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ABSTRACT. The relevance of labor laws in labor legal relations was highlighted in the introduction. Due to
the topic's distinctiveness, emphasis was placed on the service contract, its substance, and function in legal inter-
actions. The labor contract was examined, as well as its defining qualities and the differences between the labor
contract and the service contract. The employment contract's minimal standard of protection for the employee
was emphasized.

Based on the nature of the work, emphasis was placed on the motivation of the employer when signing a ser-
vice contract with the employee rather than an employment contract. The benefits to the employer of entering
such an arrangement with the employee were explored. The consequences of signing a service contract rather
than an employment contract were brought to light. In the mentioned instance, a decision was taken about the
need for contract cancellation and the legal measures for employee protection.

The emerging topic drew attention to judicial practice, which was created by the general courts within the
framework of Georgian legislation. The practice of Western European and American courts in respect to the matter
under debate was referenced to support the argument. Finally, the author's position was stated as a conclusion.
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INTRODUCTION

Labor law, in its core, is critical to the establishment
of a democratic state. It describes minimal protection
measures that provide a positive legal position for em-
ployees in the labor market. A service contract is the
technique used by employers to avoid the formal em-
ployment connection.

We examine the service contract and its characteris-
tics in this study. We talk about the differences between
a service contract and a labor contract. Based on the
paper's aims, we will examine in depth the employer's
motive when he forms a service contract with an em-
ployee rather than an employment contract. Depending
on the topic, we will discuss both Georgian and foreign
court practice.

20

The legal condition of delivery service couriers and
taxi drivers hired by separate organizations is particular-
ly difficult nowadays. As you are aware, they are not in-
cluded in the protected field of labor law, and the pres-
ent Labor Code's minimal standard of protection does
not apply to them. In this regard, European and Amer-
ican court practice is likewise contradictory. There are
cases where courts have deemed couriers to be workers
rather than "partners," and there are radically diverse
views. In Georgia, a case is filed in the local court.

It is based on the named case and the reasoning
developed in the paper that we want to talk about the
negative role of the service contract. At the same time,
we would like to state our position regarding the possi-
ble outcome of the litigation.
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1. THE GIG-ECONOMY

When discussing the service contract and its detri-
mental function in labor-legal relations, the relevance
of the gig economy today must be explained. At the
same time, it is necessary to discuss the extent of its
growth considering Georgian reality®.

The phrase "gig economy" refers to a free market
system in which established firms engage independent
contractors, freelancers, and temporary workers to do
specific activities or occupations?.

When technologies achieve the level of growth that
we see today, a multitude of choices emerge. People adopt
the provided alternative to traditional work relations ei-
ther freely or because of the present economic crisis. Peo-
ple that operate in this industry are known as independent
contractors, sometimes known as gig workers®.

Couriers and taxi drivers employed by the delivery
service running through the applicable company's appli-
cation are examples of these sorts of interactions. These
individuals sign service contracts rather than labor con-
tracts. There is already an intense debate in the scientific
community and in Georgian reality about how fair it is to
refer to them as partners rather than workers*.

The International Labor Organization describes
the last employment type as "disguised employment,"
which occurs when "the employer does not treat the
individual as an employee and hides his legal position
as an employee."®

We want to judge to what extent couriers and taxi
drivers working on the delivery service are "partners"
within the framework of the contract concluded with
them based on the discussion developed in the paper,
the definition made by the international organization,
and the existing practice in Georgia.®

1 Chen, M. K, J. A. Chevalier, P. E. Rossi, and E. Oehlsen.
“The value of flexible work: Evidence from Uber drivers.”
Journal of Political Economy 127:6 (2019): 2735-2794.

2 Mas, A., and A. Pallais, “Valuing alternative work ar-
rangements.” American Economic Review 107:12 (2017):
3722-3759.

3 Stanton, C. T., and C. Thomas. Missing Trade in Tasks:
Employer Outsourcing in the Gig Economy. Harvard
Business School Working Paper, 2019.

4 Katz, L. F., and A. B. Krueger. “The rise and nature of
alternative work arrangements in the United States,
1995-2015.” ILR Review 72:2 (2019): 382-416.

