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Abstract. In the era of current globalization, when the whole world is faced with the qualitatively new economic crisis,
for the purpose of raising the living standards of population the great importance is attached to ensuring their effective
employment. The latter belongs to the major social-economic issues and poses quite a serious challenge to a country.
The aforesaid is also conditioned by the fact that at the current stage of formation and operation of labour market the
unemployment is regarded as the key factor causing poverty. Under the conditions of coronomics the problem is more
exacerbated by thousands of workplaces having been temporarily suspended and lost due to the spread of Covid19 within
the country.

In such a situation it would be difficult to cope with the unemployment and make progress in effective employment
without developing the socio-labour relations and applying its qualitatively new forms. Occasioned by the above mentioned,
the paper aims at the profound study of peculiarities of the forms of distance employment, which are widespread in the
international practice, and focuses on the formulation of certain directions and recommendations relating to the potential
and prospects of their utilization in the country. In particular, on the basis of the research and analysis conducted the following
key recommendations and conclusions have been reached:

1. In the contemporary world the expansion of non-standard employment including the distance employment has
radically changed the tendencies of developing the labour market. The mentioned forms of employment are characterized
by: labour flexibility; the application of non-standard organizational-legal forms of labour; the adaptation of employers and
employees to the constantly changing economic conditions; the realization of their interests, etc.;

2. In the developed countries the distance employment greatly contributes to the increase in the overall level and
scales of employment. Its main distinctive mark is the existence of workplaces out of enterprise (outworks). Accordingly, the
distance employment is examined in the context of non-standard employment represented as the form of long-term labour
relations with a single employer, which diverges from the standard model of full, regulated and open employment according
to one or several criteria (performance, labour regime, labour hours, working conditions, work outcomes, working hours,
work place and its location, social protection, the correlation between the subjects of labour relations, etc.);

3. Based on its attractiveness as well as by popular demand, the distance employment is recently developing and
enhancing at a fast pace all over the world. For instance, while at the outset of the 2000s approximately 30.0 million people
were employed on distance jobs in the USA and EU countries, in the second decade of XXI century their number increased
to 55.0 — 60.0 million. The quantity of distance employers is annually growing by 20%-30% worldwide. In 2019, the number
of outworking employees equaled to 39.0% all over the world. In addition, 28% more of employees had the right to distance
jobs. The USA, Canada, Finland, Denmark and Sweden lead this sphere;

4. The advantages of distance employment are as follows: 1. On behalf of employees: flexible working hours; the standard,
comfortable conditions of employment; the opportunity to get education and participate in the socially useful activities;
extra income; contracts with outer organizations; the possibility to schedule the working time and the labour optimization;
the provision of high efficiency and quality of work; the maintenance of the personal rhythm, resting and working time
and their protection; saving of expenses; the decrease in time of communications; comfortable working space; the lack of
corporate culture; the distance employment is the basis of creative self-realization, pleasure and satisfaction for a number
of employers. 2.0n behalf of employers: employing the professionals and providing the flexibility of personnel; raising the
labour productivity and efficiency; ensuring the personnel loyalty; providing the clients with round —the-clock information
services; forming the flexible organizational structure for enterprises; work site arrangement, saving rental costs. 3. On behalf
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of a state: the increase in the level of employment and the decrease in the level of unemployment; the development of
distance employment involving the disabled persons; the decrease in traffic in the country; the increase in the number of
economically active population; scaling down the migration;

5. Apart from the positive points, the expansion of distance employment is related to the significant risk factors, which
necessitate the introduction of their controlling mechanism by the state. It should be focused on reducing the aforesaid risk-
factors to minimum level and protecting social and legal rights of employees;

6. Occasioned by the goals of ensuring the effective employment as well as according to National Strategy for Labour
Market and Employment Policy of Georgia 2019-2023, the provision of developing the non-standard forms of employment
assumes the great importance in the country. It is also essential to regularly conduct the impact assessment defining the
scales of distance jobs and the pace of their expansion at the level of total employment;

7. In order to conduct the comprehensive analysis and evaluation of distance employment at the overall level
of employment, we deem it expedient to make its classification not in terms of the scope of fields but according to the
professions, which are currently singled out as being in great demand. Currently, at the labour market of Georgia the following
specialties are most demanded by employers: 1. A specialist in marketing; 2. Sales manager; 3. The specialist in the area of
internet-technologies; 4. A web-designer; 5. A programmer; 6. Distributer; 7. Tourism ( where the demands have, accordingly,
increased on the specialties such as a waiter, a barman, a hotel manager, a guide); 8. Audit; 9. Accountant — financier; 10. A
doctor; 11. A lawyer; 12. A teacher; 13. A construction manager; 14. Translator, etc. Exactly the mentioned professions are
attractive in terms of developing the distance employment in a number of developed countries abroad;

8. With the aim of raising the efficiency of state programs for employment and regulating the distance employment,
the regular researches should be necessarily implemented in the direction of determining the real demands on working
forces at the labour market. This is the only way offering the real prospects for developing the distance employment and
their involvement in the state and regional programs of employment. The latter will considerably contribute to improving the
quality of working life of population and ultimately, the raise of living standards.
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@030063(4)360, 350@36’)360, bonBcBmé)aognm OQdBm@mangbnb
bgggbeb bdgznomoabigdn o o.9.

3bgmo ©sbogdgonb dmsegeda 3hnbizadn sbab obhggebals
0030b75mgds bod7domlb dmEgmmdab, gebob, gowal dobgo-
300. ghomoblbgbmdal Mabgmagamn dbabrg gmoabgds bem-
30036-dbmdom  bm0ghmmogal 0dmmagnsdn, Gopgeb
03 gB0om ©obogddgdgmo 0sbsddbmdmgda, gbmn dbbng o
obpnob gomabobopl d0m2q¢hda, dgmbg dbéng 30, o6 nmgdgb
060bo0 beogoomnh bobggdgmb. dmme 3gbomodn dbmae-
momb  gebgomatgdnm 439969830  gbamablgbgdal oo
domaob Eobogdgdnm dmbobmgmosda babrompgds dBabn

2 QOBOOBGOU(’)O Qobodagbnb 'agbobgb 05(8(’)&)80600[) 8(‘0[503(*)836@0@ 3003@[3 8[)(')(8—
m0omdn 0370300 6g3m3gbntgdnmons 3gdwggn 25 bongoo bobggdmmds: AngelList;
Authentic Jobs; Avon; Career Builder; Dribble; Elance; Fiverr; FlexJobs;
Freelancermap.com; Guru; Indeed; Idealist; Monster; oDesk; PowerToFly;
Ruby Now; SkillBridge; Skip The Drive; Stack Overflow; Staff.com; Stella &
Dot; The Muse; Virtual Vocations; We Work Remotely; Working Nomads;
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3bGagma 1. abihebngn abagdgdal bhdmddmés dbmamoaml bggambgdab dabggeo [The State of Remote Work Report, 2019]

