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ABSTRACT. This article’s main objective is to describe a leader’s role and define its importance in
educational management. The role of a leader in educational management is critically important to
make the educational institution provide high-quality education to students, to create an effective
management system and to motivate the staff to go towards the aim. (Eacott, 2015) [1]

In the educational context, leadership influences the process, which finally leads to the achieve-
ment of the desired purpose. A good leader should develop a vision of the values of their educational
institutions on personal and professional sides. A successful leader makes the staff love their job and
is determined to succeed. Educational leadership is a process where a leader takes the initiative to
facilitate the following conditions for implementing change in teaching and learning. (Surya, 2011) [2]

The leader in educational leadership is responsible for setting the vision and mission of the educa-
tional institution, which serves as a guiding principle for all stakeholders, including students, teachers,
and staff. Moreover, the leader must ensure that the educational institution environment is conducive
to learning, which includes creating a safe and respectful atmosphere for students and teachers. What
is most important is that leaders should set and implement the most effective way of leadership to

provide students with a high education level and motivate staff to work.
In this article, | will discuss the types of a leader and the role of good leadership in educational

management.
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STYLES OF LEADERSHIP

Martin M. Chemers in Hoy and Miskel said that
leadership is a process of social influence in which
one person can enlist the aid and support of oth-
ers in accomplishing a common task. (Chemers,
2014) [3]

According to Peter Drucker (Drucker, 2006)
[4], leadership is lifting a person’s vision to high
sights, raising a person’s performance to a high-
er standard, and building a personality beyond its
usual limitations. Leadership style is a behavioral
approach of leaders to influence and affect their

98

employees. A leadership style directs leaders in
setting, designing, and implementing plans and
strategies to achieve the educational institution’s
objectives.

While discussing the role of a leader in educa-
tional leadership, it is essential to discuss leader-
ship styles.

| would like to highlight (8) leadership styles,
which are described shortly later in this article.

Firstly, it is autocratic leadership skill or au-
thoritarian leadership style. This leadership style
focuses more on the final results, and they often
make decisions alone or with a tiny group of peo-
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ple. Usually, they expect their employees to do ex-
actly what they require.

The bureaucratic leadership style is more
based on strictly following the written procedures
and regulations. The bureaucratic style focuses
more on specific duties within a hierarchical sys-
tem, where each staff member has responsibilities
and duties, and there is little need for collabora-
tion and creativity.

The third and one of the effective leadership
style is the Coaching Leadership style. A coaching
leader identifies the strengths and weaknesses of
employees to help each employee improve. This
type of leadership gives a chance to team mem-
bers to set smart goals and then provide them
with feedback to promote growth. Usually coach-
ing leadership creates positive and motivating en-
vironment.

Laissez-faire leadership is accurately defined
as the most independent and free style of leader-
ship. This type of leader delegates tasks to team
members and gives them freedom of work with no
or little supervision as this type of leader is most-
ly busy with other projects rather than supervising
their employees. This type of leadership is effec-
tive for creative and highly experienced employ-
ees.

The democratic style is where the input re-
ceived from team members is a basis for deci-
sion-making by a leader. In a democratic leader-
ship style, leaders are oriented to ask their team
for input and then take the feedback from the
team into consideration to make a decision fur-
ther.

Transformational leadership involves a leader
who inspires and motivates their team to achieve
a shared vision, often by providing support, en-
couragement, and personal development oppor-
tunities. Transformational leaders' expectations
from their team are high, and usually, this style
of leader encourages their team members to work
and live through a transformation or considerable
improvement.

Servant Leadership skill is another style of
leadership where leaders live by a people-first
mindset. This style of leaders believe team mem-
bers will be more effective and produce great
work if they feel personally and professionally
fulfilled. Emphasis on employee satisfaction and
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collaboration is what makes servant leaders more
respected by the team members.

The last leadership style discussed in this arti-
cleistransactional leadership, which is considered
more short-term and sometimes it is described as
a give-and-take kind of transaction. In this lead-
ership style, leaders reward their employees for
exactly the work they would have performed. This
leadership style is quite often used in sales and
marketing jobs.

SCHOOL LEADERSHIP

According to the United Nations and UNES-
CO, strengthening school leadership to improve
teaching and learning is one of the strategies put
forward to achieve target 4.c of the Education 2030
Agenda, which addresses the need to increase the
supply of qualified teachers (UNESCO, 2016; United
Nations, 2015). The School Leadership aims to get
the best out of teachers and students. Effective
school leadership needs various skills, including
communication, problem-solving, decision-mak-
ing, and interpersonal skills. A school leader
should collaborate with faculty, staff, parents and
students to create a positive and inclusive school
culture. School leadership also involves setting
goals and procedures and monitoring and evalu-
ating student progress and teacher performance.
The ultimate goal of school leadership is to pro-
mote academic achievement, social-emotional
development and overall well-being of students
and employees.

It is essential to distinguish educational lead-
ership from educational management. To describe
it, | will summarize it as follows: (Waters, 2022) [5]

Leading concerns vision rather than the imple-
mentation, which is more managing concern. Also,
leadership includes strategic issues, transforma-
tion and ends, while managing concerns more op-
erational issues, transactions and means instead
of ends. Also, it is important to notice that if lead-
ing concerns more people, managing is more ori-
ented on systems.