5 Naidu, S., E. Posner, and G. Weyl. “More and more
companies have monopoly power over workers’ wages.
That’s killing the economy.” Vox (2018).

6 Cook, C., R. Diamond, and P. Oyer. “Older workers and
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1.1. The Gig-economy in Georgian reality

Unfortunately, Georgia is one of the states where
Yandex drivers and Wolt, Bolt, Glovo, and Bolt Food
couriers are not considered workers. This causes a big
market challenge. The Labor Code's minimal criteria,
which we covered in detail above, do not apply to these
individuals.

Couriers are considered partners under the existing
setup, and a service contract is signed with them rather
than a labor contract. This must be clarified. It is critical
to specify what is intended by the term "partner." Ac-
cording to the definition in the literature, the partners
share the profit or loss. They invest their money in the
firm, and each partner shares in any gains as well as any
losses’. This definition does not reflect current reality.
Couriers are not entitled to the benefits or even the
responsibilities that the term partnership implies. It is
apparent that the firm has hidden labor-legal relations
under this phrase, which requires an appropriate re-
view by the court. The labor watchdog further clarified
the situation, stating that the service contract agreed
with the couriers was a labor contract. It is obvious that
a successful court ruling is required to demonstrate the
indicated in practice?.

The defendant has valid arguments in the present
judicial proceedings. The manager of Volt states that a
work contract cannot be formed with the party since
the firm does not oversee the partner couriers because
they have a free schedule. We addressed the forego-
ing as well as the reasons made by the parties in the
Spanish case, which we shall examine below, where the
court ruled that the preceding was irrelevant®.

The company explained that couriers are not re-
quired to wear a specific uniform, which is not true.
It is the responsibility of both Wolt and other delivery
service couriers to wear the appropriate form and box,
along with the inscription and identification of the re-
spective companies.

Wolt explains that they do not have any require-
ments for education or other fields. The only require-
ment they have is that the order must be carried in a

the gig economy.” AEA Papers and Proceedings 109
(2019): 372-376.

7 https://ka.prisondharmanetwork.net/what-is-a-
business-partnership-398402-3284 [13.11.2022]

8 0339.

9 Cook, C., R. Diamond, and P. Oyer. “Older workers and the
gig economy.” AEA Papers and Proceedings 109 (2019):
372-376.
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thermal bag'®. The named argumentation is also not
suitable for the truth. The company notes that they do
not require any education in any direction, while ap-
propriate training is provided to all couriers who want
to work in the delivery service. During the training, the
courier acquires relevant specific knowledge, which is
necessary for the work to be performed in the future!?.

They note that: "Couriers have autonomy and if
they do not want to deliver an order, they have the right
to refuse."® This also does not fit the truth. The author
of the lawsuit in the court will be fired precisely be-
cause he refused to deliver one of the orders, because
the waiting time was unnecessarily long. After talking
with the operator about this, the person was blocked by
the relevant program and deleted from the application
system?®3,

They believe that since they have too many partners
who work not only with them, but also with other ap-
plications, they cannot be considered as employees un-
der a labor contract. Today's labor market is constantly
evolving. A few decades ago, no one could have imag-
ined that the legislator would have to regulate the gig
economy, and modernity has put the world in front of
it. Therefore, it is necessary not only to consider this
detail, but also to systematically analyze the situation
with the distinguishing marks between service and la-
bor contracts.

1.1.1. Working conditions of Bolt Food
and Glovo couriers

After the discussion, it is interesting to focus on the
working conditions and the agreement between the
parties, which will be very relevant in terms of the topic
of the paper.*

The stated business companies became more active

10 Cook, C., R. Diamond, and P. Oyer. “Older workers and the
gig economy.” AEA Papers and Proceedings 109 (2019):
385-390.

11 Cook, C., R. Diamond, and P. Oyer. “Older workers and the
gig economy.” AEA Papers and Proceedings 109 (2019):
370-390.

12 https://ka.prisondharmanetwork.net/what-is-a-busi-
ness-partnership-398402-3284 [13.11.2022]

13 Cook, C., R. Diamond, and P. Oyer. “Older workers and the
gig economy.” AEA Papers and Proceedings 109 (2019):
372-376.

