYFoMLMSB. 30DSbN oF Fo-
BLb3e390MNs. godmgzgmons  dgbobMmyeng-
09 LFPYFOMbLbMSB FgLOd3dNLMONL 3MB3Myh Y-
ann 909560 ((hoza830ann, 2021)[23]. dndBOEMOMN3N
3m33mbgbHob Lbzomds gyabbdmob Tmbo-
mmEbymo LEJd0sbmOnL 60bSLESIMEIBBYMOSDL.
bognmgdalb d90mbzg30dn ©abLgJdgdnb dndo-
60 o6 0b®gMgbo sMLYdOMOE oM gobobomygodo.
399MLVEEIMO 33N0 EIEIOYM0 dMmIomo
bgmdnzMymadnb dboMmggdn oMb odLegdyg-
09mM0 s godmboeEgmMn 30000 ©obLLgdgdy-
o 3000, MMAgMmsbolg gmMIYos dMmdomo
bgmdgzmymgds 3edmbeEEIMN 300M, o8d0-
Hm3 030 88 bgmdgzmymgdnb dbsMmys, 963 -
bogdB8g07mnys (0gMndg, 2020)[24].

3o0MbLOEOIMON 39N YO0  dMm-
domon  bygmdgzmymgonb dmgddggdolb 3oo
d900396L oMo7dg®Hab 6 ™M39L. 865BMMydaL
39M9d9 LhoznMmxodnb bydgzmMymgdnlb dmgadg-
©900L dogbodayMmo 3008 3M0b 6 M39. IMJadg-
©90L 3odmMbLYEEIMN 33N EIJOYMn dMm-
domo bgmdg3mymadnlb ©oydal zgMmomdnb
d9%07©39. 9Mmbs o 08937 ©ELYJ70MM0
dmmadnon bymdgzmymgds godmboEmgmo 3o-
©00) 3MM3I90s bmmme gMmmby.

3o0mMbOEOIMN 390M EEJYOYmMn dMman-
00 bgmdgzmMymagdno ©oagboma bLsdydomb
dgLbMyMgo0b 33NN s MM EaNbJds dMm-
90b 3magbob d9Lo0sdNbYE. BodmboEEIgmO
39000 YOm0 dMmadnon bymdgzmymgdab
dboMmgme Jx3mydg00 s AM30mMgmog00 gobabe-
DmzMgds dbomgms dgmabbdgdnm doc dmMmab
3oxmmMmMAgoym bgmdgzMmymdedn. bhsazgnmMmgdab
bgmdgizmymgdsl bEMMyE o3 d0dBAL dodoMyg-
09Ny, 009G obgMmom o 3MdJdH03nMaE
3obLbobmMmEngmMydgm 1Y69430g0L dmMab bbgos-
mo0b Mob3n gobamzgamobbnbgdgmns. Fodm-
LOEIMO F9NM EVEJOYMn dMmdnon bgm-
d93Mymgds mMmngbdhnmMgdymns o3 30Mabmznb
dmmanomon bygmdgzmymgonl goxmmagodsdy, 30-
©Mmg bHognmgoob bygmdgzMymyde.