The need for the distribution of leadership
is caused by the increased responsibilities and
accountability within and across schools. Distri-
bution of leadership in schools refers to sharing
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leadership responsibilities among various stake-
holders in a school community, including teachers,
students, parents, and administrators. Schools
may receive a lot of benefits from the distribution
of leadership. School effectiveness may be im-
proved by distributing leadership among people
and organizational structures. (CSAS, 2021) [6]

Distributive Leadership in schools is one of the
most effective leadership approaches where deci-
sion-making and responsibility are shared among
a team of leaders rather than being centralized in
the hands of one individual. This leadership mod-
el recognizes that expertise and leadership poten-
tial exist at all levels of an organization and that
collaboration and collective decision-making can
lead to more effective outcomes. School distribu-
tive leadership involves various strategies such as
collaborative planning and decision-making, pro-
fessional development opportunities for all staff
members, monitoring and coaching programs, and
delegating leadership responsibilities to different
individuals or teams. (Tomlinson, 2004) [7]

Basic characteristics of distributive leader-
ship may include collaborative planning. Distrib-
utive leadership promotes collaborative planning
among school leaders, which allows for a more
comprehensive and coordinated approach to
school improvement. It is important to notice that
collaborative planning involves the cooperation of
the staff in one specific department, which is pre-
paring the plan, but collaboration across different
departments, too. This approach can also lead to
cooperation across different fields in school and
finally will lead to the correct and effective plan-
ning for the whole educational institution. (Surya,
2011)

Another important characteristic is shared de-
cision-making. Distributive leadership involves
decision-making as shared among a team of lead-
ers rather than being centralized in the hands of
one individual. The process involves bringing to-
gether a group of individuals with different exper-
tise and perspectives to work together to make
decisions that affect the school community. Deci-
sions may be much more effective if the group of
decision-makers consist not only of leaders but
of teachers, head teachers and representatives
from different departments. A leader can’t always
know the depth of any department and staff’s
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point of view; that's why decisions will be much
more efficient if the group of decision-makers in-
clude representatives from different departments.
Moreover, collaborative decisions raise a sense
of responsibility, and people who are involved in
the process will be much more motivated to make
their decisions goal-oriented and achieve success.

Professional Development is another import-
ant feature of distributive leadership. By sharing
leadership responsibilities and encouraging col-
laboration, educators can learn from one another
and develop new skills and perspectives. Lessons,
peer observation, workshops and collaboration
with different departments will increase knowl-
edge and collaboration and develop new visions.

Finally, distributive leadership in schools is
flexible and adaptable to changing circumstanc-
es. Schools and educational institutions need to
be able to adapt to different external and internal
factors. Covid-19 Pandemic was a good example of
forcing educational institutions to adapt to online
education. Some of them survived in this new en-
vironment, and some did not.

To sum up, distributive leadership may be con-
sidered one of the most effective leadership styles
for educational institutions and schools. More-
over, distributive leadership is a leadership style
that allows teachers to have a voice and choice in
decisions. This, hence, affects quality of the orga-
nizational institutions working process.

HOW LEADERS CAN DEVELOP AND SUPPORT
DISTRIBUTIVE LEADERSHIP (DL) TEAMS

School leaders need specific knowledge to re-
spond and deal with all the challenges occurring
in educational institutions and their duties and
responsibilities. Leaders play a crucial role in de-
veloping and supporting a distributive leadership
team in their school.

No school leadership is without building a
shared vision. The role of a leader is to work with
their team to develop a shared vision for the
school and ensure that everyone understands and
is committed to this vision.

Leaders should have clear and clarified roles
and responsibilities to improve the efficiency and
effectiveness of employees’ work. It is important
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not to have them only written but also ensure that
everyone knows what is expected of them. This can
help to avoid confusion and conflicts and promote
a sense of ownership and accountability among
team members. Clarifying roles and responsibil-
ities can also help staff members identify areas
where they can develop their skills and knowledge
and, hence, have a possibility of self-reflection
and professional development. Moreover, collab-
orating becomes much easier and more comfort-
able when roles and responsibilities are clearly
distributed and not doubled. (Lathan, 2021) [8]

In addition, a good leader should provide pro-
fessional development for their team members to
help them develop the knowledge and skills they
need to be effective. Many leaders fear when their
employees start professional development out-
side of the educational institution when they in-
vest in their development and do not wait until
their leaders provide them with training. Leaders
fear these employees will leave the educational
institution as they grow and find a better work-
place. This thought of leaders is quite common
and, certainly, is wrong. Good leaders assist their
employees to grow professionally and encourage
them to use their knowledge to develop the edu-
cational institution. Good leaders motivate trained
and professional staff to share their knowledge
with other employees, and they do not overwhelm
a good employee because they can do better than
others but assist them to become better leaders.
(Slack, 2019) [9]

Laurie says that a leader should have the abil-
ity not only to lead effectively but also to build re-
lationships with the employees. The leader should
consider team members as employees whom the
leader needs to fulfil the aim and realise that em-
ployees' self-awareness, health and well-being
are all important for employee engagement. Good
leaders encourage their employees and make
them happy at work rather than turning the work
environment toxic. This can lead to high-perfor-
mance teams of engaged and motivated employ-
ees who are loyal, culturally aligned with the orga-
nization, and united by a shared sense of purpose
in their work.

A lot of work and studies are written and
done on the motivation of employees; however,
the most important is for leaders to understand
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how to motivate their staff. Motivation affects em-
ployee’s success and has a huge role in employee
satisfaction. Taking motivation into account, it is
important to notice that intrinsic motivation plays
a vital role in how team members may feel about
their jobs and how involved and happy they are
with their work. All this leads to the quality of the
employees’ work.

A good leader should be able to motivate em-
ployees and help them achieve their goals.

Leaders need to understand what motivates
their employees to best meet their needs and
engage them with their work. They should think
about how to make appropriate conditions for the
team members to encourage them to work effec-
tively.

CONCLUSION

Nowadays, educational leadership is becoming
more and more important, and the role of a lead-
er is crucially increasing. Good leaders are people
who set a vision for educational institutions, set a
plan to achieve the goals and motivate employees
to go towards the aim together and with success.

A good leader is one who works with approach
| follow, therefore | lead. Leaders should demon-
strate that they can be followers who are ready
to become a member of the employees’ team and
start working with the team members to achieve
the aim. A good leader can increase productivity
by 89% by supporting team members.