& 28 e £ D225 &E g & € ¢ 2
55 | 35| uE |&sE5| 23| z8 | 2| 2
> c© o © 2D co >3

2936030 17.0% 17.0% 9.0% 7.0% 10.0% 16.0% 24.0%
oB0o 16.0% 19.0% 9.0% 5.0% 10.0% 16.0% 25.0%
23bhbsmos 10.0% 24.0% 10.0% 9.0% 10.0% 10.0% 27.0%
936035 13.0% 20.0% 1.0% 6.0% 13.0% 8.0% 29.0%
hboommgn 3356030 10.0% 27.0% 10.0% 4.0% 12.0% 8.0% 29.0%
badbbrgo 3336030 8.0% 27.0% 10.0% 5.0% 1.0% 10.0% 33.0%

19609b3000. Ea7030b(HG0dgm0 EabhbEnmde Eoboddy-
om0 3bmdomn  bgamdgzbmnmgdol  ©mdobabrgonl  gedm,
ogogosnho  babgmdfogm mbgzebmgsn ggb sobopbaggb
03 30(h93m0ab  Eobogddgdamqdl, oby ggb  ofebdmgoqb
3qb000dab obgatndgdl. o3 (hodal bogdasbmdnl sbomoBdabmgal,
boghmsdmbaber 3boghngedo 0yggbgdgh bbgopabbgs ooty
00l dembogdgol, Gmdmgdo bomegedmogh gbamoblbghgdl
domn  bogdoobmdabmgal Fgbadedabo bodbobméal 3dmdgdbabs.
©abdhobgonbae ©obogdgdal b3gzngazabs ©s mogbgdybgdg-
00ob godmdpnbabyg, gndmgds gedmggmoe dobo dobomopn
gm®3gd0: ,0m030b7030m0 93960700 = ghamaebbghgda, Hmd-
mgoog 06hgggb bodndomb mogabo 3bmaggbogma 3oébaghol
boboo; ,,393mbgggamn” dmdndsgggde - hodhgecgdy dmdndagg
3bmaqbombamgda, dodopn gdmbogmgdal 3e8éoal dodboom
(06obbama  ghomobbybgda); ,3opbmor  sbhgbamgde®
- bodndomb dggoboddalb dobgogam 3330606 mogabmaem sggb-
$H93b, bomem @szabzgmo ofgm sbhggebals mogabmamgods.
bodydompab gobmagabgmagds ob bbgs gomatgds o sdmggm
doo  bodmomgdol  a786bbgb  Hhsmagogm  bedydeml;
»,3000bb760 Eadm3nEgdgmgdn” - 9dbgsgbgdosb dgdmbgg-
300 dmd3dog993L, d730mdgb sm30mgdmmdnl dgdmbgggedn

©d 06 m30b7gom0 3bhgg0bal boggmdggmBg. abobo adymg-
Omo 0h0sb gadahmb megabo dobomsa dgdmbagomo (ab.
gbbomo 2).

083-do g31bg3000b0érgdb gbamablgéogdals 3039060 (Free-
lancers Union), émdgmog  gbomggedn  3bhmag3zegdabamo
mbgobadognos  abebgogbop  ©sbogdgenmmongab. 2016
Pomo@sb ophebEnndee ©ebeddgdnmms 3ohgambas babhg-
dohnBobrgdamos sbagmo  3maboggazognal dgbededaba (ab.
gbéomo 3).

,FlexJobs @s Global Workplace Analytics-ob dogé
Bogotgdnmo b3gznamabo sbomodal dgg3900b dobgogom
33-do Eobhobzndon Eabsgddgdammes Gagbmgbmds 3bndgbg-
mmgbop 08bpgds. 2005 Hmapsb 2017 Hmedpg 3géhamodn
dobo boowg 159.0%-00 gondsbps. o 2015 Hgmb abeb-
30360 ©obogdgdamms Gogbmgbmds 3.9 damb. 303 dg-
>0gg9beo, 2020 Hemal @abohgabobomgal dsmo Gomogbmds
4.7 dmb. 35309, 6o J3994bob dormasbo dembsbemgmdnlb 3.4%-
00.“ (Remote Work Statistics, 2020). 5d3-30 dmmoobmosda
50.0 emb. spsdnobo (badBaem dogmal 45.0%) obsgdgdmmos
13m0, Gmd Ehmalb goh3zggm 3960mpgddn ndndoml
obhebgogbow (bobmdo obhgbom). ©sdbogdgomagsn fmal

Bbéoqpn 2. abhebgogbo ©oboddgdal bybdndhmds 0dgbazal 3ggbmgdym Bhahgdbe ©o g3ébm3sda dabo bobgmogdal

dobgg0m (distance employment in the world, 2020)

299-bs s 93603380 Esbagdgdmm
060760 ©absgdgdab babgmdgda ‘4’;”‘535??’ 3373539005 ogbergbemdsbonob
wo- 3% 30356033580 %-30
00301500 0396980 - angmablgbgda 49.0 30.0%
»,093mb393000° dmd1dsgqqgdn - 0brebbmma 64.0 40.0%
778(")Bbqpo@ @0&8860@360 - @050&63@0 0d300 230 140%
s6éhg30bal msgabmgmagds
»,30b0bbmGoE sdm30qdmmadn” - 38omdgb
0')030[)2’](80@0 06)633060[) bOOJ'UdB{JQ;O%{]
bem 162.0 100.0%
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3béago 3. abhebgoméo abagdgdal 3a()g3060g80 ©s dabo 3msbagngsis 38-3a (distance employment in the world, 2020)

©absgdgd7em 3md3ds3900 Gogbmzbmdabosb
©obhobgoho absgdgdab babgerdgde 803s6gds30 %-3o
©33m7300989m0 dmdBagggda, dmogatggon 40.0%
893m03b90mgd0 27.0%
q6r0mobl - 30369b0b dggmmmdgmo 5.0%

40% -

B sdmyzoegdgmo

35% 1

0m31ds37700, AmoxsMygdo

30% 1

H 378003Lg0mg00

25% 1

20% 1

O n33MboxznzaMmydnmo
0m3dyndo33700

15% -

O cofmmgdnon dm3nds3ggo0

10% -
5% 1
0% -

NN N NN NN

306do3mmda80 badnomm 9éhm dmdndaggdg gesbzeéndgdem
10 000 533 Emmatol g3mbmdnsl 03909396, dmdndogals dobra-
oopo badhode 3mdagnnsb abhbEnmdeo obogdgdamol
50(}‘)36(\0(4)00'30 60@033050[) 833mb3330'30. ©0Q 5(4)0(50630)'30
3033060930l 62.0%-b gogh @abhebgogbem @sbogdgemma
dmd1dog9930. bognm obogddgdgmoms 34.0% ddsmdl magabals
gobgo (Bart Turczynski, 2020), sb7 @obobgonéew. 5d3-
dn, 930m3obe o 033mbosda Esbaddgdamon ghamobbghgdal
1303 qbmds doomo Embal 3bmaggbambamas, bmdmgobsg
030 ©0E0 bpmds 3mgbhgdnl dbéopsb. abobo d3wdngee
1061bggmymagomn  060sb 3390000 o Fgbodedabao
bhodommbo domoem sbodmanhgdol 0mgdgb. o3 d399bg0dn
gh0mabbghgdol bogdnsbmonbomgal sdsbobosmgdgma me-
30898769000  bgmdg3mmgdal  gogmbdgds  3mb3bghmo
bodndomb dgbérmgdedy s bogsmpgdamm gopabobapgdal
3o00bs dorgdmmo dgdmbagmasb.