14 Abraham, K. G., J. Haltiwanger, K. Sandusky, and J. Splet-
zer. “The rise of the gig economy: Fact or fiction?” AEA
Papers and Proceedings 109 (2019): 357-361.
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throughout the pandemic, which certainly adds to their
commercial development. Instead of improving the con-
ditions of the courier contract as the firm grew, several
details were agreed upon and abruptly modified by the
company. Glove makers and other businesses were up-
set by these developments. Our objective is to provide a
quick overview of the implemented modifications in the
context of the paper's content.®®

1.1.2. Other Important Difficulties

Glovo couriers are now required to pick up the or-
der that the client has canceled without pay, which, of
course, impacts their daily earnings and wastes their
valuable time; the program does not give further pay-
ment to couriers. the ability to accept tea money, which
restricts the possibilities of making extra money; none-
theless, it should be emphasized that firms pay the same
rate to couriers operating on mopeds and vehicles.

Glovers and, in general, couriers operating on this
sort of business without insurance, which has a nega-
tive impact on their status. Glovo's courier was involved
in a car accident on February 6, 2020, which was caused
by the moped's faulty braking system. Following the re-
cording of the above fact, the labor inspectorate exam-
ined Glovo, especially its safety system. As an employer,
he was penalized and given a deadline to fix the current
fault. The labor inspector explained: "In the contract
provided by the company, which is signed between the
courier and the company, the risk factors related to the
tension and fatigue of the courier are not considered."
During the interview with the courier, it became clear
that they work 12 and 24 hours a day to fulfill more or-
ders. Fatigue and stress are known to reduce concentra-
tion and work performance, which is directly related to
industrial incidents and accidents, so monitor couriers'
working day routine..."’.

This was followed by retaliatory action from the
company. They appealed to the court with the argu-
ment that a service contract was concluded with the

15 Mas, A., and A. Pallais, “Valuing alternative work ar-
rangements.” American Economic Review 107:12 (2017):
3722-3759.

16 https: la.ge/ge/post/ghirseuli-shromis-platforma-sol-

idarobas-uckhadebs-boltis-kurierebis-brdzolas-shromi-
ti-pirobebis-gaumjobesebistvis#sthash.JgF7ryf).E5n-
g3Rip.dpbs [14.11.2022]

17 https://shroma.ge/monitor/files/000805_2020-02-11.
pdf [14.11.2022]
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party and that this contract does not provide for com-
pliance with the safety standards required by the labor
inspectorate.!®

This action of the Labor Inspectorate is interesting
precisely because the company was considered the
employer of the courier who was involved in a car ac-
cident. This explanation gave impetus to the processes
that are still ongoing in the court. Despite the above,
labor inspectors are obliged to monitor the mentioned
area more and give instructions to business operators,
as employers, in relation to the gaps that create the big-
gest problem in the labor market.

2. UNIQUE CHARACTERISTICS OF SERVICE
AND LABOR CONTRACTS
2.1 Working Process

In a labor-employer relationship, the employer
owns the equipment used for work; but, during a ser-
vice agreement, the contractor employs his own mate-
rial or intangible resources.

According to Article 19 of the Labor Code of Geor-
gia: "The employee is obliged to perform the work per-
sonally."* The executor is not required to personally
complete the responsibility given to him during the
service type contract. The executor has the authority to
delegate to another person the fulfillment of the duty
placed upon him.?°

The uniqueness of labor relations is that, depending
on the circumstances, the employee is only required to
execute the task personally and has no other options to
delegate his responsibilities, except for the circumstanc-
es outlined in Article 10 of the Georgian Labor Code.*

2.2. Term of the Agreement's Validity

The Labor Code of Georgia defines the terms that
regulate labor-legal relations. As a result of the chang-
es made in 2013, the term of validity of the employ-
ment contract for the employee can be determined for

18 Cook, C., R. Diamond, and P. Oyer. “Older workers and the
gig economy.” AEA Papers and Proceedings 109 (2019):

385-390.
19 Article 19 of the Code of Labor Law of Georgia.
20 Horton, J. J. “The effects of algorithmic labor market rec-

ommendations: Evidence from a field experiment.” Jour-
nal of Labor Economics 35:2 (2017): 345-385.
21 Labor law (collection of articles), Ill, Thilisi, 2014, p. 314.
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at least one year.?? The term of the contract concluded
with a shorter period can be determined in special cas-
es, which is provided for by Article 12, Clause 3 of the
Labor Code of Georgia.