Good leaders know that support, professional
feedback and recognizing employees’ hard work
are among their most crucial tasks. However, great
leaders know how to set a good example for their
employees to encourage them to follow.
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@00IGHOL M0 bEB3BV60IIL() LOLOIFIT0

Logmmdg Abgodg

mdhmdobho, 303bgbol sdobabhbotrgds,

Jobogm-53dgéo3zgmo gbogzgbbopgdo,

IMS 39692960, Jobmzolb bobhgdgdobs @o Jbmdol o 2063bmgmmdnl
Jboggbombmgdol odmyzopgdgmoe sgonm©o, bodobmggmm

3OLOMATON. bhohnob FMoz30M FnDSOL BoMIMOEEGOL LOZEBbsMgdm bgmmdn nEy-
Mob Mmmob sembgMms o dobo 3603369MmmMbAL gobbodM3zMs. Logebdsbsmmygdem 89695896000
moEgMmob Mmmo 3Mmohnzgmo 3603369mm30600, Moms 0dbsL IBMYB63gMymaznenn domamo beo-
Mobbob LB33MY05-bB3MNL 3MMEgLO s 9RgIHYM0 BsMmM3nb bobHTs, MMAg0E, Ma30b dbMg,
bgmb 8996ymob 0s6588MMAgmms dmHhn3s300b BMESL. (Eacott, 2015) [1]

LogebodbMMgdm LobHgdadn, MNEyMMOS gozmgbob obEabLb 3MmEgLdY, MMAgMbLE bo-
ommmmE 303Ys35Ma LoLYMZgm FndBsTEY, bmam 3oMagn MNEIMO 330M3MYOL by3oL LLZLb-
90b60mMgomm ©sbqLYdMdnLb MnMxoxMx0500LY s BLYxMMO90nL Tgbobgd. Bamdshgodymo
™m0EIMo 30 3Yy33M90L MybsddMmMImMYoL Lagddgb o sdmazLb dom dmbnzaENsL FnobbMexMEBYD
Lagmom LaLYM3gn 30DHNLY O BoMBahgdnbY390. gobsmmgdnl doMmmzs sMab 3MmMEgLN, Lol
mogMmo 0mgob 0bogns®ngsb, bgmo dgxbymb LEsZMYds-bBS3MAL 3MmMEgLdn 33NmMYdxdnLY
©s bosbmggonb sbgmassb. (Surya, 2011) [2]

™M0EYM0 gabommydnb doMmm3zsd0 sMab 3obbnbAggogmn Lgebdsbsmmgdmm MmmMmgsabndsENOL
doboob, 30H60Ls o MMZsb0BENYMN by3nb AsdMYsmn09dsdY, MoE 890mMEaMaAdn BoMIMoabL
30v30M 3Mn6303L yzgams anbhgmgbgodyama dbsmgbsmznb, Mmammz bhHywgbHab/dmbBs3mAbL,
obg39 3dMOMNDL, M8b6s3dMMAMLY s bbgs 6ydnbANngMn 30MnbsmM3nb.

000L™Mobs39, MNEIMN 3oMEYOx™MNY POMYB39MYML LOZgebTobsmMgdMM E8b9LYOYMYdsT0
LBo3MYO-bBs3MNL 3MMEgLNL yzgms bagomm 3nMmdab dggabos, Mams 0d6sbL PBMYB37MYmMay N0
006333MMAgms s bHYIbHMS/AMLBZMgMs JLsgmmnbmgdab BmMIgon, F36bomn Lsdydom
@ LoLBOZMM goMgam, Lol Y39mMs dEV3N36n MO3L NgMIbMOL 3MATMMEHYME. d33LM6s3]
™M0EIMO 39MEIYOx™MNs JBMYb39mymb domm30b gx399dHaM0 gds, MMAgmoE 096900 Fomamn bo-
Mobbob LabBsgmMm 3MmMEgLOL A0BMEYdNL goMabne.

00b0db6ym Lhohnodn gogzbnbomez moaMab H0390L s MoEgMob MMEML gobsmmgdab do-
Mmgzodo.

LA3336d(M LOOY3I60: LOPIMO; LOEI68I6I0INIOI(M NDIMMOY; I6IMIBN; MMEN(.

OOIMMONL BMM3JON 6L dgxdmons 3edmnygbmb bbzgdob abdomgds
o dboMmEoggMms Logmmm sdMEabob dgbobmy-

dombnb 8.A989MLY 3mno s Fnb3zgadn dsm- mydmoE. (Chemers, 2014) [3]
6036030, MM3 mogMmmds sMab bmEnsmyMmo 3009M ©My39Mab 0y6sbdo, (Drucker, 2006)
353m960b 3MmEgbo, MMIgmBnE gmm d©ad0s- [4], mogmmos oMol 3©sdnsbab 33xdsmdab
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LIX'MBI ALINJI

LHOO@IMDHNL dTommgdabs o 30Mm3b905©
Aodmysmnogonb bgmdgbymods. mogMmmodnb
gmmdo 30 BoMAIMoagbb mogMmob Jdgom
3650ML, MMIgmoE go3zmnbob obEgblb ™Mybod-
ammamgonb 9ndomodnb bomobbdy. mogmm-
o0b gmm3s/bdhomo Bndsmoymgdsb sdmyzb
™0E9mb Esbabmb, 89089003ML o EHyMaML
LogebdsbsMMgdmMMm MMagsbndoEnadn d0dHNL
90boMbB930 39300 o bhMadhgane.

mogmob Mmmmob gobbomgobob, 8603369-
™mMm30600 go38056mo mogMmmonb Medwgb0dy
RmMmo.

390m3ymxy mogmmonb 8 xgmmdob, Mm-
99mboE 990amMadn 838 bhohnodn gobznbomog.