61bgonl  ggogbopnade, gdbdghdgdal sdébom, 2016
Pgmb  abebgogbop  ©sbogdgonmms  Gompgbmdsd  dg-
00g0bs  Eobogdgdmon Jmbobmmgmdal ssbmmmgdom 2.7%,
by 2.53 dogmomba obogdgemma (Json&Jpartners Consal-
ting, 2019). o0badbymmob @ozegdahgdom Bgbodsdabo
33m0mgogd0 bmbEngmogds dbmdab 30bmbdpgdmmdsda
©0dbogdg3mgdle s Eabogdgdimb dméal abiebiomtn débm-
d0m0 bm0ghomdal Ggz3mobgdobomeb dodsdmgdsda, Gow-
3ob dgbodhbggns Bomdal 0oBhal o3 byadgbhdo wabagdgdal
dbnd3bgammgobo dbo. 8dzedo GIbgmdn  Eabhebiogbow
d73omdl osbmmgdom ©abaddgdnmams 37.0%, Gmdmgda
130bohgbop sbomgeds bdggesmoabigde sénsb (Martinova,
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H g3Mm0omasbL-00B6g3L0L
8gmmdgmydo

2016:542-545). 39360 domgoba, gobboznobgdoo gébomaeb-
bgbo obgm dbmdom FhMghmmdsl ogboogmo  ob
0qmkdqdb. sdz0do dmmbmgbon bdggosmmdgdas:  3m3o-
Gonhgbo; Ggbhoo(gho; Ggosdhmdo; dmsbgzdbgmo; ©ode-
0bgbo (390-0donbgén); gmbmaboga; bbgopbbgs bdggne-
mmoab  3bmgbedabhgon; ©oghmbo; gopgm  ©s  sPE0m
bgggbeb bdgznomabigdn; sbdopgddmbdn; bmgasemméa Jbgmg-
00l o@dobabhdopmboa;  abhgbbgh-3bmgdhgdal 39bgzgén;
®bmanb-3mbbnmobln; dmmggho; dmdagabo 3bmgbedy-
o0l b3gnomaban. smbadbymoa b3gznommdgdam @abagdgds
3900679800 dopom sbodpoghgdens.

©obogdgdal  dgbobgd
2962960000 mg0E0amIbh0 0bgmddsgns s 33mg3980 ob
0hbgdmdb. 07930, 76 smabadbmb, hggbl dngé sy hade-
G 33mmg390bs o bbgoabbgs badgEbagbm Bbmdgddn
(Tsartsidze, 2019:82-100); (Tsartsidze, 2019:16-37);
(Tsartsidze..., 2017:582-588) obogbmgdabos bodgobdom
bomdoba  bogobamggmmbo  ©abogdgdal obger obobebosé-
dnwo  goddgoab  3obgomatgdsdy, GOmgzmboges:  mg0m-

bodotmggmmdn  @abgebgogbo

©obogdgos, sbobébmmo bedydom Edmoo sbeddgds, obe-
goharmbo sboddges, 3gmegbgdom ©sbegdgos, pbmgdomn
©d 9308mE7b0 ©obogdgds, dgmbopn obogdgde @s Lbgs.
»79789360m00bs o mgabgdal dz0éhg dgdmbogmgdnpob godm-
doobatrg, bagbgonm 8mbgotngns, opsdasbms sdhontmds
©0d0h339800 Esbgdgdal 0b sdodgdamn Bgdmbagmal Hyo-
bob  dogdol  dodobogmgdem”...0d 3bbog  bagoboggmml
,860mdal 30860l gmbgEombobgdal  mogabgdmbrgdgdnweb
>0bobadbsgns dgmbopn obogdgdal sbbgdmds. 7d3dg3émdal
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dopogmn  Embol 306m3933n, bodjdem domal  gob3zzgnmo
bofomo obgbbgol odo@gdam, bbgs sbsdmenbrgdon bady-
(Tukhashvili,..., 2012:37,130).
o7d3e bdobop bbgmymagamn 0bgmdsgaal sbobdlbgdmds

ool Bgbbmmgosbs”

2bommgob bogobe 3bmaggboabs ©s 330mmogazeEal dgmbyg
d0dpnbobrg  3géompdo
bbgoobbgs Hgobrmgdasb dm3mggomma abgmbdsigaal bo-

300080 EbmIm  Esbogdgdsl.

779398y godmgmabomo  agbs  bagdobmggmml  débmdals
0080089 sdbogdgdgmas dbbopsb gzgmsdg dmmbmgbopn
3boggbogda, Gmdgmms hadmbsmgama Ggadobgal dobgo-
300 dgndmgds 39dgabontop Habdmgapgobmm: 1. dob-
3940bgal  b3gzoomabao; 2. gogoggdal  dgbgzgén; 3.
0bh)g6bg)-tggbmmmgagdal bagbml bdgznsmoabie; 4. ggo-
©939mm396900,  398-0dsnbgba  (3begnzmmo  ©adanba,
dnemphedgons, 3087070 bgmmabgds); 5. 3bmgbedaln;
6. abhbodghmbn; 7. héaddo (Gmdgmdsg dgbodedabao
d0d@obob,  d063dgbob,  Lobhgdbml
5©d0bobhbofmdal; goab bdgEoommdgddy); 8. smwapgon;
9. dmmomhgb-gabobbabdn; 10. 9dadgda; 11. améabgde; 12.
dobfogmgdmgdo, 13. baddgbgdmem 39bg2960; 14. domsbgdbgmo

3080600 dmmbmgbe:

©d bbgo. domdg dmmbmgbs 30093 7gbdm gondbpgds 2021
Pmoob,  bmdgmog Bmgngbmn  b3g300mmdal  dobgogom
30%-b gossgoddgdl. qb 3bmaqbagdns: 3gbbmbamabo go-
606[)3(’*)0 3(4)5333@0; 80060(333070 3000l 0@806(7[)0(4)00«)(4)0;
dob39(0bg7mo 33mmg30l sbagmadnzmbo; dbmghednmo ©g3g-
m®396930;  398-08s0bggon,  dmombdgda, goboblnbo
d9b92960°. bhmb g s0badbyma 3bmaqbogdes dnddopggmo
boBmgobrgatrgmal gobgometgdnm J39969330 @ab()ebiagda
©obogdgdal gobgomatgdal mgamodbabom. ggadslh bagggdggma,
3035607000, Gmd bagsboggmmdn gb 3bmigbo 3o¢gs bobos,
©o0fym. mdbomme 3ol dgbobgd bhedbhnzgdo nbgmbddsies
o6 0bbgdmol. sbogm domam3zgemogagerd bdgznommdgedg
dmobmgbsd 3b0d3bgmmabor Bgmhym bgmo 0sbedgobdrmgg
Joboggmo sbamzedhpgdal m300393b930l vdommgdal. doo-
030l dogmdg db0dgbgmmgoebo gobps g3mbmdnzmhn megal-
7wgd0b dmdmggos s 3obgo goboomgdal dopgds, 3mb-
316960 760600bmdalb sdommgds (Shelia, 2018:94-102), bog
00306 dobong gobodnbrmdgol bogbhmadmbabm dbmdomn o
bogobdoboommgdmm dngésnmmo 3hmigbgdal gobgnmobrgdsl.
03 d0dobronmgdnm domdg bonbhghgbms 33magss, GmImal

dgegaeesy  3odmzggmomons  biwgbho
bO%Q&)&aOé’)gO’) 3808(4)0(30080 60@063&0[) dﬂé’)ﬂO’)OQ\)O 80%3%360

obagmgadbgdal

396dmp, gdmzombym  bhgegbhmse 38.0% 9dagboinsdn
Pobgmob dodomop d0dgBop bhogmal gogbdgmgdels dnohbggl;
18.0% - ©obogdgde s 3gdmbogamgdal domgosl; 15.0% mi3bem
96930l 3gbhagmel; 8.0% - odmyzamgdmop (bmghgdsl.
bymogbhgdal 6.0% swnsbgdl, bmd J399sbsdn oé sblbgomal
bomsbspm 30bmdgdn bazgmeda gbadmgdmmdgdals égomo-

3 0bggm®danol dmdogdal fgstm. 3g8-ag9bwgdo: Www.geostat.ge; www.sagme.
ge, www.myjobs.ge, www. hr.ge; www.jobs.ge; http://geoeconomics.ge/;

GLOBALIZATION AND BUSINESS N:10, 2020

Bognabomgol  (Tukhashvili, 2018:136). 8bmdab  d3éals
d0dEnbobg dmmbmgbgdaweb godmdwbodrg, bozmmatn dgbed-
™g0mmmdg30l Ggomadanal, mgommadzza®gdobs s 3bomg-
6900 d0brmdgdal 3e713gmdgbgdaly doBbno débmdamn o bogsb-
dobommgdmm dogbognalb dobdhadgoal el gobsdabrmogel
bbgs goghmdgdag. 83 3bbrag domBg boobhghrgbm s mdagdda®
399308900 gbggd0m Jotomggma dgEbaghgenl bogbmsdmtnlm
mbol bodg3bngbre badbhmdgddn, bosy swbadbnmas, Gmd:
“sbaemgadhpgdnb doghoigaal domomo dgd3 gobdnbmdgdmmos
3bmdal 3080édg 3mb3megbi0al domomon Embom, domama
bocabbol  gobsommgdabs o b  Jomomsbsdpenhgdown
bodndomgdal 3mgbals byégomao... 330mogagegbo dogéob-
@3601) l}o%mgoggmgborao 060336’)0600 o‘(}'gggb oboq\nn BO){QGO[)O
> (Hggdbmmmgogdal  obgbrgsel,
0b3mmB0760  930bmdoznén ol 30bhmdgdh Jgggeboda®

43bol  dpgboro @

(Kharaishvili, 2019). bogebdsbsomgdmmdbmagbombammnén
dmdommbmdal Bboo, gobgomohgds, mogal dbéng dbal
boggdggaml abhebiomdn abagdgdal bbgsabbgs gmédgsnl
30b30006700b00g0b.  dodpabobrg  9(eddg  bogdobmggmman
©oboddgdnl  dpgmdodrgmoabs o daba  obobeboobdymo
g0h3g30lb  gobgnmobrgdal  mog0b9376 93980006  godmdo-
bocg, 3g0dmgde sm3b0dbmom, bmd Eabebiznmdn Eobogdgdals
g0®3g80 ddoEbmEss 8303800 g8Tmo  g30bmdazal oo~
gohdomméd  bgdhmd8o ©sbogdgosbmsb ©s ghmdsbgmdas
3qdbomo.

dobgoogoe 0dabs, Gmd bsgbhomsdmbabe 3ésdhozedn
©0bhebgogbo ©oboddgoal gobmm 30dmyqgbgds ws30gdnérg-
oo dob 9306odhgbemdgdmeb, dabmob d0debmgdedn gobgo-
b s bbgoobbgs dowgmdgda. d33mgge6g00b ndbegmgbmds
bodls 3[)303[) (90[)005(303(4)0 boagﬂomb o&ﬂggnb 30)030(4) 8(*)00336[)
Gomdgmms dmbabes, badndeml dgbémmgdabogal ©sdmnzo-
©g0moE  Ebmab  gobohomgds  ©aboddgdnmal  bogmmatn
3hombapghgonweb gedmdwabaég (Konobeztsev, 2011). dob
Tobhgogon dbobdgb 30 Hobdmopggbb: bmgosmmba 3o3900b
26kbgdmYs; Fgdmbogmols sbsbhadammbmods, Gopgsb géo-
mabbghal 5bsdenthgds ©sdmz0Egdmm0s EsbéMgdTma dg-
33992900b Gompgbmdadg; dbatrgms Bméal dgbsdadabo 3mbhé-
2dthob 0boblbgdmdal godm, shbgdmdl adbagdgdmols dbéhapsb
omonmdol  dopomo  smdsmmys. Bmgnghoma 3gi3bogénl
0dbam, ago obal ,zosdobdgemma Gggmmahgdal, domomo
3oobobogdal s mogabygem  dsdakdg  bobgmdfogml
Batrggal 3obrsd0én 8gogge” (Steger, 2010:144 ). berygne dobo
dobdha0gdab Béadg 30 o 3ogmmgbol sbpgbl ,babgmdhogml
dbboob  g3mbmdozal  Ggammobrgdal  sdomo Emby o
bacabbo® (Williams, 2013:261-278). spdmbogmgo ggémdals
93996900b 3o 3970 39336096900 bodl 1b3d96 abebEa7éa
©oboddgdnl  bggodoné  3ogamgbsl  g39¢bal  g3mbedazedy,
Gmdgmog  ©039390690m0s  badgdmbogmm  gopsbsbspal
boboo boda72gh™ 3gdmbagmgdal dgdzntgdobemeb. dsmn dénom
sabhobpabimmeo ©sbogdgonl bmgosmmbae dgogagen sbggg
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o0bobgde dmbobgngmdal (3bmgégdal batnbbals dgd;0hgdedn.
sabhabpabenmo badndemb dBaben Hogmo dbodgbgmmgbo
093060b  B0bodgnbgmdgdal  gdmbogmgdl, doBabog 30,
bogbsg  79799360mds  dzabpgds.  8dsgg O®L, 7bos
000608bml  sGobhbpobimma bedgdemlb sdmzaEgdmgds
13739360m30b  ©mbgdg. b gebbaggmégonm  Bqbsdhbggas
obomgedhpgddn, Gmdmgdag badndoml dogdabel cmebsbdsbo
0600b abogdgonl bgdnbdogé gmédsdg (Bilobrova, 2015).
©0bebgogba ©abeddgdnl Bqbfogmoal dodboo gobgomobos
begnomnh-bodobamgdéngn dnpgmdsg, Gmdgmog onE0mg-
0gmos 9a9dhesbo dobrggnmahgdgmo, beorbdshommm-bodebor-
™g0h030 dmmo()ngol 393m3s3980bmgal (Thoene Ulf, 2015).
89dmombadbnmn  sbomoBasb 3edmdpabatg, ©abdob-
30760 Eabsgdgdal dndBaoggmmmonl 3gboggabgdmam, dgadmgde
badmmmmp hsdmgsgsmndmo dabo pspgdomn s Rebymagonn
dbobrggon dbmdomn bgmdg3éhmgdedn dmbofoemg badngg