396Lb303909mM0 goMabHngd0 godmbsEgmn
3900 YOm0 dhmdnmo bgedgzmymadnl
o bhoznMxd0b 890mb3z930d0 P39380MEJOS -
Lagd9000L dgLodmMgdEMMANL gadmaizgomng bobo-
0, M33ob ,,000009390900 3330900 97930, godm-
bogegen 3000b 3obdozemodsdn 6900b3ngh ehmbL
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e00mb 000709090006 3000060 06 y300m dhm-
dnon bg0d93hn0900“ (LogoMmzgmmb IMmAnL
3m9gLn)[25]. LEHsznMgdab bgadg3Mymgdab
090mbz93000 ©obogdq00Lb d0dsbo o6 nbaMg-
Lo LO3EOMBAEYOMM EMBYDY oM Zabnbogydo.
390MLOEEIMN  30ENM EEIOYMN dMmBnmo
bgmdgzmymadab ggmmads sMmob dbmenme BgMmo-
omonmn, 0bg3g Mmammz bhagoMgdob bygmdns-
Mymgo0b d90mbz93000. 3adMbLIEEIMN 33N
©ag0ymn dMmdomo bgmdgzmymadnlb 3000b
Aomzamob dgbadmgdmmods Lodydom ZodmMEEN-
™my05dn  3obmb3dMMONm  Zom3smnbBnbg-
0y, 3sbbbgezgdom LEHoz0Mydalb bymdgg-
Mymgonbgeb. LHdZOMYdoL bymdgzmMymgosb
oM 9boLNYMYOL abLgdgonb dndobn Mol dsb
oMbdNMOE 3obLbzezgdym bsbosmb bdgbb.
LAHog0MYxd0L BndOEMOMNz0 3MA3MbabHoL Tbm-
omMm@E ©obagdnonb dndbom gobbomgzs 30b6mb-
0909mads oM Aomzams gmbozmymo, 0yd3o
o®m3s bogmMEg ndobmznb, MMA LhHsznMydab
bgmdgzmymadol gomzgymm dbsamgb gb dndsbo
bagmomE godmgMmoEbs. godmboEIMn 300N
©o903m0 dMmadnmo bgmdg3mymgds o bho-
J0Mg00L  bymdg3Mymgds 90PbgEe3s®  (3oM-
3990 badsMmgomnzn  3abognzsdmmab
dbge3LydNLY, 3MLYdNME Lb3sabbzs MMANDL,
d0b6s0MLOLY O 8BNBbymMgdnL bymdgzmymg-
090008 (0b. gabdsmhgos)[26].

LOJYINMISGNOL LOFIMOINIdMN3N
036360©Y6 68MAMAMONT() ©H3I3d0L
003MTM30Y

ammaob 3mmgdbob 89-18 TPbmob ©o-
30300090000  bobodsmommm  goabyzghomy-
0900L osmMoEbzs MOnMAbOL Logomogm bLo-
bodommenmdn 0337000, oM bmMmEngMEYdL
(Bgmoann NO°2-0144/5686404) [27], Mgsb oM
0dg06900 LabLOTsMOIMM Foobyzghnmadgdn
(nb. 3s68sMbH0s)[28] o d0H86IgEMBAMNS go-
Bbomym 09690 bogdommzgmmb y996s5Lb0 Lab-
dommmb badmgomagm o 0EInbobhHMmoEgnym
Lagdgme 3omoHadnb 3Maghngo.

Lagomm3zgmMmb YB9655L0 LabsdsMmemL Lo-
dmdomogm bLogdgme 3amahnb gMmo-9Mmon bog-
0L gogbhmdmMngzn goMmydmgodgo0ab Eanbmgds,
Mmd dambamAgmgd dmbsbogmos doomm 3m-
639MLAn, MMAgmoE ggmobbdmds yebm J39-
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ybob bLogzomm abgbydymgdgddn LhsznMydab
393mnb dgbodmgdemosbs o 3Mmagboymo
3390030333000 330mMg0sL. Tob gondoMmg3s
3Mb3nMmLdn, MYdEe dmJomodqgb oMo gomgas
36bm 939Yy0b60dn 3000L Tomydsdy, Mab godm@
dm3mgoymo sdmAbs dgbadmgdmmdsb Qn-
B039Mo® 3og3mm bhognmgds, Mab godmE dm-
nmbmgs dohgMmosmyMmo s dmMaymn B0sbob
3063dmo7M90s (bybg, N233/1188-02) [29]. Labodo-
Moemad gobdomds, MmMA bHhoznMydab gogzmab
dgbodmydmmodnb gobgbmMmEngmadmmods dm-
LoMmAgENL OMIMNm nym godmB39730, MO3s0
006 @odomy o bMymymeameE M BaMoan-
6o 06x3MMIs30s 300001 dobLOMgOS.