30039 Mngdo, gb oMb s3¢hM3Mabhymo o6
a3hmmohomymo mogmmoob bhoma. gb Bm-
M3do 3xMm dghom am3mxboMydymns badmmmm
090939099 ©o o3 bHoob mogMmo oIMY-
30090Me o6 0©sdnsbgonb domnsb d3gnMy
5398000 9M0d© 00goL 3osby3aBHnmogobL.
bdnMm d90mb3zg3000, 98 H030L MogMgdL sj3m
dmmmnbn, MmM3 domn MobsddMmamydn DY©-
0069360, 0by 0073039096, MmammE nbobo dm-
nmbmagqb.

ongmmzmomogomn moymmoob  bdhowmo
09ho® ©odM30x0 MmN gobgmomn 3MmE39-
©3yMg00Ly @ MHzx™MLENg00L BgEIN6g360m
dqbMmymgosdy. dnymmzmodngma bhonmo @m-
33L0My0mMNy AM3amMgmMdgonL dgbMmymgdady
ngMmamdogamo bobdgdom, boaE Y3zgms Mybod-
amMmaAgmb 9303MO© o 33030M® 3obLdM3MY-
™0 90g30L Loggmamn AM3zaMgMOgd0 o Bogmg-
000 3M0L 3MMOMMIEN0LS S 3MYahnyEMdnL
bognmmyodo.

99Ls39 O 9gMmm-gMmo yzgmadg bdnMo go-
dmygbgdon moammonb bhHowmo sMob LBS-
390000 MNEYMHmMOs. MoEIMob gb Hndn gob-
LIBDM3MO3L MBBTIMMIgEmMs dengM s LLEH
dboMmygoL, Moms yvMYB39mymbL domn dbsMo-
g9Ms o 3Mmaxqgboymo HMES. Moymmdnb o0
Mmoo MmaboddMmImyoL gdmayzem bLody-
0mM90s - @3babmb 3Mb3zMgbhymn o gmbnzmy-
o 9096900 o 390093 dnnmmb dboMogdgms
00 90%6900L FobomBgygzem. MmagmmE 6L, LBS-
3300000 MnEgMmods §abab bozdome Lanbhg-
Mgbm, 3mdohoym o Fsdmpn3znMgdgm LLDY-
dom gomgadmb.

0s30bgomn  mogmmonb  (Laissez-faire
leadership) ®h030b mogmmonb doMmoosEn
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3M0b3n3n oMb ,,399390M9 M3 gnbs, dogMmod
3993909 bbmMo”. HygMdnbo xM63YmMNs ©O
nmaMaadbgds 0890w9absnMo: , 089 0ymb“ ob
»O3OM39 doMmBHM®.  006008MmMBYEgoL vJd3m
0MAg3060L yonabo mo3z30byBMYdS, My Mm-
a3mM d9o0LMYM9096 abbo v35 My 08 LLYIomb
©o bLoggmoMm AM3omMgmMOgoL. HMNENYMO Fo-
32000, MoEyModn sM 9M93000 Mybs3IMMA-
mgoob  LodbLobyMgmdMng  IM3omMam0o9dadon.
005bmob, nby3g MmgmmE dMozomon bbgo bym-
ddm30b69mmdab Lo, mayMb 33mo3 93-
3dmns dnommb 36033690mmM3060 gowabyzadhn-
my0900. magMmdab gb bhomo gxgdhH0obao
3MJ0H0YM0 s FomamyizamagzepnyMo 3y-
6c0nb doMmmz0b EMML.

moEymmonb egdmghodngen bhomo oMab
0L, Lool 3nbwnb 693M7dnLgeb Tomygdymo
06x3mMIsEns sMab mogmob dngMm gowebysg-
Hhomaoob d0my0nb boxydzgmo. gdmzmahny-
oo bgmddmzabgmmdab bhomdo, MnEMydn
mMngbhnMmgdgmo oMnob, doommb P3n3e30d0-
M0 0006083MMAMYO0LES6 s 5093 gonM3o-
mobBobmb 3gnbonb godmbdoymgds dgdaman

3936y39h0mgonb dnbomgds.

HM3BLBIMMBsENYM MmoEgMn AMEHN35305L
70M0b Logymom gnbeL - gMms nbEMeTM-
696 LogMmom 80B360L dobombgze. Mmamms
BgLo, odnbm3z0L MoEgmMn 0ygbgdb TboMmEo-
g9Mab, 3odbbg3900L o 3Mmagboymo DML
bgmdgbymosL. @OMmobbEmMmIsEogm moEymL
bo3domE domamn AMEMENBg00 093L Logymo-
M0 3n6nLaseb. HMmIbLEMMIsEnyMo MNEgMO
d0003Mbg0L 800®Y3M9oL, M3bsddMMOMYOL,
Mmad goodgomb ygmm dghon, 300M9 Fomaoeb
A399mgdmMng ImMgmnob. 3odoboody, oMo
nbL30MENOL 0dMg3Lb nbNnznEL, nymbL ,0030-
bo ®™a30L LOY3gmgbm 39MLNLY, dgdamb d9d-
@myogmM0 o gobsEznxymMmbL nMazmn3zdymabo
Loggmamon dgbMymgdno.

mnEymmonb 3900930 3mMmady, MMAgmMbo3
00 bho®Hnosdon gobznbomog, oMb ,,dmbodbobyhg
m0EgMmos” (Servant Leadership). 58 hn30b ano-
©9Mobomznb 8603369mm30600 0653dMMI-
m90dg ©MY630, om0 M3bgMIbMOd s LNY3ze-
Mymo. sbgo MoEgMmadL bgMom, MmMA gnboonb
039domods 096900 3xMM 9xRgdHIM0, 0730 nbobo
300MHmM36Ma® s 3MmMRgLOYMIE M3L by-
R3bm3bo 0gMdbmodgb. moboddmMmaImydaL
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300YMaz30mMg03dg DMY630 o 800000 3MmedMm-
Mogno Jabob sbygm mogMmb 0obsddmMmamy-
00bmM30L yzgmady 3ohn3LeE9d MNEHMC.