dbobobmgal (Eoboddgdymo, ©edbogddgdgmo po bobgmd-
foge) (ab. bggds 3). s0badbnmo 0bgm®dsgns badgsmgdols
330dmg3b, dmgebabma Eabhebinmtn sbegdgonl ¢edwqbndy
b3930g303m¢0 dobaboomgdmgonl aEgbhngazadgds ©s domo
3ogmgbals dgagabgds dbmdom bgmdgzhmmgdedn dmbsfommyg
dbacrggddy.

Bo@odrgdnmo 33mgz0bs o 3bsgmadab Lagmdzgm8ds
3g0dmgds Bodmgsgsmademm dgdpggn 3bnd3bgmemgaba
©3b336900 s 693033bs30gd0:

1. oobsdgobmgg dbmagmomBn sbobhbosdgme ©s dom
dmbob obhebgonho sbsgdgdol gobgnmobgded dobgmmar
39300 3bmdal 358b0l gobgamatrgoal (hgbogbigngdn. wo-
bogdgdal swbadbymo gmddgdabemgal odsbsbaomgdgmae:
3bmdol dmgbommds; dbmdal sbobhebpabimma mbgsbade-
3o7-badobomgdbagn gméddgonl gedmygbgds; sdbogdgd-
qubobo o 8(033'3033360[) 0(90300(40360 33(\06(*)3030[) 36333@)0@

bdgao 3. Eabhobrndn abagdgdal ndabahgbmdgde s Gabzgon

bdegdphgde 33065¢)gbedgd0 éab3gdn
dmdbomo bodndom Ebm sbsddqdal beaéddogmmén, aboddndmmal dérmdomn 3900l
Y 9000 QOO © J G © 0090 JBWI0I
3m3gmbhmmo 30bhmdgdnb 54dbs obhpgg3e
o30Bocogéon docsblsn bsdgBsebs s mgebl Beotonls | Q2020307 ;‘:g)‘gggj’" 8263bogd0l
30bacmmqdab domgdal 3gbadmgdmmds o
boBmgamgdbagop bobobdggdmem bogdabmosda bbg 290802)6360;05’ 30wgadd
Beobofocngends 3bom0gbhnmdal eggeiadn
@oaoogbomo 8080’)83‘303350, 3m6®od@350 60(4)3 co;zobz]é) 60(4)3300'3() %3300;j33(90 308(5@360
Qobodaab-&@n 006')3050%0(30360305 goj@m@gbo
bodmdom bosomgdal aggzdaab dgbadmgdmmds s 0bgm&daznab gogmoab bobarmmggoda,
8¢mdab m3hndadagns 1996030l Bgbadmm sdasbgde
bodndacmb damagmo gagdhrobmdnbs s badabbals 3bmaqqbommo s bbgs dobsbnomgdmagdal
10h7bggmygmas 0300899509306 boborgimggon
©3b396980bs s badnBam EhHmab, nbpagamammba ba g boblbgdols botosdy
dommmgamén bahdab Bgbabhnbgds, @a(zge Yool Y 3l
06oBb3cmbncgdabs ©o bbgs bedydacm godagmmob CBIIRN SPGB 2RO
©533906907m0 bobrzgdal sdmggs IO
bbgs 6g300bg80 d3bmghgda 3bmaqbambsomgonl 396bmbamal gsdmggbgds nnébaommsg
©dgntoggde o hodgdab dmgdbaemmadals 308m“3g30b 306933, Fomzgnmo
1Bh7bggmygmgs ©adodgonma batrggdo
36rdab Ihotrdmgdmmbemdal sdomemgds, 3g@bmbsmals d0dpabatog 3bmno 3bm39bgd8g
mmodmadab 3861bggmymas 30bhGOmmab bohagmmdhng ezetgge
soddnd 3@035@350[) bog\)qggq?oaobm bonEtgm&aoBom 50’)&)3«)(4)0003@0 53@03&0[)
©03bogdgdgwmo dmdbobmégonl 786mbggmymas 360336gmmdab 8306930
bofebdmgdnborgal dmdbama mbgsbadsgamme
bid 60l obdobads ©obhobgomdaw psabagdgdnmgdab
66dHa60b g 9
Po7br01398mmds 3mmgdhaméo dbmdnmon
bodndam sgamal dohymdnl, ngatal batggdal bgemdgaéemgdol bggmmodgdol bggbmdo
©dmyge
©abogdgdab mbal Bés s 1373936 mdals Embal 00bbgdal abozadgn
'833@0&)360 503323@'30
833 Borormmmdam abebinbo pabsgdgdal
bobgwdfoge 3ob300060930 esbfbgrgmpib gty
939906080 bagbsbbdmbdm bszewgdab 89dizatgds JoogPdOYo0d 690300

146

3QMBIWNBOBOS @O 30363L0 Nel0, 2020




3QMdOWNBIBNY, BIBMBCIOBNY, 8330 M3MBMBN30, BNBIBLILN, ©:33NMBEIN 33MBMBN3d S 06M3560J60

(330 306m04000b; domn abhghgbgdal gagmadogns s bbgs;

2. m030b0 303Bopggmmdabs s dmmbmgbopsb godmd-
©0bacg, dmmm 3gbhomEdn EabRhebnmho oboddgde blésgn
99300 gomebEgds s 0dhEgds dngm dbmgmomda (gmggm-
Pmoméow 20.0%-30.0%-00). 53 bgggbmB8o mogégon 5énsb:
599, 306309, gnbgmn, Esb0s s I3g9wgm0;