bbgs Logdd9dn0 dM3obyby dboMmy dMJobgdNL
La®yd39mMdY B0gMnbyoYM 0gbs PEbm J3gybab
36039MLboGMgH30  LAHog0Mgd0L Zobogzmamoc.
LHONMYONL FozmoEsb mMmo Bob dgdIa,
dmbomAgaob dngM dobomznb dMmadnma byandg-
3Mymgo0b 96Yy390H0©eb gedmadnbomg, Im3o-
bybab 9EbMobY, MMA 0963DMOYMYONBs 330MN-
®30303000 SLYBsMMgdmMa LHgnMgo0bM3NL
39695m0 bomgzob mMBogn MEYbmos, Mdasb gL
30Mmos bymdgzmymgonm nym gamzomabbo-
69090, LabsdsMOMMT gobdoMmds, MMT LHo-
3009000b 809600 F03mMnbyds oM gymobbdmo-
o AbmMME 335030353000 333MMIOSL ©O
LHOg0MYdL 3gMbEs obLbbzezgdymon dndOmM-
0Mn30 @ah3znmmzs MmagmmE Im3sbybobm3znb.
0Ly ©sdbogddgdgma dmbsmMAgmMabm3nlb (byLa,
N2sb-1300-1220-2015)[30]. BgLsdsdnbs, IMm-
domo bymdgzmymgonb ob 3ybgdho, MmIab
Lomyd3gmMdg3 ©@odLegadgdgmn  dmombmzEo
39693m0 boMmgob mmM3sgn Mmgbmodab s6sdMoY-
M900L, oM 0760 gomzoemobB0byOMN.

LobLOMMME Fgoxzabs  AM3sbyby  Lobo-
MAmML 3gmbs oy oMy LhHsgnMydab Fogmob
20MP639mYyMBoL  FoMEYOYMYos  Y6YgoMn3n
9390900MgMOnb gaMamaddn 03 30MMsm300,
MmM3gmmsE3 gbagnMmmgdmsn bhagnMmgdaob goz-
™y 3MmMRgLboymo M3banL EVLY3E390ME bagn-
MM 3350330353000 30LsMydeE (dmMmmBN, 2016)
[31]. o306y, MM3 dM3sbybab 30mEydxMgdy
dgbodmmo ©ogx®ydbmb ModE9bndg ogdL: 3o-
bmbn, oagbnmygds s bHhognMmydab gozmab
BgbLn. o0 0990mbzgz0dn IM3oLYby OgyMEbM
bodomm3zgMb  30e3MMONL  a3)bnmMadLbL,
MHM3Ym0E 3MEIMEIOMOS 38 ©aBgLYOYMYOIdY
s A3mboMAgmMYgo0b dngm dmmbm3zbob BoM©ag-
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6oL EMMobM3NL M NM33MnLBNBYOS AMISLY-
bobm30L dbge3LN F39MEYdYMdNL 3nbMYOSL
(byba, N2sb-1300-1220-2017)[32]. bbgs bagdgdn go-
9MLSBEIMO 390N EEIOYM0  byndg3mMy-
™g00b d9x300L9dnLAL Lobodsmmemad dnyomnmo
LAHOI0MYONL 3MIMLYOMONL d900b393009, Mo
©3006gomMEs 0800, MM3 AMbamMAgmaL oM goy3-
mNs M9MMOYMO s 3Moghnzgmn 3gMmbo, dmbo-
Bogmamods oM omns d9xi3sbg00L 30B6YONLMZNL
AobohoMydgm ZedmEEedn o ©adbagdgomab
0096 30MEadnM gooyzsbom 0gbs dmzmy3e-
©056 3Mmdnm bgmdgzmymgosdyg (byba, NosbL-
1500-1420-2017)[33].