Service contracts cannot be concluded for life, it is
most important to determine specific deadlines for the
performance of work. There are service agreements
that aim to achieve an impossible objective. This kind
of contract's lifetime might be set at a few months. It
is now challenging to distinguish between labor and
service contracts, but factors like the one-time nature
of the task and one specified consequence, once occur-
ring, should be used as a basic guideline.

2.3. Subjects of contracts

The term "subjects of labor relations" is defined in
Article 3 of the Georgia Labor Code. The employer may
be a physical or legal person, or an association of in-
dividuals, for whom the employee does specific work
in accordance with this Code, according to paragraph 2
of the stated article®. A physical person who works for
an employer on the basis of an employment contract is
referred to as an employee in paragraph 4 of the same
article?*. The parties to a service agreement may be ei-
ther physical or legal persons?.

2.4. The principle of subordination

The execution of work by the employee for the em-
ployer in exchange for compensation within the terms
of organizational regulation of labor is defined as the
labor relationship in Georgia's Labor Code, Article 2,
Part 1%, The concept of subordination is specifically de-
fined by the above sentence. The employee depends
on the will of the employer, on his instructions, and on
the working or organizational conditions defined by the
employment contract, according to the Supreme Court

22 https://www.ilo.org/dyn/natlex/docs/ELECTRON-
IC/88313/137418/F349480135/GEOQ110471%20Ge0%20
2020.pdf [11.11.2022]

23 Clause 2 of Article 3 of the Labor Code of Georgia.

24 Clause 3 of Article 3 of the Labor Code of Georgia.

25 Cook, C., R. Diamond, J. Hall, J. A. List, and P. Oyer. The
Gender Earnings Gap in the Gig Economy: Evidence from
Over a Million Rideshare Drivers. NBER Working Paper
No. 24732, 2018.

26 Paragraph 1 of Article 2 of the Labor Code of Georgia.
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of Georgia's 2010 decision. "Employment contract is a
special type of binding contract, and it is distinguished
from private legal contracts by the fact that after the
conclusion of the labor contract, one of the most im-
portant principles of private law, the equality of the
parties, undergoes a certain change," the court wrote?’.

In accordance with the principle of subordination,
the employee fulfills the obligation to personally perform
the work in a subordinate position. During the service
contract, the contractor is financially and organizational-
ly independent from the customer and is not subject to
him. He does the work, usually personally and at his own
risk. During the service contract, there are no subordi-
nate relations, and the parties are in an equal position?,

The principle of subordination has several important
features, the presence of which indicates the existence of
this type of relationship between the parties. Within the
framework of the labor relationship, the employee must
perform a specific type of work within the time specified
by the employer. Which indicates that the employer has
the right to dispose of the employee's work®.

The second sign of subordination is the establish-
ment of unilaterally binding labor conditions by the em-
ployer, which indicates his superior position in labor-le-
gal relations. For the employee not to be vulnerable,
the Labor Code defines serious protection mechanisms.
The third sign of subordination is the function of super-
vision and control, which means that he has the right to
control the employee not only after the reference, but
also in the labor-legal field in general®.

3. INTERNATIONAL EXPERIENCE
AND JUDICIAL PRACTICE

It is unequivocal that there is no unified position on
this matter. Some of the states do not consider couri-
ers and taxi drivers as employees, and some of them
extend to them the protection mechanisms guaranteed
by the labor law3?.

27 Judgment of the Supreme Court of Georgia of March 23,
2010 in case No. 261-1520-09.

28 Horton, J. J. “The effects of algorithmic labor market rec-
ommendations: Evidence from a field experiment.” Jour-
nal of Labor Economics 35:2 (2017): 345-385.

29 Labor law (collection of articles), Ill, Thilisi, 2014, p. 311.

30 Cullen, Z. B., J. E. Humphries, and B. Pakzad-Hurson. Gen-
der and Sorting in the On-Demand Economy. Working
Paper, 2018.

31 Chen, M. K, J. A. Chevalier, P. E. Rossi, and E. Oehlsen.
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First off, the Spanish Supreme Court's 2020 ruling
is noteworthy since it altered the legal landscape for
those working in this industry.