3. ob@ebgonbn sbsgdgdal mdnbodgbemdgdas: 1.
©absgdgdmabsmgab: dodbomn badgdom hm; abagdgdal
bmddocndo, 3mdgmbimo 30bmdgdn; gobsmmgdal dowg-
00l dqbodmgdmmds o bedmgopmgddagem  bababggdmm
bogdnbmdsdn  dmbsfomgmds;  ©adatgonmn  3edmdndaggos;
3mbpdodhgon gobg mbgebodsigngdmeb; bodndom bosmgdab
©0393930L dgbadmgdmmods s 3bmdal m3hndnBons; body-
3ol dopomo gg3gdhosbmdabs s bacabbol 38éH1bggmymas;
©3b39bg30b0 o Lad3dscm OMAL, nbpngaEIamIba Gahdab
3qbobhbgos, ©o330; bobrzgdal g3mbmdns; 33mbazognedy
©hmab 393306908; 303gmbhmmo bedgdem boghgg; 3mb3m-
Gohonmo 3mmh00b 0boblbgomds; 39360 dmdndagabamgal
©0b(bEog6a Esbegdgds sbal 3gdmddggdma mgnmbgamma-
Bonab, bosdmgbgdabs ©s 3dogmagamgdal  boggdggmo; 2.
©3dbsgdgdmabamgal:  3bmaggbombomgdel  ogatoggds
oo dhohgdalb dmgdbommdal 38H7bggmymas; démdals dhato-
dmgdamhmdabs s 9a9dh0sbmonl sdommgdes; 3gbbmbomals
mmoagmdob  mBhmbggmymas;  3mogbdgdal  bopmgmadabem
bonbgmdagom  dmdbobrébgonl mBbmbggmymae; bahebdm-
900bogal dmdboma mbgebadegomma bhendhabal gmédde-
6gds; bodgdom spgzamal dmhgmdab, ngatal batoggoal ©o-
Bmgge; 3. babgmdPogmbomgal: ©obogdgdl mbalb Bés
©d 7373936 m30b mbalb dgd306908; dgdmrnmo dgbodmgd-
™m®dg30b dJmby d0bmo habommmdnn ©abebgogho webad-
d930b  gobgamotrigde;  d399ebada  bopsbbdmbdm  bozemg-
00l d9d306g00;  93mbmdnznbe  ofphogbo  dmbobemgmdal
Gompgbmdal 3boos; dngéhsgnal dabdhsdgdal dgdintigds. qb
bogdobraggmmbsmgaly  30bboznmbgdon 3fgegg 3bmdmgdas
Gopgob bhmbgo ,badndom spgamgdab pggagaho ©o ©sdomo
obodmaghgds  gobos dogbogommo  3bmigbgdal gebadmo-
969890 boygngboa bospega® (Silagadze..., 2020:175-176);

4. @obhobgogho  obogdgdal gebgomobgds, wopg-
000 dm3gbhgdmsb gbhme ©ozeg806hgdmmos dbodgbgmmgeb
Gobz-godhohgdmsb (sbogmbdomab ©abogdgosda déebl-
go®dogoob  dgbadmgdmmds;

gggj@)gbn—bobogggom gocgoboboggbnb 33830(4){]50;
©abogdgommabegeb dgmngba dobmgbnma mz0bgdgdal gméda-

33(’060’)8030[&00)30[) :'JO&)SOO—

(3300')0

Gg30l Jmmbmgbs; 3060gbamo dheab dgbodmagdmmdabs o
beagnomgbo 3o3gtob oboblbgdmds; Bdmgegd ©edbaddgdmol
dbbroEsb  @ogomgdgon  bhodombn bobosmn;  mopmammdals
30J(h900; 3mm9398meb Fhmaghmmal ggagate ©s bbgs)
b babgmdfogml dbbopsb bogobmgol Bqbadsdabo dobrgam-
mobgdgmoa dgdobnddals dgdm3aggdsl. agn dadoborgmo 7bws
0gmb opbodbgmo bobz-godhmbgdal dobadommié ®bgdwy
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393306930bs s Esbagddgdnmol bmgasmné o badsbamgs-
“030 7gmg3930b 330396 s dmagagogb: Eabiebionto
©oboddgd0b gmddal (bedndomb @ndab) dobgogom bonbgmé-
dogom  bobgdol 3g4dbob, dabo boadgommdal dggelbgdals
d08b00; mg00m@sbogdgonmams Gggabiésinnbogal dabdndz-
0390 dmdgdab gogedrmmgdeb; edbogdgdgmms dabbal-
3390mmdal BhEal, Gomos mog0eb 0gbsl vzamgdamo Ibm-
domo Ggbmdbgdol gedmygbgds Bbmdamn bgmdgzbnmgonl
309063900l gobgdg o bbgs;

5. 439996080 obogdnabmdal g399hnsbmdal 78émbggm-
gogabs  ©s  bogoboggmmlb  dbmdabs  ©s  ©abogdgsal
3(0@00030[) 2019-2023 Equbnb 3(4)(036*3@0 b@éo@gaonb
(Government Resolution N662, 2019:4) 308bgd0eb godmad-
©0batg dody dbodgbgmmgabo 0gdbgds d399ebadn oboddy-
dab 06)0[)006@0(4)03@0 qgmé)a{]&ob 80530000(4)360b bgqpnl)—
39hgmos. s0badbymasb godmdpabaég, babgamdhogmd pgbm
2dhonén bmma 1bs dgabhmmaml 3bmdal dedsékdq badndam
20g0mgd0b dowama bababbal 7867bggmymasls s sbomn
dmmbmgbaa 3bmagbngdal dnbggam bodjdam domaly 3mb3m-
G 9bdbs®0sbmal 8domemgdsdn, bo 3bndggmmgbaw gadheal
©oboddgonl Embgl ©s badmmmm 2330 bgmb Bgmhymol
dmbobgmgmdal 3bmghgdal mbol go7dzmdgbgdel, Gopgebag
bhobdgo  930bmdngnin  gobgomobgdal dadwabatog ghoddyg
939996030, bobgemdhogmlb g3mbmdagnda bogdnsbmdals doe-
3060 d0dsbos badmgapmgdal 3gmomomgmdaly dogdbodocmybo
3086 (Mekvabishvili, 2019:22-23);

6. 3gé0mpnma 3600 bohogmogdmogb Eabiebgonha
©abogdgonlb dobddedgdabs s Bbwal 19d3al gogmgbal Bgae-
bgds Begome ©abogdgonl Embgdg. gb m30bsb3bgma msgal
dbbog dmombmgl Esbagdgdal sghogbo dmmoadnzol Gopnze-
™76 33m0mgdel o dob gobgmgddn Jdgonmo wmbabdagdg-
00l dg373agg00l. dabo gg39dhnobmds 3gadmgds gebabadmghml
06> dbmmmp 737d936md0b Embab dgdz0bgdem, shedgo
©abagddg00b a3¢m bémmymaama dmpgmal dg4dbam, bawag
»73979936m00b  adomo Embabzghb d0dsbogma dmmadnzs
16 3g0igommb - g399hobo abagdgdal dmmoagezem®. nge
0030mabhobgdl ,dokdn @obogdgoabs @s @odagma débmdals
3hobdmgomabmdal” dobmdgdooeb ,1d3dg36md0l ©sdomn
ombobs s 3bmdal Ihot3dmgdemnbmdal domsmo mbalb®
3093089 3owobgmab;