LaLBIMOMMT EVOEENbs daLYJTxdMAL
9096Mm Las@mnagm 3MagdHnznb bgmdgzmymgdal
30MmMoO500b oMM3g3s, MmMEbolg bymdgimy-
™g00b Mm3b60bTo BNBZYM 30ML 6L gogzmm
1-0m30060 bHoznMmgods, bmmm bhHsznMgdob BomMm-
9o(hg00m EsbMymyonb 39893 adLogdgdgmb
bdhogommMn dgbodsdnb MobodEYOMOdY b
©9960360. 0b Goghn, MM bLhoz0MyxdNL gozmo
ammadonmn bygmdgzmymgonb gogymmagdal Bo-
Bo3nmmosL BoMmImMoanbms, gobLodmzmymon
0ym baogmnagm 3Maghnznb bgmdgzmymadnm
(byba, Nesb-533-533-2018)[34]. 30093 9o bsgdg-
dn o300 bLLgEbL BoMIMOEagbws ,3969ho0yhn
nbL39943n0b eo033600Lv e Ihmdnocn yhanghom-
00b 39§y3980L Tgbobgd Ohdobgdnb dvmnQvE
3bmodo, 8mexsbn bLodydomman 30hyb6390yMR30,
8963309h0b 960dmghgos” (bybg, NoSL-411-411-
2018)[35]. gb 835 nBomss Lanbhgmgbm, MMI
9oLd0 dMbNAbYMNS My My 3MMdMYds d9Jabos
LAHO30MYO0L BMBsN IBRNBOENOL sMMLYOM-
000 LogoMmm 1byLYOYMYdadn. godM33900MNY
36mog00 obgbydymgdsdn dmgdgn dyoMmo
@oagbomn 3Mogdhngnlb dgbobgd, MmaD LEo-
J0Mmgo0b gogmab 6gbo, doMomoo 30Mmdyd0,
bHdgommab domgdabs o d96Yy39¢hH0bL bLagnmbyg-
00 dmbBybmMnggoymn 36y ymanmoaym obg-
LgOMO0L bgmMAdm3969mMmMs NbENZNEYSMY-
M0 33H00). gobbogznb LsgebL BoMIMOE]bO
LAHOF0MYO0L oryMMAgOL 3obmbogMmgds, Mm-
3mmz bgmdgzmymgdob oby 0bnznysmymo
03nbabHMmognym-bodsmmmgdmogn  sgdnb
mMobsdsMmn 8603369mmdnm. doybgoezsam odn-
L9, LOZoLOEM LLITIMOMMT M JJoRdLY bho-
30609000 LadommmydMngzn 0736900 s dnnhbny,
Mmd ©o3d o BaMIMOE3a)bs ndznom bodo-
Momgdmng 3Mmomgdsb, MmaAgmonz bgmb dgy-
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Bymoo bodommnmab gob3znmaMydL.
dmbomMAgMaL yMgds oM d0bLEIL v9Y3000
bogommgdn o6 dmboabygdn Zobboggmmyg-
0000 ImEyEmmonmn Lsgddob bogonb obomy-
39mM0nMmgomo. sbJ39, b EVALLJIq0g9M M0
BoMdmMgdze 3Mmomads, MMaLbolg FoobRo
LHOFoMMYd0L MbM3zbs sMLOTYTom ML Lhe-
3009000 oM Zogzmobmab olze3dnmgdnm. bLo-
bodommenmd ombndbs, MmMA3 dbmmmE @O
dbmome dImbsMAggL o TobEIL YBRMYdL
09Y3060 LHogommgodn, MobL godmz Lagdnb Lo-
0Mo3mnb a0 bgozom dMbaMmAgmal y39mady
a3nmy MomEobmonb @odbdomy 39Mbmbsmo
3yo300 (bybg, N23L-634-2021)[36]. sLYJFgOYML
JIRMIYOs 0M 993L Ladydom dEENMBY adMYZN-