@3 MoEgMob Ommm bhomo, MmAgmog do-
B 93 bhahnodn gobznbommm, sMmab HMSbBSY-
3oymo moEamoa. 53 Hodob bymddmzebgmgob
39693903690006 0bymn gogMmgdn, MmImY-
003 30M39m Mngdn bymddmzebgmmodgb bmzon-
daYM0 3aM0ggdnm (969 HMIbBIJ3n0m). (Hfo-
6%og3ogmn  mogmgdn bymaddmzebgmmodgb
06 9bomnby096 803H3MgoL oM3399M0N F0N-
@m0, Mmdgmozg dom 3Mmoydbhoymmonbomgznl
009390000 ©o 03339Mo@ oMBx396 obobym
00%6900L. gb oMb y@MM TM3MY3000360 do-
M30L 3MM3d s bdnMa smngdgds, MmamM3
000900-353900L HMOBDBSJ300. o3 (Ho3n0b o-
©9M900 350MEM39096 LOIYMVM 653 IMMO-
™oL dDPLAHoE 08 LOTYFoMbM30L, M3LaE NbNbN
obMYM9096. doMNMIEIE s3bndbyma 3mMDo-
H0 3odm0nygbgds goynw3gonb o6 doM3zghnb3nL
LadbobyMmdon.

LML 3VMOI3D

399Mmb o 0x69L3ML 2030 Benob daMomn
39630m0M700L LOIMJdgEM 393d0L Mobsbdoc,
b3mMEOb BoMM30L godmngMmgds bLBsZMS-LBS-
3m900b goydzmodgbgdab dnd60m BaMIMaanbL
00039 LObgMAdM3069MMbL gMm-gMo Mo350M
3MommohgdL, M@ sbobymns mM3yxdngbdo ,30-
9Mmb 2030 Banob dEgMon 3abznmamydnl dnd-
B900L gobbmMmEngmgdnb dgbobgd” 336ghdo 4.
ombndbymn  0m30em0bBNBgOL BobBoZMYdgI-
00 339¢MNx3035300L DMOOL 3330MYOMMASL o
330moa3n30mn dsbBogzmadomgonb Mom@gbm-
00b godMmEab 8YEnmydmmosb (UNESCO, 2016 6.
309M0036909m0 9Mgdnb MmMasbadsins, 2015).

b3Mob dommzgnb dnBsbno TsbBogmYo-
™mgo0bs o AMLBS3MY900LES6 bLY3905LML
000300 o Fomm30b domemo baMmobbalb dma-
LobyMYdNL JgmMo33D90s. L3MmMObL 9xi39gdH0sbn
doMmm3o bagnMmmyodb nbyom boMygolL, Mmgmmos
ofmob 3madynbngannb, 3MmOmMYdnb goagmab,
3o006y39hnmadoob domydnb, 0b®HgMm3gmbmbo-
oymo nbomyodon.

L3M@Ob MoEIM0 3aMEYOYMNs BoMTo-
MomL gnbyMmo 8domods 8603FMMAMYOMb,
00moOmMy0mob, ImMLBL3Mxg0mMeb 0ndnbom3znb,
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Mmad d904036sb 3MdanxMo s 0630mydBayMa Lo-
L3Mm ZgmAyms. b3menab bgmddmzsbgmm-
00 0L939 IM0EE3L 30B6NL EOLLb3sL, Lodydom
3MmEgYMagoab  3d90d30853900L, 3MmEgLadaL
dmboymMm0baL, ImLBSZWIS O 39O3MB-
0o 890939000 d9x30Lg0sL. byMob doMm3znb
70003M9L 30BsbL 30 BoMIMoagnbL bgmn 99-
96ymb 030098090 FombyzgolL, bmEnomym-9-
dmEnyM 3ob3nmamydolb s dAMLBs3ZMM O
006583MMAgmoms bodbobymgmdmang bhadomy-
MmOsLY O 3900MEOMIMOSD.

0600369mmM30600 3o3d036mm LOZEbdbVM-
mgomm MoEgMmos Logobdsbommgdmm dg-
693096 HnLZeb. s30bsmznL, 890amMa3dn govgze-
Dmod0 dmzang dndmbom3asb. (Waters, 2022) [5]

moEgmmos yimm dghom gymobbdmob
bg30b AsdMYysmndgdsb o gobznmomgdob,
3000M9 3oL BobbmMEngmydol. odsbmsbogzy,
™MoEgMmos 3mnEs3b bhMa®Maangm boznmbydl,
HEbLEIMMBdENLS o 8nBBYONL gobbmMEng-
m9osb. 3969589600 30 33Mm Ao dmnEasL
bam3dgmognm bagnmbgdl, dgbMmymgdolb gdyoL
o 90%60L d0LOMBY300 babymo Lodysmy-
09000b godmygbgdob.

moEgMmonb gobsbomydab s3omgdmmody
3o9mb399m0ns gadMmoomo 3sbybobAggdMmModN-
09 0 8633MNI35MEOMgdnm, MmgmmE b3m-
™g0dn, oby3g LyMmydL dmMmab.

bgmddmzabgmmodnb gobsbomgds bymmyod-
do aggmobbdmdb moymmonb 3obybnbAgyo-
omonb gadnamgonb 3Maghngsb b3mmab bo-
dmaammgonlb  bbgowobbzs @oNbHgMabydym
dboMmggoLb dmmab, dom dmMmab dsbBogmydmyg-
oL, LHYYbhHgoL, BIMOMIOL o d969359Mg0L
dmMmob.

b3MSd dgbodms dognnob d93M0 LoMga-
0gmo dooemmb Mogmmdnb bBEmMo gobobomy-
00b 993839mo0nm. bymmab 9x39gHNsbMOS 30 Fo-
9035m09LEAIL 33dN3b90Ls s MMZSBNBsENYM
bAHMYIDHYM9OL AmM0b MmoyMmonb gobsbomy-
00b 89339mdnm. (CSAS, 2021) [6]

moEymmoob  x3693n900L  gobobomgds
bamaado sMnb domMm30L gMM-9Mo0 Yy39madY
989JH0sb0  gds, MMIgmoE YOMY63YMBL
yzgmo mMgmmob Asmmymmosh dommznb obyom
0600369mmM306 91039009, MmgmMmog oMol
LoJB0bMONL 8393039, T9558905/365NdN,
3o006yY39h0madnb domyds. o3 dgdmbgzgzsdn
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baMmado aMbydyMn domm3znb bobHgds bydy
Bogmgdo 396hMamndYdMN. moEgMmodnb
ab bhoo dELHYMYOL, MM moEIMMOnb 3m-
Hh9b3nomo 3MbLbyOMOL MMZabndsEnnb yzgmo
©EmMbgdy s 3MmmadhoyMo gosbyzghomyodg-
00b d0mgded dgndmyds gadmnbzomb 9@ o
989J0H0sb60 89093900.