The Supreme Court of Spain's decision concluded
that the courier who worked for "Glovo" was an em-
ployee, not a self-employed person. Such companies
are still in operation in numerous countries, includ-
ing Georgia. According to the Spanish Supreme Court,
there is a professional relationship between couriers
and Glovo. This was Spain's first decision to regulate the
problematic type of connection discussed above?®2.

The Supreme Court cited the following supporting
evidence:

e Employee invoices are drawn up by Glovo;

e Couriers' remuneration for each service is de-
termined unilaterally by Glovo, couriers have no
right to negotiate with the company;

e They cannot decide how much the client must
pay for the services rendered;

® Glovo benefits from the results of couriers'
work;

e The application is owned by the company, with-
out which the couriers cannot provide the ser-
vice;

e They must fulfill the request within the time
frame specified by Glovo, which is 60 minutes;

e Scooters and other mobility aids use GPS, so
the corporation has complete control over their
movements®;

e Glovers are responsible to the organization,
which is demonstrated by the fact that if they
reject the order, the algorithm immediately re-
moves the courier from the system?3*,

It's fascinating how the US operates with a double
standard. Uber drivers were viewed as independent
contractors rather than workers in 2019%; but, in 2020,
a judge in the USA, especially in California, saw Uber

“The value of flexible work: Evidence from Uber drivers.”
Journal of Political Economy 127:6 (2019): 2735-2794.

32 Katz, L. F,, and A. B. Krueger. “The rise and nature of al-
ternative work arrangements in the United States, 1995—
2015.” ILR Review 72:2 (2019): 382-416.

33 http://www.derebus.org.za/the-madrid-high-court-of-
justice-found-that-glovos-gig-contract-workers-are-not-
independent-contractors-but-employees/ [13.11.2022]

34 Chen, M. K, J. A. Chevalier, P. E. Rossi, and E. Oehlsen.
“The value of flexible work: Evidence from Uber drivers.”
Journal of Political Economy 127:6 (2019): 2735-2794.

35 Chen, M. K, J. A. Chevalier, P. E. Rossi, and E. Oehlsen.
“The value of flexible work: Evidence from Uber drivers.”
Journal of Political Economy 127:6 (2019): 2735-2794.
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drivers as employees. Because a corporation's practic-
es influence the lives of thousands of people (i.e., its
employees), the court stated: "A firm should not avoid
legal duties."®®

The British Supreme Court reached a same conclu-
sion, finding that Uber drivers were not regarded inde-
pendent contractors but rather employees. The ruling
put an end to a five-year fight that has serious signifi-
cance for the gig economy®’.

Shortly after the decision, the company announced
that more than 70,000 drivers will be guaranteed mini-
mum wage, insurance, paid vacation, and pension con-
tributions, clearly indicating that the company has tak-
en the court decision into account and recognized more
than 70,000 drivers as employees®®.

The judicial practice of the named countries clearly
shows the serious progress in the developed world that
is observed in the field of the gig economy. The named
decisions are precedential in nature, which, as we have
seen, had a serious impact on the policies of the coun-
try and business companies towards couriers and taxi
drivers®,

4. THE DISPUTE IN THE GEORGIAN COURT
AND A POSSIBLE PROGRESSIVE DECISION

In the work, attention was focused on those details,
which will ultimately allow us to develop reasoning
about the litigation that is taking place in the Thilisi City
Court. We will try to focus on the components present-
ed by the plaintiff and form our position regarding the
future decision of the court.

Based on the discussion, we focused on three most
important issues, namely: the principle of subordinates,
the issue of supervision and the issue of compensation.
The cumulative presence of these components would
allow us to say that we are not dealing with a civil legal
contract, but with another type of relationship between
the parties.

Whether the business and the courier are subor-

36 https://www.bbc.com/news/technology-53737398
[13.11.2022]

37 https://netgazeti.ge/news/529875/ [13.11.2022]

38 Chen, M. K, J. A. Chevalier, P. E. Rossi, and E. Oehlsen.
“The value of flexible work: Evidence from Uber drivers.”
Journal of Political Economy 127:6 (2019): 2735-2794.