©90MyE 30Yy336mbL bHogommo, MdEasb LHogn-
M900b bymdgzmMymgdnlb dboMmggodn ydgomme
bHOFOMMO O 8FLOJTJOgMN 3MNO.
LabodoMmEMMA 0dLggms LHznMgdob dm-
3mg 39MomEob gom3zsmnbbnbgdom LhHozomm
dmB3gms A396909000 sMbamobom s vMo-
bogdamob dH303909mMadnm bsboomdy, 84806,
MmEboE 98 3nMmM gobdoMm®H70900 Loxyd3moE
760 ©39ML EbLYJFxdYmMNbL dndoMmo 3Mb3MY-
hymo obindmabyma Lobgmob mmbobdng-
00b godmynbg00by s Logdnsbmdnb 3gMomedn
3sdmgmagbogmn dgbodem abEndmobymo go-
©330m30b 953509050 (byba, N2sb-119-2020)[37].
70960900 bLOLOFIMOMML dEINboLHMEN-
3o s bbgs 3ohggmmnob bLogddgms domodnb
39006Y39hH0mad9000sb  osmbobndbogns  dg-
0930: 3mbamMAgMy ©anbndbs bodoMmmzgamb
3969Momymo 3Mm3ymahymob LobBogmm (396-
HMobL bHogommMmo 3Mmzgmmmab 30300 HYM 0o-
600goM0O3dY, LHgnMydab 2-6mnsbo 30Nl
0dmbyM30L 99093 ©o65LYOYMdNESD on-
nbmggb 3Mm3zgMmmMmom ©abnd3zb60b dgydanyo-
monb dmhnzno, Maasb oM ngbs gogdymaon
©3900m0 M93M30aEns S 0358aMIMMOY
00650©90M0009 ©LYbNTBdE. LobodsMmEMA
3obdoMmbe, MmMI obgbgoymgdedn dmgdgmo
BaLob Mobobdo, LAHOgNMgo0b Togbodommymo
3000 8900396 2 Bomb, MMAMobL sdmbyMm3zo
d99dmgogmb bob LHsznMgoNL 3J3mo3 Fo-
3Mdgmosb 03s39 30Mm0og000. BgLbydyMY-
00b 309M 30M0L 010600©7OMOD ©E60d3060L
dgLobyd dgbodenms Fomgdymn 0969L 0060 Y-
0MOsd) ob03d360L YONMN 36 JaMmymxnmo
a30s6y39hnangods (bybg, N°33-s-338-3-02)[38].
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d90b00030boE, LHV7INMYONL 3oob Fobobam-
dmngqgds 30Mob 00bsdxdMdsdy ©obnd3zbnb
dgLobgd gooby3zgMomgdob Fomgdal owogs-
©900L 30%6900bM30L oM 3MNL T0BS6FgBMbN-
0. 3d0bobhMmogngmo o bb3s 3oMaammnnb
Lagdgms 3omohnb bbgo Logdgdo, dmbsMmAgy
dmombmzs, MM LadnbobhMmML, basE nb nym
©abogd90m0 Eo3omgdmEs dnbo dngzmnbyds
1-6@m006 LHoz0M700Dg Lb3d aB9LYOYMydadn.
LoLOFMOMMAE gobdoms, MMI IMJTgEN 01o-
6003MMAmab bhagnmMgdob 30dDb0m F03eMnbBgd
0M0bL 0EdnbobHMIE30M0 MMZsbmbL Enb3MYEN-
IO IBMY03IMbOMYOd s 3M M EIOIMNY-
0o (bybg, N233g-5-16-3-03)[39]. sBnbabHMsEn-
Yo mmMgoabmb dgbodmm sbbdmods g3nMmmome
of BoMIMIMOL LhognMmydab gogzmob AbyM3g-
oo 30Mob dngM bLsdbLobyMIn aBNbBoxMydabL
dmmnbmzbob ya3mgdsb.