L3mmsdo gubobomgdomn oEgmmods dm-
03o3L obgom Lbzosbbzs LHMahggngdL, Mm-
3MmMmoE  oMob  3M@adMMIENYMO 8393039,
3oobyzghnmgdnb gMmomomMNza  domydy,
3Mmagbogmo dMEOL dgbadmgdmmodgdn y39-
™y Mgmmab  msbsddmmamobomgznlb, dmbo-
OmMM0630, 39x8sLgds s 36smNdn. (Tomlinson,
2004)[7]

m0Eymmonb gobobomgds bogmb ybymob
b3MOb WoEHMydL dmMmob MoboddMmmagm-
00 03930300, MoE Ladyomgoslb odmyg3ze
IgmMm ymzmobdmIEzgmo s 3mmmonbomg-
Ogmn gobab Limaab bomabbob Foyndzmodg-
LgooLoAn MmoboddMmMIgms dogmds. of
0600369mM30600 omM0b0IOML, MMI MoboTd-
dMmMIMMON00 8393935 gPmobbImob mobo-
admmaAmygonb gmmmEobomyoym  Iydomoslh
9M0 3Mb3Mahym ©a3sMmboednbhdn, MmAgmos
q40600b LodMgdgm  3gadoLb o v3dbMbsgy,
006533MMAMMOSL bLb3oobbgs @g3oMibsdg-
0(h90036/b33LObYMY0M36. 30 FnEaMDsd, sbg-
39, 990dm9ds bgmo d9n6ymb 0ebsddMmMAm-
0oL Lgmodn bbgoabbzs MammgdL dmMmab,
Mo3 Lodmmmme bgeb d9n6yMAL bLogebdsbom-
™mgomm mMmaabodoEnob gMmnsbo 9gxu9ggdMH0sbo
bMahggngmo Ladmgdgom ggadob d9d30ds39-
dsb. (Surya, 2011)

moEgmmodnb gobobomgdnlb 3n©a3 gMmomo
0609369mMmm3560 dobsboomydgmo gosbyzghn-
™oL gMmomomn3zs@ domadss. MNEMmonb
3960600mM900L EMMUL, doobyzghnmgdgodnb don-
@909 bgds 3nbnb dngM o sMmy gMm3nMma-
Bymo, bmam gnbon BoMIMaagblb 03 mobo-
09MmmAgmms 9MomOmomosL, MmIgbsE o93b
3Mb3Mgbym bzgmmdn LodYdom odMEOMYdY
@o 900003000 3MEBL. 88 Hn30b Iydomods, 3MMm-
0mM9390H9 M9ognMgds o gowabyzghnmgdgdab
dnmgos 3n bdoM dgdmbzgzedn ya3mm gigqhno-
60 @s MmO0gghHyMmas, M3 Md30b AbMN3 YO
393m1960L 0bybL b3mMmNb gobznMdMYOBY.

3o006y39hnmadgdn dgodmgds oymb 09-
3Mo® IBMM 98IJHNb0, 0y dowsbyzadhnamy-
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00b 300y0my 339930 0903908 My dbmeME
m0E9Ymonbasb, oMsdg TsbBozmMydmMydnbL-
356, h9gbognma 39MLbMBaNLES6 (Lagnmmy-
00bod90M) o Lb3soLb3s LsBLSbyMgdAL Bo-
MIMTo3906mMgdnLaeb. mogMmo  dgbodmmy
ymgzgmognb LommMInbyymoe oM BMMMOEIL
0M000MJPM0 ©933MHdg6dHnL My M006533MMI-
ol dmLdMYOSL. dTohmMd ™My Foobyzghon-

m9o0b 000mg0ms 53980 39903700 LL3VELL-
b3o  bLoALObYMYOOL BoMIMBOEEgbMgdnLZLb,

390s6939h0mgogon 093Ms© 9RBIIH0sb0 ©s
mO09ghHM0s. 3amm dghnE, 9Momomngs@ dn-
09090 3oaby3ghnmgogon 88sm0mgolL  3s-
LybNLAZgYOMMONL gMdBbmMOsL, bmem dLbasgLo
h030b Tyxdomods 39 dmbnzsEgnsb dgygabab
006003MMAMYdL Toomb Fgho 9x9dbIMO
39006Y39hH0mad900 o 9MOMOMNZdE dnoM-
Bomb BomAohgdob.

moEimmonb gsobsbomgydob 30wI3 gMmomo
0600369mmM3060 dobobNomgdgmMny 3Mmaqbo-
7m0 gobznmoMmygods. mogmymon 3sbybobadgnod-
mmonb godnoMmgonm s MobsddMmMImMmmdnL
Bobomnbgdnom, dobBszmgdmaoLb dgydamnsom
0bBo3MMB 9MMTbgMNLES6 O gobognmaMmmb
obamon 96oMydn s 39ML3YIHN3900. 3o3zgon-
™m90%g 9mm0gMmnsbbmgds, LYBNnboMygdn, Lo-
0ndom d9b3900M900 s Lb3dEOLb3y a3aMmdboe-
996(hH90mob 006533MHMAMMOS 3odMNL
3M©OLL, 136583MMAMMOLL O gobagznmamyodlb
obs by3z900L.

s 0mMMDb, MmaEiMmonb gebobomgds bym-
™m90dn dmgbomo o da3hnMydamnNy (39MY-
000 3oMxamnd90mob. domnob 3603369mm3e-
B0o, MM3 L3IMMAYOTd o LOgEbbsIMgdNM
©o690b9073mMn0908s 89dmmb sa3hnMmgds bbgoe-
©obb3zs 0y o goMmg BogHMMmdmMsb. Covid-19
30069300 0ym 3oMman dsgamomn ndabs, MmAI
LogebdsbommydMmm  EobybydyMydgdn ndy-
mgoymbo  gobbgb ImMMazgomEbgb mbBmo-
06 gobommgdob. dman domasbn goomhs od
sbom gomgdmadn, Bmgn 30 sMmo. bEmMMy® 0Jgob
390madnbomy, 21-5 bLoyznbob mMMS60BENY-
oo dammzob gMmo-gmo ydmazmgb odmEsbob
BoMIMoagblb domBhn3n sodhoEns 0 ©O
39Mg R3JHMMYdMob, MoboE obobomgdomo
™M0EYmMmOos doMmbhngam 36ymob bymb.