39 Naidu, S., E. Posner, and G. Weyl. “More and more com-
panies have monopoly power over workers’ wages.
That’s killing the economy.” Vox (2018).
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dinate to one another hierarchically is an interesting
question. This is sufficiently supported by the paper's
logic. When signed with a courier, a "Service Contract"
is not based on the civil law's guarantee of contract
freedom. The terms are not in agreement with the em-
ployee, which is improper in the relevant area of law.

It is crucial that we have the company's directives,
which the couriers will follow. When a party signs a
contract with another party, the specific terms that are
up to them are spelled out in detail. The justification
shown above demonstrates that the individual is re-
quired to deliver the order to the recipient in a thermal
bag and in the proper form at the rate set by the firm
independently. The fact that couriers are not permitted
to engage into a contract with the customer as inde-
pendent contractors again shows that there are subor-
dinates.

It's critical to understand the problem of supervi-
sion in addition to the existence of the subordinate’s
principle. The business has complete control over the
courier's activities; it chooses every aspect, beginning
with the order and finishing with customer service. All
businesses operating in the market are permitted to
penalize couriers in accordance with the law, which is
an obvious application of the supervisory principle. The
firms' own definition of the couriers' requirements for
customer contact is a distinct subject and a source of
interest.

The named components exist cumulatively in the
discussed dispute and, in general, in this type of rela-
tionship, which unequivocally indicates the fact of the
company exercising supervision over the couriers.

The third and most crucial element is the money,
which the couriers get twice a month. In order to be el-
igible for this payment, the couriers must adhere to the
company's established payment schedule, which is typ-
ically not the case while the service contract is in effect.
Furthermore, it is unlikely that this kind of connection
even exists.

The presence of the mentioned components to-
gether indicates that this type of relationship does not
belong to the sphere regulated by the service contract,
because it is not based on the general standard estab-
lished for civil law.

The court is faced with the possibility to subject this
type of relationship to labor law, like the courts of Spain,
the United States of America, and England, or to state
that another type of legal basis is necessary to regulate
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this type of relationship, as happened in Germany*.

With this judgment, the court will establish a prece-
dent that, as we've previously indicated, will have a big
influence on the job market. We believe that it would
be best for the court to consider this type of relation-
ship to be subject to labor law in accordance with the
logic developed in the paper, the definitions of the In-
ternational Labor Organization, and the inspector.

It is also possible to consider as an alternative the
creation of an appropriate legal framework for the gig
economy, which would make it flexible and convenient
for couriers and any gig worker in the named field.

CONCLUSION

Civil law and contract law is the most important
mechanism for regulating relations based on equality.
Although the service contract is not explicitly regulated
in the Civil Code, the rules of other contracts apply to it.

The work analyzed the distinguishing features be-
tween service and labor contracts, which gave us the
opportunity to differentiate them.

If the distinct elements that have been thoroughly
examined in the article are taken into consideration, the
difficulties in labor law that are connected to the incor-
rect use of the service contract may be avoided. Howev-

40 https://smallbusiness.co.uk/tag/gigeconomy/?g-
clid=CjwKCAjwnPOEBhAOEiwA609ReXVpXsTCXI-
wQ4YpwhIWBvQdd8CyyMhzOmNIfJwLMVbZt4BOsA-
buyhBoCfC8QAvVD_BwE [14.11.2022]

er, it is evident that, some business owners employ this
style of contract to cover up labor relations and absolve
them of responsibility.

The paper's assessment of the obligations that com-
pany owners are released from when they sign a service
contract makes it evident how much responsibility the
employer truly avoids after doing so, plainly worsening
the status of employees in the labor market.

After the theoretical analysis, in the paper | reviewed
the practical problem related to the service contract in
the labor market. The couriers focused on in the second
part of the paper are today's individual contractors who
are not subject to the minimum standards of protection
provided by the Labor Code.