7. abhobgondo  ©oboddgdal bémmymaamo  sbawmo-
Babo o @abogdgdal bogbhom mbgdg Bggebgdal dodboom,
3bggg  3nBobdgfhmbomop  doggehbos  dabo  3msboggazaies
dmgobpobom  sbs  Eabzmddogn, obodge  bmaggbogmo
bogdnsbmdal baggémgdal dobgogom, Gmdmgdai dndwaboty
3g6nmEdn gadmahigneb domamo dmmbmgbao. sebadbimawsb
©obogdgdal  bobgmdhagem  3bmghsdgdals
3(33;1@005(*)60[) oaogrg@gbnbo 0 an(f)oEGo?]ém ggobojagbnb

303m3Eabocry,

Ghganmahgdol  dodboor  s7zomgdgmos  dbmdal  dedacdg
babhgdodmdor gobbmbingmogl 3gmgge bodgdom domedy
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690760 dmmbmgbal gobbedmgéal dodstmgmgdam. dobror-
o3, ,oobogdgdol gggme 3bmghods bps  ogybEbmb
3omdal 308bal 330m0q30;3076 Bggelgdsl, BmIgmai mogab
dbbog @oggmdbgde ghmgbnmo ©s bggombymoe débmdal
008kg30  dqbobgd  abgm®dogaal dgatimggdel, ©ed7degy-
0ol o gobBmgamgdal. sbodbmo dobggm  gmgmabs,
boddom dogmadg dmmbmgbal dgbabgd bgoméa abgmddsnals

0hbgdmdab gmabbdmdl* (Tukhashvili..., 2012:59-60). dbe-
mmE 533800 gobogds dgbadmgdgmo abhebinmtn abaddgdals
3obgomatgdal  Ghgommbn  3geb3gdphoggdal Bgdmdaggds o
©abogdg00b bobgmdhogm ©s Ggzombam dbmghedgdda dabo
Bobrogs. gb 13060b369mn 30 360dgbgmmgbom Bgmhymal bgml
dmbobamgmdal dbmdnmon 3bmgbgdal bababbo gomdgmdgbgde
©o badmmmm 20980 (3bmgégonl Embab sdommgdsb.

@0OIGIOIOS/REFERENCES

Bedianashvili, G., (2018). Culture as a factor in the formation of the knowledge economy in a systemic institutional context
of paradigm shift. Globalization and Business, 6, Thilisi. 2449-2396. http://www.eugb.ge/uploads/content/N6/Givi-
Bedianashvili.pdf; (In Georgian)

Mekvabishvili, E., (2019). The economic role of the state in the context of globalization. Globalization and Business, 8;
https://www.eugb.ge/ view_content.php?content=content&id=228&THE%20ECONOMIC%20ROLE%200F%20THE%20
STATE%20IN%20CONDITIONS%200F%20GLOBALIZATION; (In Georgian)

Papava, V., & Charaia, V., (2020). The Coronomic Crisis and Some Challenges of The Georgian Economy.Expert Opinion.
Georgian Strategy and International Relations Research Foundation Thilisi. HTTPS://WWW.GFSIS.ORG/FILES/LIBRARY/
OPINION- PAPERS/136-EXPERT-OPINION-GEO.PDF; (In Georgian)

Papava, V., (2015). Economy of Georgia. Reforms and Pseudo-Reforms. Publishing Intellect. Thilisi; (In Georgian).

Tukhashvili, M., Ananiashvili |., Tsartsidze M., Latsabidze N., Shelia m., & Chelidze N. (2012) Labor Market and Reintegration
of Returned Migrants in Georgia. The publication was prepared with the support of the Danish Refugee Council project
«Reintegration Activities in Georgia». Universal Publishing House, Thilisi. (In Georgian)

Gaganidze, G., (2018). Expert Aspects of Country Competitiveness Assessment. Globalization and Business, 6, European
University, Thilisi; 2449-2396. http://www.eugb.ge/uploads/content/N6/Giorgi-Gaganidze.pdf; (In Georgian)

Tsartsidze, M., (2019). Effective employment - an important factor in human well-being and economic growth in Georgia. Ekonomisti,
2, e. Version; EISSN 2346-8432Print ISSN 1987-6890. http://ekonomisti.tsu.ge/?cat=nomer&leng=ge; (In Georgian)

Tsartsidze, M., (2019). Active labor market policy and peculiarities of youth employment in Georgia. Economics and Business,
X1, 2. ISSN 1987-5789. 16-37. http://eb.tsu.ge/?leng=ge. (In Georgian)

Tsartsidze, M., & Latsabidze, N. (2017). Unemployment and active employment policy at the current stage of labor market
formation in Georgia. Il International Scientific Conference - Challenges of Globalization in Economics and Business. TSU
Faculty of Economics and Business. Proceedings. Thilisi; ISBN 978-3-9941-13-650-4. https://www.tsu.ge/data/file_db/
economist_faculty/global.pdf. (In Georgian)

Resolution of the Government of Georgia, 662, On Approval of the National Strategy of Labor and Employment Policy of
Georgia for 2019-2023, Thilisi, December 30, 2019. (In Georgian)

Organic Law of Georgia N4113, Labor Code of Georgia, Thilisi, December 17, 2010; (In Georgian)

Bilobrova, T., & Tul S. Jobless society — phenomenon of global economy. Economic Processes Management. http://nbuv.gov.
ua/UJRN/EPM_2015_3_9.

Turczynski, B., (2020). 2020 HR Statistics: Job Search, Hiring, Recruiting & Interviews. The definitive list of human resource
statistics and research for 2020. See data on resumes, job interviews as well as hiring and recruiting. https://zety.com/
blog/hr-statistics?gclid=EAlalQobChMI-Pul0Y6G6QIVxeN3ChOgYwsnEAAYAS AAEgKDVvD_BWwE.

Chrenekova, M., Melichova, K., MariSova, E., & Moroz S. (2016). Informal Employment and Quality of Life in Rural Areas of
Ukraine. European Countryside.8 (2):135-146.

Fluter-Hoffman, C., & Solbrig J. (2003). Arbeitszeitflexibilisierung: Erfolgskonzept auch fur kleine und mittlere Unternehmen.
Koln,; https://www.iwkoeln.de/fileadmin/ publikationen/2003/53867/trends02_03_3.pdf.

Dorsam, P., (1997). Flexible Arbeitszeitgestaltung in mittelstandischen Unternehmen. Stuttgart: Schaffer-Poeschel. https://
books.google.ge/books.

Json&Jpartners Consalting: http://json.tv/ict_telecom_analytics_view/polnaya-versiya-prezentatsii-generalnogo-direktora-
svetlanyvodyanovoy-s-press-konferentsii-bitriks24-ijson-partnersconsulting20150617030352.