990MambndbymnEeb gedmawmnbomy, o-
©amMmonb gobsbomads dgndmyds Asnmzammb,
MmgmM3 moEyhmonb ghm-ghoo  Yy3gmasdy

3QMOdXNBIBNY VS 60B6ILO #16, 2023




EDUCATION AND KNOWLEDGE ECONOMY IN THE CONDITIONS OF MODERN TECHNOLOGICAL REVOLUTION

98399H0sbo  bhomo Lsgebdsbomnmgdmm Vb63-
LgOMx0900LsM3NL. yBMm dghng, ,300060mM7-

0000 MoEYMmOos* sMob moEymmoab bhnao,
MmadgoE Ladyemygosb odmy3b BsbBo3Mgdgmb
@o bbgs 6900L8NgM MBTAMMAYMD oozgomb
Lagymamo sMAg3060 o bds TnbEIL oobysg-
Hhomgdgoob domygdnlb @MmL. dgLedsdnbo, 9L
3000 3o3mgbob obgbb MMZgabndsEnYM™O
06bhobHYDHIO0L Fndomdnb 3MmEgLob bamMabbbdy.

MM3MEM I69IY 306330013MML LY bIX()
993969ML NLPIMAY ,,306060360000
QNLIGMONLY bOLOIFIL?

b3Mob MmoEgMydLb bgnmogdsm L3gENaGN-
700 gobosmmgds o 369Mydn, Mams goyadzmos-
696 yzgms godmb3930L, MMAgmoz BomMAmang-
06900 LOZgObBbsIMgOMM EB9LYOYMYd70dn
o M3bs3dMMIgMms AM33MgMdgOLY @ 3o-
LyboLAZgxOMMOYOdn. MNEgMgdn Bosd6yYy39e
Mmmb sbMYMx096 Mmoz30060 L3MEMYddo O
bb3o LVEEbTbsMMydMM 1B7LYOYMYdg0T0
390060mgdnmn mogMmgonb gyboob Asdmyos-
™n0g0sd0 s dboMmaggmado.

b3mmob doMmzs Jggdmgogmns 3ybnb
9mMomomngn  baygznb gomydyg. mogmab Mm-
™0y, 037305ML gPbMb gMmmo LlMmMabmgznb
Lagmom bgzob dgbeddbgmo o PdMYb39-
omymb, yzgmo moboddmmamob dngMm o8 by-
300 gosdMyos o 3nbEsdn 9MmazyxmMgd..

™36033MMAMydnLb 3xdomoalb 9gRgIHYMM-

00bY O 9B9JHN6MONL dLOTOMMYdMIE, Fo-
LOYAFMOmLYOdMVE, MNEHMIOL Y6 3JMbEym
03030m@© AdIMYyomndgoxmn 0sbsddMmmagm-
0s MmEgon, JBRMIO0sIMIMIMOJ00 ©8 3o-
LyboLAggdMMdgdn. 8608369MmM35600, MmO
9L ym3gmngg nymb sMs dbmmme BYMEIMdY
@obgmon, oMadgm oLY3g 094bsb HBdMY639-
mymanma, MmMI Yzgms 00653MMAGmML goo-
BMxogma 3gmbgL, My ML geEMEYd0sb dnb-
396 bgmddmzsabgmgdn. gb 8608369™M35600,
Moy 003036 93030MMM EI067MMOs O
3mbxmoghgon ©s bgma 393n6ymo 3ybonb
693M90L dmMoL LO3YNMYO0L O 30bbnbAg9d-
omonb gmdbmonb gadMmEob. Mmmgdabs ©o
30LybnbAggOMMAg00L Asdmysmnodgds, obyay,
9b8sMgos M1b3dMMAMIOL gobLodM3zMMB 0L
bxyzgMmydn, Loy oo dgydansm gsboznmo-
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Mmb moz300b6m0n yboMmygdn o 3MEbs o, d9-
L30BNLYE, 3gMbEym Mm30MIBMgdboob ©
3MmxgLboymo gabznmamydnb dgbsdmydmmo.
IBMM 39H0E, 693MI© JBMM 3NN S 3MT-
RMMOBImMo bgds Meb3ddMmHMAMMOY, MMEILLE
MM@gdn 83980MEOOS gobgMmomn s goabobn-
™mgomo 0by, MmM3 oM bgds dgbobMmymgdgmo
LOOPYToMmxdL M365339ms. (Lathan, 2021) [8]

3oMEo o030y, 3oMgds MnEyMds by 1b-
Myb39mymb mo30b0 gybonb 693Mgdnb 3Mm-
x9LOYMO BMHEL s EOJHASMML dom 3MEbNLY
o 360M-A393900L gobznmomgdadn, Mol o3-
3omgogmny 3000 9x9gHnsbn dydomdobom-
300L. 09360 mogMb ggxrmyds dndob gMdbmoy,
MmEaLE 3om0n Mdbs3dMmMAmMdn nbygoqb Lo-
390000 3MmMRILOYM gobznmoMmyodsdy odmy-
300090mMe DMYB30L o 3M 3MN3b MoEyMabL
dmmmenbdn, my MmEab yBMYb3gmymab ab
dom 3mmxqgboym gobznmomydsb.