The litigation in Georgia may change the current le-
gal situation, which will improve the working conditions
of all gig workers. We believe that the judge should
evaluate the existing legal reality and look at it from a
wide perspective. It is necessary to consider the judicial
decisions that were reviewed in the context of the topic
of the paper, attention should be paid to the definitions
made by the International Labor Organization, which
we touched on briefly, and it is also interesting to ana-
lyze the actions and decisions taken by the labor inspec-
tor, which will ultimately provide a solid foundation and
opportunity for the case examiner. The judge's decision
should be made based on the legislation and internal
beliefs, because of which he should decide the existing
dispute in favor of the claimants and attribute this type
of relationship to the space protected by labor law.
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9, 8do3MmYmoE, odboddgdgmms ©odEezo mb-
3obmgdol bogdoobmaoslbos.

3o(hodgdgmo bggméddgdo, mdmgdo dggbm
330l 06b3gdool o@gdomaE soboby vbbgdym
bgommoddg. odolb bomgmo dogomoma gobmogm
653bmddo dmyzobomo gdmbzgze, bmogboi débm-
dob 063g9300d 8godmPds ,gmmzm” ©s, bmambis
©0dboddgdgmb, ©oo30bbhe Baobol 8653 mondgdols
30mEgo7magds o 5bbgdgmo obdmzgzgoobomzgols
00206030 30g3- 93 bodozgdoms o 3bhmdol ob-
1b3gd@Eool godmogbgdom dgbodmgdgmo gobogde
©oboddgdgmoms ©oE3ms ©o dgbomdgmo dbmdom
7600900mdqd0l 3odmodgobozgdo.

ogmbogmo obogmodol dgdgg 698bmddo do-
dmgobomgo ol 3bodpoznmo 3bmdmgds, bmdg-
o 793°390b@gds dmdbobybhgdol bgmdgsbnmyg-
3ol Jomdom d0d0bdy. 39boglgdo, bmImgddgoo
0d39bHedgde go3gms 65dbmdol dgmbg bofhomdo,
06006  EMY39bEgmmdsdo 0boogoonomybo 3mb-
OoodHmégoa, bmImaddgoon ob 3dhEgmEgos dbhm-
dob 3megdboom gomzgomobhobgogmo dobodogmybo
Q)OGSOL‘) 5606@066360.

dodmzgobomgo ol bobodobmmm 3bodpogzs, bo-
o3 dmbodobmmyggdds gog-3mbdgbgdo doohbogl
©oboddgogmgdom o 9hse mz0mpEaboddgdgmgdsc.
0bodbymds bogddggdds Googomybom JgiEgomgl
3960gbmd o Hodbob ddpmmms dpgmodbhgmds,
650396 309300 obbggmo dbmdol nogmagds.”

bodobmzggmmdo vbbgogmads bobodsbommm oo-
303 dgbodmmos dgiagomml sbbgdgmo bodobmmagd-
030 dpgmdobgmds, Gog googdrmdgbgol gzgmo
303-306dgéol bmdol 30bmdgal. dogzohbos, bmad

47 https://whatis.techtarget.com/definition/
gigeconomy#:~:text=A%20gig%20economy%20
is%20a,is%20typically%20used%20by%20musicians.
[14.05.2021]
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dmbodobommgd b dgoggobmlb sbbgdgmo bodo-
bomgdbogo bgommds ©d dgbgomlb dob gobom
030mbofogboob. dbgozgmmdsdo gbos odbgl
domgdnmo ol bobodebomm gopohyzghomgdgdo,
bmImgdoi bodbmdol mgdonozol sbomdo 0dbs do-

dmbomymo, 2]6(:90 3odobzomogl gghopmgds dbm-
dobs Loghmodmbolie médgobodoiools dogh gozgmg-

3 30bdob 198903y, Gmdgmbog dmzmago 8g39bgom
o, dbgzg, boobpgbgbms Fbmdol 0bb3gdpnmbols

dogéb gobbmbdzogmgdgmo ddgegdgoobs o goo-
Py3900mgool obomodo, Gog, badmemmm 20380, dgob
boggndzgambe o dgbodmgdmmadsl dobigdl boddol
3ob3bomzgm dmbodobommgl, bmd gowohyzghomg-
30 doommb 306mbdpgdmmdobs o Jobogobo éfdg-
bolb Looyydzgmdy, ol Jgogaowoy dob vbbgdnmo
030 96 goEahyzonmb dmbobBgmagms bobobgagd-
mmE © 30537m36mb 93 o030l nbhomogbomds Jébm-
doo bodobmmom oEgm boghigl.
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