Kharaishvili E, Natsvlishvili I. (2019). Impact of International Educational Migration in The Contexst Of Globalization of Higher
Education (Case Of Georgia). https://iated.org/concrete3/paper_detail.php? paper_id=73405. ISBN: 978-84-09-120314.

OECD (2014). Employment Review. http://www.oecd.org/els/employmentoutlook-previouseditions.htm.

Pisica C., Vasile V., Voineagu V. (2012). The labor market between formal and informal, Expert Publishing House. (In Romanian)

Remote Work Statistics: Shifting Norms and Expectations. February 13, 2020. https://www.flexjobs. com/blog/post/remote-
work-statistics/.

148 3QMBIWNDBOBOS @O 30863L0 Nel0, 2020




3QMdOWNBIBNY, BIBMBCIOBNY, 8330 M3MBMBN30, BNBIBLILN, ©:33NMBEIN 33MBMBN3d S 06M3560J60

Steger, M., B., Neoliberalism. Oxford University Press. 144 2010. https://global.oup.com/academic/product/.

Silagadze, A., Atanelishvili T., & Silagadze, N., (2020). Some Tendencies of Post-Soviet Migration and Unemployment. BULLETIN
OF THE GEORGIAN NATIONAL ACADEMY OF SCIENCES, vol. 14, no. 1. http://science.org.ge/bnas/t14-n1/27_Silagadze
Economis.pdf.

Shelia, M., (2018). Reproductive Behavior of Students in Georgia. Demography and social economy, 2(33). 94-102; http://dse.
org.ua/arhcive/33/33_7en.html. (In Ukrainian)

Shelia M. (2014). Employers Demand on Labour Force in Georgia s Big Cities. Interdisciplinary Perspectives on Social Sciences.
Cambridge Scholars Publishing, UK. 113-118.

Shelia, M., (2015). Students’ attitude towards the conflict in the family. j. Humanities and Social Sciences Review, 4 (2). URL:
http://www.universitypublications.net /hssr/ 0402/index.html.

Tukhashvili, M., (2012). Georgian Labour Market in the condition of Political and Economic Crisis.In the book: Youth
Employment: Challenges and Opportunites. Timisoara.Eurostampa, 294-300.

Tukhashvili, M., & Shelia, M. (2012). The impact of labor emigration on the demographic and economic development of
Georgia in the post-Soviet period. http://www.carim-east.eu/media/CARIM-East-2012-RR-29.pdf.

Tukhashvili, M., Tsartsidze M., Latsabidze, N., Shelia, M., & Lobzhanidze M., (2018). Emigration intentions of students of
higher education institutions of Georgia (Examples From Ivane Javakhishvili Thilisi State University). European Journal of
Humanities and Social Sciences. ISSN 2414-2344. http://eprints.tsu.ge/view/creators/Shelia=3AMzia=3A=3A.html.

Tsartsidze, M., (2018). Unemployment and the effective employment problems in Georgia under the modern globalization
terms. Institute of Researches and International Symposiums IRIS—ALKONA. Latvia. Journal of International Economic
Research. ISSN 2500-9656. Volume 4. No.1.http://irissymposium.wixsite.com/website.

Tsartsidze, M. (2018). Problems of Labor Market Formation and the Strategic Directions for its Overcomings in Georgia.
Institute of Researches and International Symposiums IRIS~ALKONA. Latvia. ISSN 2414-2344. Journal of International
Academic Research JIAR. ISSN 2592-8600. VOLUME-1. NO.1.http://irissymposium. wixsite.com/website-71.

Thoene, UIf., (2015) A Socio-Legal Exploration of the Linkages between Informal Employment, Social Protection and Labour
Law in Latin America. Revista de Estudios Sociales. https://journals.openedition. org/revestudsoc/9412.

The State of Remote Work Report. How employees around the world think about working remotely, hybrid and fully remote
companies, how learning styles affect remote teams, and more. A report published annually by Owl Labs. https://www.
owllabs.com/state-of-remote-work.

Veronica Krieg. (2019). How to Give Work from Home Call Center Agents the Support and Resources they Need to Keep Your
Business Functioning at Its Best. https://www.business2community.com/strategy/how-to-give-work-from-home-call-
center-agents-the-support-and-resources-they-need-to-keep-your-business-functioning-at-its best-02294442.

Williams, C., (2013). Tackling Europe’s Informal Economy: A Critical Evaluation of the Neo-liberal De-regulatory Perspective.
Journal of Contemporary European Research. https://www.jcer.net/index.php/jcer/ article/ view/496

Varshavskaya, E. Ya. (2009). Employment flexibility: foreign experience and Russian practice. Kemerovo: Kemerovo State
University: Kuzbassvuzizdat. https://publications.hse.ru/books/71885100; (In Russian)

Distance Employment in the World. https://www.google.com/search?g=distant + Employment in the world &
tbm=isch&ved=2ahUKEwiz6sjj5_ToAhWKOoUKHTq5C3cQ2-cCegQIABAA&OQ; (In Russian)

Konobevtsev, F., (2011). Remote work as a new form of employment // Kadrovik. Personnel management. (9):47-7. http://

Tpyaosble-aorosopbl.pd/article/385; (In Russian)

Kotlyarov, I. D., (2015). Non-standard forms of employment: positive, negative, neutral // Journal of Economic Regulation. 6.
4. 3. https://cyberleninka.ru/article/n/ (In Russian);

What is distance employment in Russia? http://www.iksmedia.ru/news/5254023-Kakova-distancionnaya-zanyatost-v.
html#ixzz6JnTIH9d7; (In Russian)

Musaev, B.A., (2017). Non-standard employment as a form of realizing the conditions of the new economic order. Science, 9,
2. http://naukovedenie.ru/PDF/59EVN217.pdf. https://cyberleninka.ru/article/n/; (In Russian)

Musaev, B.A., (2019). The growth of distance employment as a new trend in the development of the Russian labor market.
Social and Labor Research, 2 (35). https://www.vcot.info/assets/img/magazine/issues/2019/35.pdf; (In Russian)

Moskaleva, M.V.,(2019). Distance employment in the world. Legal distance employment: benefits forthe state, company Workle
— Moscow State University of Economics, Statistics and Informatics. https://www.slideshare.net/OKorotkova/16052014-
workle; (In Russian)

Martynova, 0. V., (2016). Remote employment in Russia and the prospects for its development / OV Martynova. - Text: direct,
electronic // Young scientist .. 2 (106). URL: https://moluch.ru/archive/106/25337/; https://yandex.ru/search/?text; (In
Russian)

Razumov, A., Tsygankova, |., Antonova, G., & Nikishina O. (2019). Non-Standard work as a form of using working time (Russian
and foreign experience). Moscow. Publishing house - Dashkov and K. (In Russian)

GLOBALIZATION AND BUSINESS Ne10, 2020 149




	G&B, 10, 2020.pdf
	G&B10,2020 (???????? 1) .pdf
	NEW_GB10 sabechdi faili (Bolo versia).pdf

	G&B10,2020 (???????? 2) .pdf