bdoMmns d9gdmbzgzs, MmEoLbsg oMo
0MaLbBMMa® dx3obgoL  ZoMab 3Mmagboymon
39630m0M500L byMz0mbL S s0gd353L dsb Mm-
3mME LodndMmmMYoL. gL V3e3dnMydyMNS 3MY
ammMmEnbmsb, MMA oML, MmIgmoEg mMng-
bHomgdgmas 3Mmaygboym DMEOodI 8 M350
BM76030L LOZYMOM Fob300MMYODY, 3o9VMOYOS
dmmmEnbg00 o d9LadmMdMMO9dN, MOE 0o-
30L dbMng, 3gedmnb393L dob dngMm dbDMOYMY-
00L dmdohgdnb AMmmbmzbob, LadbobyMmab Eo-
H™M3905L /56 33909L0 30Mmdgd0L dngodsb.
9L 0BM0 SOLMEYDHYMOE FEIMNY, MIZSD 3o-
Ma30 cnogMmo, 3oMojom, 6o d99300mL bymo
d996ymbL 010653dMMAMOL 3MMxBmLOYE DML
o dnbEgb IMH039300 M3B3AIMMIYEMD, godm-
0Y96mL Loggmomo MBS s BedMEENMYdS
LogebdsbsMMgdMMm  EoBgLYOYMgONL gob3zon-
0M3M900LOM30D. 39M30 MmogMmo s ;MMaybagL
330M0x3n307M 300ML goodomodgogmo bLody-
domb MomEgbmonm, sMddgm IMbHN3o300L od-
™93L dob godmnygbmb Loggmamo 3MEbs O
3o0mEnmgos bb3zs MobsddMmmagmms gobgn-
M3M900Ly s MMZabndsEnab Bobbzmobm3znL.
(Slack, 2019) [9]

0600369mm30600, MMA MmoEymb 3gmboglb
oMy dbmmE 9x39ghnsbo doMmmznb PboMmo,
0Modgm 006 6o osdysmmb yMmongmom-
0900 M8b603dMMIAMY006. ™mnEyMds b
3obobommb gxbwab Bg3Mmgdn, MmaMMmE oMo
abmmmE 00b6s3dMmAmMgdn, MMIJMoSE 930-
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™00 obobymmo 80%60L domBg3s, 9Mod9©
m0EImds obY3g 6o Boogbmdngmmb, MmA
™06003MMAMydalb 3003936900, Fo6IMMY-
MOy O 3gnomoeMgmos 3603369mm3600
™06533MMmAM7onb dMH030300bs S 9B9IH0o-
60 8gdomdabom3znb. sby MMI, 3oMmgn mogMg-
00 90b6939096 M3305600 Mb633MMAMIOL O
bgmb n6ym0o96 dommz0L LobNddM3zbm goMgdmL
dgdabob badbobymdon.

093M0 bodMman 309dm3bs MobsddMMAg-
0o ImH030300L 333 go0b LognmblL. MYIFS
y39modg 9603369mmzeb0 sMab ob, Mm3 @o-
©@9MmL 9LbAMEIL - MyemMyMo Mo sdey3b dm-
H039305L M3b603dMMAMdL, Mobolg dognob
@00 96033690mmos 8g3Lb obsddMMAgMMY
98399H00b0 3n8omo0by o domn 3dsymang-
0n0bam3nbl.

MmEaLsE 3LsxdMmMOm IMEHN333000Y, 3730
™09y 3nbndbmL, MmM3 8domdnbsb don-
60306 AM®H035300L 9943L ZobLZYNMYOYMOE
oo 09603369mmoby, my Mmamm dgndmyds
3Mdbmdb9b 3nbwnb 673Mg00 Maz30560 bLOAY-
domb, Modgbo Asmoymbo s 3dsymangm-
B0 9MNob ™Mo3006m0 bogddom. gb yzgmoxgmo
3060300MMO70L Mob6s3dMMAMydnL TPdomdnb
bafmnbbL. 3oMan oMo 30 sdmg3b o3 dme)n-
303000 006538MMAMYOL o gbdoMmyds om Lo-
9Mom dnd60bL domby3000.

3d9Lodd0bYE, MNEYML 36 gbAMEL - MY-
dMYMIE Mo 3dMmHn30MxoL MdbsdIMmMIgD, Mo

oMmob bogomm domn dmmbmzbgdnbs o dmanm-

©069000 ©obogdoymxaomgdms ©s dobigb
900 9399 H0060 d9domdnb badyomydo.

©HL3369

©09bEEaMOn0 bLBgebsdsbsmmydenm on-
©gmMmos bym y@mm 9603369mmz60 bEgde,
bmom mogmob Mmoo bogebsdbsmmgdenm
bob®H9Bsd0 3MobN3YMoE NDMEYdY. 39M3N M-
©9M900 0MNdb vadnabgdn, MMIAMydoE oyo-
009096 LOgEbTsboMmMygdMMm MMZsbndsENNL
bogMmom bg30L, J6nsb gnadsob o sdwmn396
dmbH039305L M3b3IMMAMYOL Bnombomb BoM-
MU

39M30 mogmos ob, 3063 338omOL dnam-
dom - 09 303y3900, 89L30s0LYE, 39 303MmMa3".
mM0EYMo0ds 9bs 0A396mb, MM nbnbn dgndmy-
00 0y3696 80093Mx00, MMAMYONE DO 0MNH
3obb96 MobsddMmmImydnlL gnboab 6g3Mo o
©anBymb MgamyMmo ddomos gnboab 693Mgo-
036 9Mmo bogmom 30d60L Fobsmbg350. 3oMg
m0yMmb dgndamos 89%-00) godomomb 3MmEYd-
Hhoymods 3nbnb dbsmMoaggmno.

39M30s MnEgM9ods n3nsb, MMA dbomody-
Mo, 3MmMmxgboymMo DMES s M0s3dMMAIMYdAL
dmmanbdmyzomgmodnbs o 9x9Jdh0sbn dydom-
00b o0oMyds Fomn yzgmasdg 8603369mm3z060
0dmEsabyono.
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