dmbomAgmyg oM dnnmgb bHognMxodY Logo-
Mm39mmbL dsE3M3oHMs dbMENdENadn, MOEsb
36039MboMghds d9eMINm ZobEs ©EN3MaAn,
©@n3mmaddn dobo 339003300 oM 0Yym oM-
6086ymon. dmbomAgmolb dndomm3znb 890093
36039MboMgh3s gobEe sbomn n3mman, 0y-
939 003M35(M 00 SLMENVENBL d3bMdY, MM3 M-
LamAgEOb 330m0x03330s nYymM dMd ngMabhab,
0Mad9 00H69LNL NxMOLEHNL. IMbaMAgEYT M-
603d6mn 36mMds 300ABNS P396Mbm Jaggdoc.
LAHog0Myd0L gozmab Bnbodnmmodaw LHsgnmMmy-
00b dbyMmzgmo 30Mab 330moxynzs3nnb LEM-
Mo 99x350L750s gobs bobsdommenmb dbggem-
00b bLogsbn, MydEs bhoznmgdab 360d369mMmMdY
oM gabbogyans (bybg, N2db-143-321-3-03)[40].

dmboMmAgmg  o;mbm3zws  0bEN3nEyeMyM
030b0bHMIE0YM-badsmmnmydoMngzn oghobL
000000 36MOsL o LHdgNMMI® dMEE9bob.
dmbomAgmglb  LHogoMgds  obaLYdYmMgdsdn
dmgadgn bhoznmMgdaob gozmob Babob dgbodsdn-
Lo d996yYys, 00 dmEH0300, MM3 ob 3MbxmMng-
HaMo 30Mm36900 nym, MydEs d96y39hHoL Lods-
Momgomnzgn boydzgmo sM nym 3nMNMYOHN.
LLYTMNEMA F90RLY bagoMmmzgmmb 93Mbm-
9039M0 gob3znmaMmydab Lodnbabhmmdn LHozo-
M900L gogeob 65b0L 89-18 Igbenb boxrydzgmdy
390mE997mn nbN30YsmMyYM 3dnbabhMmoin-
J-bddomMMxdMN30 3gHob bLdYMYOYMOL.
©3anbs, MM ddnbobhMmoznymds mMasabma
39M 9BMY63gMYM 830LMYOYMO FoMEYOYMNY-
00 = ©89aNbs bhsznmmab dngMm 3mbiMgHymo
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69L0L EOMM3930L RIJHO o LomobsmE oM
3obsbmMmEngams 6mMBsTgBsM@gds (byba, N2OL-
825-787(3-07)[41].

dboMmgms gMmm0gmmmdnEsb BamImImdo
33000 Hndmmmmans amBIMOL, MMA bodoMmm3zg-
oMb 9996090b0 LobodoMmmb 3Maghngodo bio-
7009000 LodsmomydMnzgn 076908 130L Lagbnb
390m35mMnbBN6gO0mM gobnbdM3MYdS s BobIN 3M
aMab ImModMydymn bymymangan 3690900.

amMaNL N6L3IIBNNL MMX(

ammanb 0bL3gggoob Mmoo LhHsFomMMY
IRWMIYOMN30 ©oE30L oMmabHngdalb 3mbhmm-
omob bggmmdn 8603369mm30600 0godw@Y, Lo-
6od oMmLYOYmMN 3MMOMAYT700Lb Foobyzghnb
©@adshgo0mo Ladyxemygo90n oM 0gb69ds 8907do-
390mo0. sMLbYo Mo JgLadmgdmMmOgdnby o
JI3mM9gosdmbomgonb x®sMamyddn 3mbimMghy-
™M@ 36y ©o0g93dmb dmgdadgadgdn LdHozgon-
mMms JRMIOM030 ©o330L goMabdngdob 3m-
bnmmmab bgzgmmdn dmMmanb 3mogjbab 89-18
99baob bb3ooLb3y Laxydzgmmseb dndsmmy-
000. 98399hyMo 3mbBhmmmabmznb y33nMmzgmy-
Lo, oMLYOYMO boM39Dg00 Pbs odmMbEMM-
©9bL o 390093 dgabbmMmEzngmEaL ghodmomngn
dg0dmbB390900. bmEnomyMm-93MbmangyMmo Logn-
mbgdo ©®ydog 90306y509m0Ns o dbmemmE
LodommmaoMmngn 3MbMHJLHNS dJHPoMyMO.

LoLYM39MNS 3abLLBMZMML boymzgmmom,
00603smymn o gmbogMymon obsdMeMgde,
Mo3 3gobbIMOL 8b63dMOYMYO0L goMmgdg Lho-
300M900L 3oy9d900b obsdzg0Mmdab o bdHogon-
M900L 306MbaLTNgM MyaymMnmMgosL dbmemme
0000 MoyMgdon gamMmdnm, 39MomOnbs @
30000 Lognmbob bgmobomo Foobyzghno.
90%06d96mbamas, MMI LEHOFMYOS Asnm3e-
oMb LodYdom godmEENmydadn. sbndbymaon
3900Yam9dL LHoznMmydob T0dsbLY o gobdyg-
mmMxonmmodsb  bbzsobbzs mMEabadsEnado.
©ob0d39000 bLOIMTdZ3MME ELLJI00L B0D-
6ob 606 BodmbBg3ze dMMANL 3mEggLbob 89-18
dgbmab 3nM3gm 3y6dhHdon. bhogommab bmgo-
dMYM-93mMbmangnMm JBMgdsms gamabhngdab
0903393900 30Myb639mymab bodsmmangdMngzn
LAHIBHIYLOL dJTL LHsznMgd0L bymdgzMymy-
00b dboMggdnbmznL, dom dmMab, bhsaznmMgdab
90%600L LAYMYMBPam ZabbmMENgmgosLh o
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dqbobMYMgdgmMo LOAYFomb 08939 T0VIbMSO
d9000530bMOLDL.

Loggaobbdmo  Lodommzgmmb  bLabbob
Lodommeob 3mE9qdbab 168-7, 169-9 o 170-9
dgbagdab gobbomgzgs LEAHSz0MgdNL byndgs-
Mymgoob Lodsmomgomong gMmomdn, my dg-
bodmgdgmons  LOLbEALLYFSMMEMGOMNZN  3o-
LbNLAZaOMMONL ZogzMEgmads LhHoznMxodnb
bgmdg3Mmymadnlb dboMnnddy gobbobomgzgmo
bmMm09000 339Mnxi3030300LbNZ0L. bLogoMmmzg-
omb bobbeob Lodsmmmab 3mgdbob 168-7
dgbmom gomzomabbobgdymo dmMmanb mozn-
LyMxo0b bygmymaznb obsdoymn 809390M-
36908 @MMAsMYMm ©sbsdsnmms 53738L (ang-
3390830m0 s bbzgdn, 2016)[42], MMEYLLQ
30ML bgmb YdNsb 3obmbngmo bobob MMM
Lag803b6mMd80, domemdnm 86 dnbo ddomom
(bagsammzgmmb bobbob badsMmmmab 3mgd-
bo)[43]. 5b939, FMMASEYM0 J9830gI6MMONLSS
169-9 dgbmom FomzamnbBnbydyma dMmdnb
396m63gommonb @sM@33s (M93390330a0
©s bb3zgon, 2016)[44], M3 gywobbdmob, MmA
©@abodoymab  3moboggngsznobmzob 8603d369-
Mos 3M 9609900 89009300 aamMadL o Log-
doMmabny, MmEs 30ML sndymy096, Pobgmmb go-
63bogds L¥AYIsMESL Bab3mMab Fgbsbgd, 86/
o MmEs bgmddmzgabgmo 3nMa oM sbMMyoL
LoLOFIMOMML BoobY3gHnmgdslb 88 3nMab
LY3YBoMDY SMEZ700L MOMODY (bagsMm3gaMb
bobbanab bLsdsMmoanab  3Mmeggbo)[45], bmanm
170-9 99boo obgon dMmanb sE30L BgbOL
©3MM3935 dohgMoomyMm obodogmos 33xL
390939036900 ©o ZoyaMmbomgdmmonm Ao-
©960ma mMmOngghnsbo sbsdsyanns (ang339-
03300 ©s Lbb3gdn, 2016)[46]. LabymMgdymO
Lodn3g bMMABS dngBsMMYds 3MBLAHNMHYENOL T-
banb o dMMTAnL 3ob6MBIYOEMMALL, d0DBOE
0bobogb dmgomodgms dMmdnmn JxRmMYd500L
©o330L godemngmMgdsby o dbsMmEoggMmab, my-
93s oM 0m33mnLBNBYOL 30LybLAgyOMMANL
©o300M700L  LHozg0Mydnb bymdgzmymgdal
9boMgg00bm30L (nb. gobdsmgds)[47]. gobboan-
300 LogYbns, 36 PO6gLEYL MY My Lobbmab-
Lodommemaomngn 3obLYbnbAggoMmMos LhHozgo-
M900b bymdgzmymgdaolb dboMygody, obomaon
bmm3nLb dgdmmgdnm dbmemme dsb 90093,
MMEILsE LOMYWMYMBOMSE ©EIMIZYMOMOIOS
bHognmgdab obLHoHYHo dMMINL ZmEggLbdon
(5083000060 ©s Lb3gdn, 2020)[48]. sMLgOMOL
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dmbodMYds, MmT  LoLbEALLLTSMOWYOMNZ0
30LYbnbAgxdMmMONbL gozmEgmads bhoznMydab
bgmdn3Mymadnb dboMggddg oodM393L Lho-
J0M90sLMob ogegzdnmgdym bLadsmmmygomMng
M0b3g0L o @oodmngMmgdlb dboMmyms JRWYO-
M03 damMmadsMgmosl, mydEs bmEnsmyMm-93m-
bmdngyMa Logombgdn LobLbAL bLodsMomab
3mnH0300 3M saMnbyMmgod..

©HLI369

bogommzgmmm 93Mm3azdnMmmeb 93mbmadn-
3960 0b®9amaznab sgdnym 3MmEgLbdny, LoELE
390L339MMYOYM0 5z JFMa3b bhywIbHI-
00L 3Mmagboymo 606L3mML byMdnbobzmMIm-
00bm30b Bomboby AMJdg9d900bL gobbmMmzng-
™gosb. LEHOgnMxonL LodomommydmMngn 01690
o IMMB0M0 o godmbEEIMO 39N IPY-
0o bgmdg3mymadgonbaebd godng3b0b do33e-
mox3030Mg09mo dabsbnomgdmagdn 33m930LY
© 98399H0sb0 306mMBIEYOMmMONL d7330539000L
OYEOMYOMMONm bobnomEgds. dMmInL 00d0-
Mmdg oMLYOyMo LEHO7NMYdg00L TMBYLMNZgONL
90%06396mMboMosbmsb ©ozezdnMmydnm M-
99, 3obnbomgos godmamozboezn dmbadMyO500
o 3Mohnggmo RBsLEIYOS LHoznMgdnb 3b60d-
369mmos bhsgommms 3Mmagboyao Bnbbzmnb
bgmdnbeb3MAMO0L 3MbHgJLHT0, Lo dMm-
domo bgmdgzmymaonb bhogzoMmgdom dgbomo-
300 LogMmbygdab 3oM33930L dYENWYOMMODY,
LdHogNMMMS JRMY0900L ©s330L 3ob6MbbLANY-
M0 goMmabhngdnb bMYMYMROL bognMmmgdsb go-
BLODM3MO3D.

306mb3qdgmas bogomme dnnhbns dMm-
9oL 00%0MBy LAHogomMmab bLodommmydmMngo
bHaHyLOL AMBYLMNEYOS S dYENMYOIMNY,
Mmmad gb dbmaeme gmmIsmym LabynbL oM -
939dbmL, Moageb ABYds sbmEnagns - 369-
00b, bmEnsmyM-93MbMaAn3yM JRMYdIMS ©O
bbgs domomo Lognmbomo 3doMEednmMn dm-
BaLMNagd0bEsb Mogz30L dg303900L dgbobyd. o0
d900b3g3900, 0y 306MbBIYdgmn 3ndSHIGEM-
Boamo of d00hbg3Lb IMMB0L 3mwgdbob 99-18
dgbmdn bmENIMyM-93MBMAN3YM JRMYdIMY
3oMab®mnqgonb 99038039000, 35906 LAMYWMNSE
90LoMy00Y, MMT 83330 39906003900 AsdM-
yomno gL bojommzgmmb dmmadob 3mmggLbob
bbgs BmMBg0d0.
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